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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
No. KPTCLlB16f560712000_01

Corporate Offico,i<avert fin'aVft~',
l3ang',WJe'- :S60 009.

NOTIFICATION

Karnataka Power Transmission Corporation Limited is pleased to further amencj tile
Karnataka Electricity Board Recruitment and Promotion Regulations, 'EmplB\)8'es (Ijlb~a!,bh)
Regulations and Employees (Seniority) Regulations, as hereJnqer,'

1. TITLE, COMMENCEMENT AND APPLICATION:

a) These Regulations shall be called the "Karnataka f:lectrici!y ~oarq. Recruirment Cl~'li
Promotion Regulations, Employees (Probation) Regulations and Employees (Seh/orilv
Regulations (Amendment), 2013" as hereunder. . .

b) They shall corne into force with immediate effect.

2.

,--.--,_._----_..._-_._ .._ ...._,-------,---- ..

SI. Cadre . :-:-iM"".:-+elhoq£!_Recrullment _
No. Category of p~~~ ---'-_-l :-o'A_S_E::-x_is.._,t,..,.'i'!9__'• ""'As'Ame!1deg
18 Operator/Overseer/ Circle-wise A) 50% of the 'posts by N ~~ro'0nre'1Jdsfs py

Meter Reader/ Direct Recrultrnant ~,n Pireci Recru!f.~enl b~
Asst. Store Keeper the basis of in!e~v!ew tre ~~sls of l~te;Vi.ew

by a Selection by a Select,on
Committee condtituied Committee coristifu.ted
by the Board from tirrye ~y tHM', ~oarcl (rbrn
to time. trme to trme.-- _ ...._-._._-_

~~~~~~~~~~~~~~~~~flij§
~ T •

SI.
No

seniority
cum-merit.

Category of
Post Metryod of

recrulitment
Cadre Pr~rl)oJi!W

'f\uthoriit
Sr~1£ .. of
fpc' \.)&Ivi
C!r<;I·,;

18 Operator/
Overseer/

Meter Reader,'
Asst. Store

Keeper

Circle-wise
i) S):o~lJcl jlave Pl..!f in a,

m trnrnum service o~
! IFOp~ years as .Junio

Meter ~eaqer. '
ii) Shoulq' jl<LVl!

, satisfactory P!lYSjCa/
fitness anej me!1j:a
ability. .

iiijShould be suitable and
should ' " hav~
experience [or thJ jol)

• II 1requirement.
iv] Should have

kllowledgc or !(i1ll1~,a(lil
__~~~~~g write.

DJ 20% of the
sanctioned
posts
promotion
from the
cadre of
Junior Meter
Reader on the
basis o[

by

!

-- 1__ - _.. _
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Copy for information to:
1. Sri.Nagaraj, President, KPTC Employees' Union Bangalore & Director KPTCL and all Escoms.
2. SriVVenkatsiva Reddy, President, KEB Engineers J\ssociation, Bangalore Director, KPTCL and all

Escoms.3. General Secretary, KPTC Employees' Union, Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary, KPTCL Accounts Officers Association, Bangalore.
6. General Secretary, KEB SC and ST Welfare Association, Bangalore.
7. General Secretary, KPTCL, Diploma Engineers Association, Bangalore.

I
I
~
I

v) Should have
experience in the type
of work connected to
the post of Junior
Meter Reader and
should be capable to
carry out the work
required for the post of
Opera tor IOverseer I
Meter Reader /Asst.
Store Keeper.

vi)l'hese should be
assessed and reported
by the official
supenors /\
reports. II

through

By Order,

Copies to:
1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKLlKPCL

2. All Directors (Technical), ESCOMs.
3. All Financial Advisors, KPTCLlESCOMs.
4. All Chief Engineers Elecy, KPTCLlESCOMs.
5. P.S. to MDID(T)/D(F)/D(A & HR)/CS, KPTCL.
6. PS to IGP (V&E), KPTCL & ESCOMs/CCF, KPTCL.

www.kptcl.com/eprasarana for information of:
7. All Superintending Engineers/Controllers, KPTCLIESCOMs/PCKL.
8. All Executive Engineers/Deputy Controllers, KPTCLIESCOMs/PCKl.
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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTCUBI6123069/2011-12 Corro.rate ~ffice.
Kaveri "tlhavan.T7, 1 1 I til,'1 "
aangalore - 560009.
I' I I I .1 1'1111'

Dateq2. 2 Jt~N 2013
NOTIFICATION

The Karnataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board Recruitment and Promotion Regulations',
Employees (Probation) Regulations and Employees (Seniority) Regulations, as here
under:

1. TffiE AND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity 13oar9 flecruitmcill
and Promotion Regulations. Employees (Probation) Regulations and Employees
(Seniority) (Amendment) Regulations, 2013. as here under.

b. These shall come into force with immediate effect.

2. AMENDMENT TO SL. NO. 10 A.lIA. 12. 13 UNDER CHAPTER Yl Of J)J_t;
KARNATAKA ELECTRICITY BOARD RECRUITMENT AND' P-ROMQJ10'S
REGULATIONS. EMPLOYEES (PROBA'IjION) REG9LAriONS' AND EMPLOYlmS
(SENIORITY) REGULATIONS:

The method ofrecruitment and the minimum qualification prescribed fur tilt;!

posts of Assistant Engineer (Elec.) (Graduate) in S], No. to 4, Assistant Engineer
(Civil.) (Graduate) in Sl. No. 11 A, Junior Engineer (flec:~/S~ore Keeper Gdr In
Sl.No.I2, Junior Engineer (Civil) in Sl.No.13 unqer Chapter VI of the Karnataka
Electricity Board Recruitment and Pron;LOFionRegulations, Employees (Probation)
Regulations and Employees (Seniority) Regulationsshall be as indicated. in Annexure
I, II, III and IV appended to the Notififa~ion. in place of ~e existing method of
recruitment and qualification. .

By order,

, R (A.P1ViN.& UR)
I

KPTQ.·

Copies to:

l. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL/ I\.PLI
2. All Directors (Technical), ESCOMs.
3. All Financial Advisors. KPTCL/ESCOMs.
4. All Chief Engineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DF/D (A& HR)/CS, KPTCL.
6. PS to IGP fV&E), KPTCL & ESCOMs/CCF, KPTCL.
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www.kptcl.com {eprasarana for information of: .
7. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. AllExecutive Engineers/Deputy Controllers, KPTCLjESCOMs/PCKL.

Copy for information to:
1. Sri.Nagaraj, President, KPTCEmployees' Union Bangalore & Director KPTCLand

all Escoms.
2. Sri.V.Venkatsiva Reddy, President, KEB Engineers Association, Bangalore

Director, KPTCLand all Escoms.
3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEBEngineers Association, Bangalore.
5. General Secretary, KPTCLAccounts OfficersAssociation, Bangalore.
6. General Secretary, KEB SC and STWelfare Association, Bangalore.
7. General Secretary, KPTCL,Diploma Engineers Association, Bangalore.
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Annexnre4
KARNAnKA·~PO_WERTKANSMISSIDN CQREDBATION LIMITErr

An "ptl!!e'lo:Orrl:eENO;:~"CI./B161Z306mOll=1-2]1atefl-:·2.~2· JAN 2 \113
AMEND.MENr"'T(TMETHfm-OEill~~M'I' i\NITMINIMlIM_-OU~TION_'PRES(-iRI BEl·) I~SCNO:-:lOA:::--A~~
CELEC.:1(GRADUATEI:' UNlJER-::t CHAP]'£&: vr::-0E_7'I1IE KARNATAP;- Ernel RlCITY BOARIT RE£RDl1'MENl' ANIT PROMOTION
REGUIATIONS:EMPEOYEESTI>ROBATIDN)lffiGIJI:AI'1ONS.:ANI) EMPIQYEES(SENIORITYnmGDIAl'IDNS::!

lOA Assistant: Stateswide
IEngineeE(EI,
(Graduate)

SL Catego~of:
Cadre-No, Post:-- Method:of-Reemit::m.ent::-

Director
A Candidatedor.direcr.:recmitm:ent::shall _A DiIEct~

be filled.up::purd¥ an:the basis of the :: (i)
marks.secured in.rhe_Aptitude_Test.

Nate::

i. Nat mare tharr;10% 'Of the total
direct recruitment vacancies to be
filled by graduate in Computer
Engineering! Infarmatian
SciencelInformatian Technolagy of
any recagnized University.

11. Not more than 10% of the total (ii)
direct recruitment vacancies may be
filled by graduates in (iii)
Electronics/Telecommunication
Engineering of any recognized
University and graduates of Institute
of Telecommunication Engineers
(Recognized by Government of
India).

lll. For Candidateswho were appointed
directly an contract basis (Nat
engaged through an Agency) by
KPTCUESCOMsand Other Public
Sector Electricity Utilities in the
areas 'OfTransmissian/Distribution

242

Should. possess/acquire BE: of- a recognized]. (Admn:&
Univ:ersityiInstitutiorr:or AMIK (India). qualification HR)
in:..

a. ElectricaL
b. Computer Science
c. Informatian Science
d. Infoana~e--c..bnology-
e. Electronics & Telecommunication
f. Electronics & Communication

Should be on probation for one year.

The following qualifications are required to
complete probationary period satisfactorily,

a) Should underga training on appointment conducted by
the Boardand pass the test at the end of the training.

b) Should pass Kannada language test or obtain exemption
from passingKannada language test as per regulations.

c) Should maintain goad conduct, punctuality in
attendance and aptitude to learn the jabs. These should
be assessed and reported by the Official Superiors
thraugh reports.



and with work experience of
minimum 5 years and abovewill be
given a weightage not exceeding
10% of the total marks prescribed
for selection.

iv. For Candidates who were appointed
directly: on contract basis (Not
engaged through an Agency) by
KPTCUESCOMs and Other Public
Sector Electricity Utilities in the
areas of Transmission/Distribution
and with work experience of
minimum 5 years and above, the
age limit shall be relaxed by 5 years
over the age limit prescribed for
applicants for direct recruitment.
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KARNA-TmpOWEX.TIrANSMISSION COREBKATION iJJ1\1 I'I'ED

AnnPJfWp HrOrHer-'i-fu.::KETCI::ZB:niJ2369a0l1_12 dareW"; Z::z....iAN Z013-
~~IBfnrD~~E~NIMII"D~JTF!Q<=~(:BIREIIINlSENO:llA_-ASSlSTJ\NTE"!i!IIIEF;!!
(QYICI (G~~t 1lBIJER:~ vt(1F7J.'IIE"URNAnn ELECIRICITY' BOm 'RE<:RII'l:MEl'lrAND:::'" PHDMOIIDN
REGDrATIONS:mnXEESIPRDBATION1 REGIJri\ TIl )NSANlIRMprQXEfX{SENIORITYl REGOL&___'TIONS~,

Anne!tjrre4I

SL
No...

OitegOIY-U:f::1' Can I
P-· - _re-::ost:- MPthod~·of"Re;"';ij"EIfI

Mi . um:Qf 'nn- .mm~J1J rahon- I Appoinring=:/
Authority-

lLA Assistant. State-wida .A....CandidateR,fordirecr.Tecrnitment shalLbe , Direcr:RecmitmentT
Engineer; filINFnp.:Duxelvon-the basis'ofthe~ - 1. Should., have
(Civil.) secur.ediliuhe.Aptitude Test::

Director
(Admn;&.

HR)

~)

a degrees in: .Civil .Engineering.:. of a
recognized. Universiry-- or: 'EquiYalent qualification: or
pass inAMIKsections:A&B:( Civil),

(Graduate) Note·~

i. For' Candidates; who were; appointed,
directly on cont:nrc:t::basis.(Not engaged:
through an Agency) by KPTCIJESCOMs
and Other Public Sector Electricity
Utilities in the areas of
TransmissionIDistribution and with
work experienceof minimum 5 years and
above will be given a weightage not
exceeding 10% of the total marks
prescribed for selection.

ii, For Candidates who were appointed
directly on contract basis (Not engaged
through an Agency) by KPTCUESCOMs
and Other Public Sector Electricity
Utilities in the areas of
Transmission/Distributionand with work
experienceof minimum 5 years and above,
the age limit shall be relaxed by 5 years
over the age limit prescribed for applicants
for direct recruitment

IL
III.

Should_be on-probation' for;one; year.:

The follOwing qualifications' are required to complete
probationary period satisfactorily:

a) Should undergo training on appointment conducted Dy
the Boardand passthe test at the end of the training.

b) Should passKannada language test or obtain exemption
from passingKannada languagetest as per regulations.

c) Should maintain good conduct, punctuality in
attendance and aptitude to learn the jobs.These should
be assessed and reponed by the Official Superiors
through reports.
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Annexure-ill

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Order No. KPTCLlB1612306912011-12 dated: Z 2. JAN 1.0'3

Minimum ~cation

11. Should be on probation for one year.

i. Not exceeding 10% of the posts .,.
to be filled up by Computer Ill.

Engineering candidates.
ii. Not exceeding 5% of the posts to

be filled up by Electronid
Telecommunication candidates
possessing diploma m
Electronicsffelecommunication
Engineering of any polytechnic
of the State of Karnataka.

Category of
Post

Cadre Method ofRecruitment

Appointing
Authority

A. Direct Recruitment:
Should have passed diploma in Electrical or Computer or
Electronicsffelecommunication Engineering of a polytechnic of
the State of Karnataka or equivalent qualification.

The following qualifications are required to complete the
probationary period satisfactorily.
a) Should undergo training on appointment conducted by the

Board and pass the test at the end of the training.

b) Should pass Kannada language test or should obtain
exemption from passing Kannada language test as per

regulations.
c) Should maintain good conduct, punctuality in attendance and

aptitude to learn the jobs. These should be assessed and
reported by the Official Superiors through reports.

SEEof
O&M
Circle

SL
No.

Junior Circle-wise A. 40% of the posts by direct
\Engineer(E1.)/ recruitment of candidates purely on i.
Store Keeper the basis of the marks secured in the

Gr.ll Aptitude Test.

12

iii. For Candidates who were
appointed directly on contract
basis (Not engaged through an
Agency) by KPTCUESCOMs
and Other Public Sector
Electricity Utilities in the areas
of Transmission/Distribution
and with work experience of
minimum 5 years and above will
be given a weightage not
exceeding 10% of the total
marks prescribed for selection.

245
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iv; WITn

on:__conrrarxt

years: oven- the. age
prescribed; for- applicants;
direcr recmirmenr-
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iv. For Candidates who were
appoin~ed directly on contract
basis (Not engaged through an
Agen~ by KPTClJESCOMs and
Other Public Sector Electricity
Utilities in the areas of
Transmis<;ion/Distribution and

with work experience of
minimum 5 years and above. the
age limit shall be relaxed by 5
years over the age limit )prescribed for applicants for

direct recruitment (I
(~ ,~ ?-.Ill)

Dir ct (Admn.&HR ~r
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KARNA-TAKA-PDWEKTRANSMISSION COREORATION IJMITEJT
\nn"''f''''eJD:..OrrieJ:.:!~o._KETCI1B16l23!l69J2OIl_1:2 dareri·~·';' ...~AN ZOll:::

~l IUMEI"H0D OF1lliQill1M¥MI ~Z~!~M OUAIIFTCA1lON~ili1lililllNSCNcn:r:~jNlU1Ltl'lliINE":R {CIYID:.
UN1J.ER..-CHA£(OCVlOE I:t:iOEOKARN.ATAXA:.ELEWXlmYBOARTrRECRIII'IMEN'rAN1J1>RDMO'l1lJN ::RhliU_UTIONs:-EMELOYEESI:
(PROBATION)REGmTIONSANUEMPmYEFSJSENIORITYIREGm.TIoNs:-:

; SL.I C::itegroy-of::-!
. No.1 POst: I MethodofRecrrrirmenr- Appmnring-i

Anrnnrity: I13. Junior:
ErigineeE:
(Civil)

Circle, wise 90%' of the.posts; by direct: recnnrmenr- of
candidatescDurelvon the basis of the. marks - i,
secured in.the Aptitude Test., Should have passed dip1oma:in:CiY.il-EIigineecingof a

Polytechnic of the State of KaTmltakaor equivalent
qualification.

For Candidates who were appointed.
directly on contract basis (Not engaged in.
through an Agency) by KPTCUESCOMs
and Other Public Sector Electricity
Utilities in the areas of Transmission/
Distribution and with work experience
of minimum 5 years and above will be
given a weightage not exceeding 10%of
the total marks prescribed for selection.

ii. For Candidates who were appointed
directly on contract basis (Not engaged
through an Agency) by KPTCUESCOMs
and Other Public Sector Electricity
Utilities in the areas of Transmission!
Distribution and with work experience
of minimum 5 years and above. the age
limit shall be relaxed by 5 years over the
age limit prescribed for applicants for
direct recruitment

A. Dfr.ect:R~= SERaf:
O&M
Circle

248

ii. Should be on probationfm: one.year,

The follOwingqualifications are required to complete
the probationary period satisfactorily:

a) Should undergo training conducted by the Board
and shall passthe test at the end of the training.

b) Should pass Kannada language test or should
obtain exemption from passing Kannada language
test as per regulations.

c) Should maintain good conduct. puncrualiry in
attendance and aptitude for learning the jobs.
These should be assessed and reponed by the
OfficialSuperiors through reports.

i.ZCAd;:;. ~/d£J{7LU" ,



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTCUBI6IB57/35573/2012-13
G0n>0fate Office,
tG.Vl!Q ahlMUl,
nang1ll6~ ...560 009.

Dated:_ 6 FEB 2013
NOTIFICATION

;

Sub: Reduction in period of qualifying se;vtce prescribed in KEB
R&P Regulations for promotion wherein adequate number of
OfficerslEmpJoyees are not available to fill up the p<?S~$under
promotion / reservation quota-reg.

Ref: Board Resolution No. 85/07 dated 21.01.2013.
, t

••• **

The Karnataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board Recruitment and Promotion' Reg]llatldns,
Employees (Probation) Regulations and Employees (Seniority) Regulations; as here
under:

1. TITLE AND COMMENCEMENT:

a. These Regulations shall be called the Karnataka flectricity Board Recruitment and
Promotion Regulations, Employees (Probation] Regulations and Emo1ovees

. I" , •• '.(Seniority) (Amendment) Regulations, 20P, as here under.

b. These shall come into force with effect from 21.01.2013.
I •

2. AMENDMENT TO SL. NO.8, 9, lOB, lIB, 12, 154, ISH, 16. 18 llliDf.R GHA_fl'EJLYJ
S1.NO.4, 6. 8, II. 12, 14, 17, 18, 19 UNDER CHAPTER VII; S[.NO;} OP'GRQJJfV: yY'ANb
APPLICABLE TO POSTS IN ALL GROUPS UNDER CHXPTER IX OF THK'KABNATAM
ELECTRICITY BOARD RECRUITMENT AND PROMOTIRN ~G~EMP.1QYEES
(PROBATION) REGULATIONS AND EMPLOYEES (SEN{orumREG!1~_O_S:

The method of promotion prescribed for the posts of Assistant fX~(;Ull\t:

Engineer (Elec.) (GraduatelNon-Graduate) in Sl.No. B, Assistant Executive 'Englneer
(Civil.) (GraduatelNon-Graduate) in Sl.No.9, Assistant Enfltneer (E1ecd (Non-

., .•, fll,II' ,
Graduate)/Store Keeper GrJ in S1.No. lO-B,.Assistant Engineer Civil) (Non- raquate)

I f, ,I. • Ii I ,11 .
in Sl.No.ll- B, Junior Engineer (Elec.}/Store Keeper ~r'ff in SJ.Nb.12, m~'ad

I ,Ill 1Draughtsman in Sl.No.lS-A, Senior Draughtsman tn Sj.No.15-B, Dranghrsman ill
SJ.No.16, Operator/Overseer/Meter Reader/Assistant Store }(eeper in SJ.No.]8 under
Chapter VI, Accounts Officer in SJ.No.4, Senior Assistant in SI.No.6, Junior Assistanr In

Sl.No.8, PersonaI Secretary in Sl.No.ll, Senior Personal Assistant in SI.1'(o.]2, Senior
Grade Typist in SI.No.14, Daftary/Lift Attender in S.No.I7, Dafedar in SJ.No.18, Office

I . .Attendant Gr.I in SI.No.19 under Chapter VII, Merit Grade Mechanic in SJ.No.] of
Group- V, Merit Grade Mechanic (MT) in Sl.No.l of Group-VI. Iamedar (Watch &
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Dl R(AD~~
KPTCL

Ward) in Sl.No.l of Applicable to posts in allGroups under Chapter IX, of the Karnataka
Electricity Board Recruitment and Promotion Regulations, Employees (Probation)
Regulations and Employees (Seniority) Regulations are amended as shown in the
Annexure-I to XXIII appended to this Notification.

By Order,

Copies to:
1. The Managing Directors, BESCOM/GESCOM/HESCOM/M
2. AllDirectors (Technical), ESCOMs.
3. AllFinancial Advisors, KPTCL/ESCOMs.
4. AllChief Engineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DF/D(A &HR)/CS, KPTCL.
6. PS to IGP (V&E),KPTCL& ESCOMs/CCF, l{VrCL.

www.kptc1.com/eprasarana for information of:
7. AllSuperintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. AllExecutive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.

Copy for information to:
1. Sri.Nagaraj, President, KPTCEmployees' Union Bangalore & Director KPTCLand all

Escoms.2. Sri.V.Venkatsiva Reddy, President, ·KEB Engineers Association, Bangalore Director,
KPTCLand all Escoms.

3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary, KPTCLAccounts OfficersAssociation, Bangalore.
6. General Secretary, KEB SC and STWelfareAssociation, Bangalore.
7. General Secretary, KPTCL,Diploma Engineers Association, Bangalore.
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\NNEXDRE;J-

SC ICateg?f::j cadre.::
No::_ Post I

Direetor
(Admn:&

HR)

8. Assistant ~t:a:tEwideB=- 4S%'of-the&acanries"shaiLbeiilIed -PROMOTION;';
EXecm:nz:e . upr by promotion= of, Assistant
Eiig:in:eer: Eiig:in:eeE(Eleeq_ (Graduate):: on::1:he: B)
(EIei:;7 basis~ofSeniorit:y.:=CUlll:::--Merit.--=-

Appoint:ing:_ I
Authority.:-

i) ShoulcLhav.e1-compiet-ed:..5·(fiy~' years::-of:senrice as.
Assistant-EiigipTeeE(Ele!=).iu:B.oam::_

ii) Should havs- p(iSsed Executive Higher examination
andJCaunada.Language Test-or obtained exemption
from" passing!: Kannada. Language test as per
Regulations.;

iii) Should maintain good conduct, punctuality In

attendance and aptitude for learning the jobs. These
should be assessed and reported by their Official I

Superiors through reports. !
NOTE: Provided that if officers who have put in a service of not
less than 5(five) years are not available, an officer who has put in
3(three) years of service may be considered forJfEmotion_

251
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ANNEXURE-IT

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No.KPTCUB161B57/3557312012-13 dated: ....G FEB 2013

AMENDMENT TO METHOD OF PROMOTION. PRESCRlBED IN S1. NO. 8 - ASSISTANT·EXECUTIVE ENGINEER (ELEC:) UNDER
CHAPTER VI OF THE KARNATAKA ELECfRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES
(PROBATION) REGULATIONSAND EMPLOYEES (SENIORITY) REGULATIONS:

S1. Category of
No. Post

Minimum Qualification
Appointing
Authority

Assistant State-wide C.
Executive
Engineer
(Elec.)

8.

Method of RecruitmentCadre

30% of the Posts shall be filled PROMOTION:
up by promotion of Assistant C) i) Should have completed aggregate service of 8 (Eight)
Engineer (Elec.) (Non-Graduates)/ years as Junior Engineer (Elec.) /Store Keeper Grade II
Store Keeper Grade-Ion the basis and Assistant Engineer (Elec.) (Non-Craduatej/Store
of Seniority-cum-merit. Keeper Grade-L, if they are Diploma Holders in

Engineering.

Should have passed Executive Higher examination and
Kannada Language Test or obtained exemption from
passing Kannada Language test as per Regulations.

Should maintain good conduct, punctuality m
attendance and aptitude for learning the jobs. These
should be assessed and reported by their Official
Superiors through reports.

NOTE: Provided that if Officers who have completed aggregate
serviee of 8 (eight) Years as Junior Engineer (Elee.) I Store Keeper
Grade II and Assistant Engineer (Elee.) (Non-Graduate)/Store
Keeper Grade-L, if they are Diploma Holders in Engineering are not
available, an Officer who have completed aggregate service of
6(six) years may be considered for promotion if they are Diploma
Holders in Engineering. fl_

Director
(Admn.&

HR)

ii)

I
iii)

I
I
i

v
0,
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KARNAThKA:PD_

sr /.("'-*;:'---;1. r=:»__ 1 I I App_;'ill'.illg~ ~ Methodof-Recruinnenr=:
No Po" Aut.amy
9. AssWmt 4596-of the., post; by- pro . B).i)Sfuuldcha"e"putim;~f5'(fiYej.ye=as-1lss' "Diiectm

~ frn= among, Assistant E-oi Engineero(CiYil). (Arlm=&
EngirreeE (Civil), Graduates,onetha. basis; of HRJ
(CI

·'."'1'\- ii) Should ha¥.e~passecLEXecuriY:e_ HigheL-exanrinatiV ll.J- Seninrity'- cums Merirz,

and..J<:anrrada- T,;mguage.::Test::or' obtainecl:_exempti
from- passing Kannada:j Language-- test' as per
Regulations.

NOTE:Provided that.if officers who have put in a service.ofnot
ITessthan.S (five) years are not available •.an officer who has put in
3(three) years of servicemay be considered for pro orion,
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ANNEXURE-IV

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No. KPTeUB 161B57135573/2012-13dated: l"""6 FEB Z013
AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO.9 - ASSISTANT RXECUTNE ENGINEER (CIVIL) UNDER
CHAPTER VI OF THE KARNATAKA ELECfRICTIY BOARD RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES
(PROBATION) REGULATIONSAND EMPLOYEES (SENIORITY) REGULATIONS:

S1.
No.

Category of
Post

Cadre Method of Recruitment

Director
(Admn. &

HR)

Minimum Qualification
Appointing
Authority

Executive
Engineer
(Civil)

by promotion of Assistant Engineer i)
(Civil) Non-Graduates on the basis
of Seniority- cum- Merit.

9. Assistant State-widE C. 30% of the posts shall be filled up C) PROMOTION:

ii)

Should have completed aggregate service of 8 (eight)
years as Junior Engineer (Civil) and Assistant Engineer
(Civil). if they are Diploma holders in Civil Engineering
or of equivalent qualification.
Should have passed Executive Higher examination and
Kannada Language Test or obtained exemption from
passing Kannada Language test as per Regulations.

NOTE:Provided that if Officerswho completed aggregateservice
of 8 (eight) years as Junior Engineer (Civil) and Assistant
Engineer (Civil), if they are Diploma Holders in Civil
Engineering or of equivalent qualification are not available an
Officer who have completed aggregate service of 6 (six) years
may be considered for promotion if they are DiplomaHolders in
Civil Engineeringor of equivalent qualification.
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~'to.NO~O·:KE!unu6lB57135573z2fIQ;],_3_a_&~ , .:J_ L il13'
~O-MlmIDn~ODlIDMarrQ"'~Sb>lO'::lO.B -=ASST~Jl'lEIDL(~n
G~.-·~FTID8c~~,¥?:lliB~. ' _RQMoIJDN.REqnprrrnNS:~(PI!DRX1IDNl~~

r--s~r:_/r--". ~egory. ".0f::/ r~.::I__ , I _. _ . ~= ..__ . __ /1 ~ . .,/'
NO.~ Post~ -= I _ . ~ ~_
IO-B Assistant ;R: By.promotion· of lunior-~~·B) ,tRDMOno.!'t_ I DJn.cror

ECDgIneEI'ec-.·.)er (Elec) I Store K":per~GradedL:oUl-i) Shaul.d:_havec.a DiPIOIIla::m:.-:EIectn.caI:.EiigineeEng::."-0. rr- (Admn:::&_
the basJs.nfSemontyccum,menc Mechanica!oEn~Of.a Pol)'tecimjc of the State:of fIR)

(Non- NOl1l~All the uPgrnded PO"s from. Karnataka. or equiva1enr- qual;ucation. or Diplo"ncor
Graduate)1 the, cadre of lunior Engmee" cenilicate in ElectricaL or. Mechanical. Engmeeting_of

Store Keeper (E!ec.)IStore Keeper Grnde-l1 to that the ersr while.school ofEiigmeeting. Bangalore.
Grade-l

of A"'i"ant Engmeen. (Elec.)IStore ii)
Keeper Grade-I shall be filled up by
Non-Graduates only.

iii) (Should have passed Executive Higher examination and
Kannada Language T"'t or obtained eXelUption from
passing Kannada Language test as per Regulations.

NOn Provided that if employee" who have PUt in a «'Vice of
not 1= than 5 (five) ye"", are not avaUable. an employee Who
has put in 3 (three) year, of '"'Vice may comi<iered forpromotion.
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ANNEXURE-VI

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No. KPTCUB161B57135573!2012-13dated: .:_6 FEB 2013
AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO. 11 B - ASSISTANf ENGINEER (CIVIL) UNDER CHAPTER VI
OF THE KARNATAKA ELEcrRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES .(PROBATION)
REGULATIONSAND EMPLOYEES (SENIORITY) REGULATIONS:

Sl. Categoryof
No. Post

Cadre Method of Recruitment

Director
(Admn. &

HR)

u-s Assistant
Engineer
(Civil)
(Non

Graduate)

State-wide B. 40% of the field posts by B. PROMOTION:
promotion of Junior En~ineer (i) Should have
(Civil) on the basis of Seniority-
cum-merit.

Minimum Qualification
Appointing
Authority

a Diploma in Civil Engineering of a
Polytechnic of the State of Kamataka or equivalent
qualification or certificate course in Civil
Engineering.

(ii) Should have put in a minimum service of 5 (five) .
years as JuniorEngineer (Civil) in case of Diploma
holders.

(iii) Should have passed Executive Higher examination
and Kannada Language Test or obtained exemption
from passing Kannada Language test as per
Regulations.

(iv)Noprobation period. However in individualcases if
necessary the Compet~nt Authority ordering the
promotion may place an employee on probation
for a period not exceeding one year.

NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available,~an employee who
has put in 3 (three) years of service may/be considered for
promotion. !
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KARNAnn PD-WERTRANSMISSION COR.l~DKATIONLIMITED
An nexnre:,1:o-NotinC::mnn-No., KETCI2B 16JB5773551372012= 13_-dated;05-02-2013

AMENDMEl'IT'TO-MEIHEm-OF :PROMOTION PRESCRIBED-IN SLNO: 12,,- nJNlOR~ENGINEEB_::-{ELRC.)/STORrr<gJ<:PERGIDillE=n ~
ONPER:l:8 A PTEIL-vr OF THKKA RNAIAJ(A ErECfRJCIIYBOARIl:REQillU"MENT-:_ANrrPROMOTIDN'~NS~YEES:::
(PROBaTION) REGDIATIONSANITEMPLOYEES:JSENIORlTYTREGmTIDNS:-:

Appoinring- ICadre; I Methnrl ofRecn:ri:tment:. Minimnm°Q!Htlrnr:.tinn- I
j I AuthOrity:": IlL Tunior

I
Grde

Engineer j Wise
(Elec.) /

Store Keeper
Grade-II

I B.: i) I[J%·of the posrs.to be filled upby] PROMOTION, I SEED£ I
way of promotion..from- among" in- (1°) Sh uld 1 • D' 10 0._1!l::' • Eli . alL O&M Circle,

Q possesszacqmn- 1p ma::qtli1l.J.llcallon:_ill. ectnr;service,' Meter Readers! Operators!
Mechanica1/ElecrronicsJTelecammunication' Engineenng.ofOverseers!Assistant:Store Keepers on a Polytechnic of Kama taka.

the. basis of Seniority-cum-merit (1'1')
Should_have put in a minimum:service of lQ(ten) years asthrough selection after interview by a
Meter Readers!OperaroriOverseer-)Ass.istarn: Store Keeper.committee,constituted by the Board. (iii)
Should have passed Executive Lower examination and
Kannada Language Test or obtained exemption from passing
Kannada Language test as per Regulations,

(iv) No age limit is prescribed.

NOTE: Provided that if employees who have put in a service of
not less than 10 (ten) years are not available, an employee who
has put in 8 (eight) years of service may be considered for
promotion.

B ii) 35% of posts by promotion of B a) In the case of candidates who are having ITI Certificates of
Overseers!Meter Readers!Operators! Asst. 18!24 months course in Electrical or Telecommunication
Store Keepers on the basis of Seniority- and lor Electronics.
cum-Merit.

Note: Ratio for promotion between
Diploma/ITC qualified Meter Readers!
Operators/Overseers! Assistant Store
Keepers and Non-technically qualified
Meter Readers/Operators!Overseers/
Assistant Store Keepers shall be
maintained at 1:1 i.e.,1

i) Should have put III 5 (five) years of service as
Overseer/Meter Reader/Operator/Assistant Store Keeper.

ii) Should have passed Executive Lower examination and
Kannada Language Test or obtained Exemption from
passing Kannada Language Test as per Regulations.

NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available, an employee who
has put in 3 (three) years of service may be considered for
promotion_
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a) 17.5% of posts by promotion of b)
technically qualified i.e, Diploma/I'TC,
Meter Readers/Operators/Overseers/
Assistant Store Keepers on the basis of
seniority-cum -merit.

b) 17.5% of posts by promotion of non
technically qualified Overseers/Meter
Readers/Operators/Assistant Store
Keepers on the basis of seniority-cum
merit from among the Meter
Readers/Operators/Overseers/ Assistant
Store Keepers who have undergone
training conducted by the Board and
have passed the test at the end of the

In case of Non-SSLC and SSLC Meter Readers (but not as
Meter Readers-cum-If Division Clerks) who have undergone
training conducted by the Board and who have passed the
test at the end of the training.
i) Should have put in not less than 15(fifteen) years of

service out of which the employee should have served a
minimum 5 years as Meter Reader/Operator/Overseer/
Assistant Store Keeper.

ii) Should have studied up to 1()thStandard.
iii) Should be capable of preparing estimates and capable to

do correspondence in English.
iv) Should have knowledge of Kannada to read and write, to

be assessed through a report by official superior.

training
NOTE: Provided that if employeeswho have put in a service of
not less than 15 (fifteen) years are not available, an employee
who has put in 13 (thirteen) years of service may be considered
for promotion.

c) In case of Meter Readers-curn-IlDivision Clerkswho opt for
the cadre ofMeter Reader and whose seniority is fixed in the
cadre of Meter Reader below the lowest officiating Meter
Reader and who have undergone training conduct by the
Boardand have passed the test at the end of the Training.
i) Should have put in not less than 15(fifteen) years of

service out of which the employee should have served a
minimum 5 years as Meter Reader/Operator/ Overseer/
AssistantStore Keeper.

ii)Should have studied up to 10thStandard.
iii) Should be capable of preparing estimates and capableto

do correspondence in English.
iv) Should have knowledge of Kannada to read and write,

to be assessedthrough a report by officialsuperior. I

NOTE:Provided that if employeeswho have put in a service of
not less than 15 (fifteen) years are not available, an employee
who has put in 13 (thirteen) years of service may be considered
for promotion.
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- d) In_case._ef·Met.pT=KPariers:wim4uaiificarion;:elfhpr=f)fplolJIFlD L
ETectriadr'Mech-;miraj-Engi npermg:oriTCWit:h::SSr:c who .arer
J.ppnirrreri:prim:nri975;=

i)Shm,,·ld'·'~·_be= cap;rbip· of.;: prepar jug: essimares., andi.
cOIIeSfIDnriPEre=jrrFrigiish-'::.

·')S\..---' • 1.. ' 'dg c.sr: , ~,-D __ -'11 llUllla.iliiY.E'KIlOWle- e,orAaDnanaTo'r~ute::_
iiir.Should thaze:pl1rin:Dor-l ess;:dnm:5.:(fii!EJ'o/ears:ofsenrrc .:
io·rhe:.eadre' of.:MeteERearl:er-:;:

NOTE::Jlrovirl.ecLtbatif_empi0Yee5:owho.:bru.re::.putin:a.:senrice::of'
notless·tban5 (fiVe)years~are:not:avai:1able;:an:empicyee':Whohas - /'
put:in:3 -(three)~yearsofservice:nury'be·consideredcforpromotion:.:

e) TEe.Meter. Reader/Overseer/Operatorindicatel:Litems: (c) &
(d) above are exempted:. from: passing::.thez prescribed
departmental examination for' earning increments after
promotion as Junior Engineer (Elec.)

£) In c-ase-efOper-arors-who-are-nor-iTI-Certificateholders (i.e
Operators promoted from maintenance establishment)

i) Should have put in not less than 15(fifteen) years of
aggregate service out ofwhich the employee should have
served a minimum period of 5 years as Meter Reader/
Operator/Overseer/Assistant Store Keeper.

ii) Should have studied upto lOth Standard.
iii) Should be capable of preparing estimates and capable to

do correspondence in English.
iv) Should have knowledge of Kannada to read & write, to

be assessedthrough a report by officialsuperior.

NOTE; Provided that if. employees who completed aggregate /
service of 15 (fifteen) years are not available an employee who
have completed aggregate service of 13 (thirteen) years may be
considered for promotion.
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C) 5% of posts by promotion of Mechanic C)
Grade-L'Assistant Foreman/Senior
MechanicIHotline Mechanic Grade-Ion
the basis of seniority-cum-merit on
selection by a selection committee
constituted by the Board from time to
time.

i) Should have put in not less than 15(fifteen) years of
aggregate service out of which employee should have
served minimum period of 5 years as Mech.Gr.I/Assistant
Foreman/Senior MechanicIHot LineMechanic Gr.I

ii) Should have studied up to 1()thStandard.
iii) Should be capable of preparing estimates and capable to

do correspondence in English.
iv) Should have knowledge of Kannada to read & write, to be

assessedthrough a report by official superior.

NOTE: Provided that if employees who completed aggregate
service of 15 (fifteen) years are not available an employee who
has completed aggregate service of 13 (thi f¥en) years may be
considered for promotion. I J
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-Sl- I Cat~f I ~ I Mpt:bad-of:Rei'!lIii I!lEw: I Minimnm Qu;alifii:a1inn- Appointing_:/
No,~ POst

Authority--
IS-A. Head I Statewide By pronmtion::: of Senior ,-Candidate&=

Director'
Draunh rn'"" Draughtsman:: on; the basis, of

Should 'haye-=passed~ EXecutiYe"HighecT.'- (A&HR)

~
(i)seniori-qr-cum:::merit.::_

and Kannada ~ouage test or should-have"-ohtain:ed,
exemption:from:passing the:test as per ruless

(ii) Should..:have ~putin: a minimum- service: of, 8 (eight).
years as Senior Draughtsman and Draughtsman.

NOTE: Provided that if employees who have put in a service of
not-less,than 81e:ight) years are not available, an employee who
has pu~ in 6 (six)years of ""vice may i)_=idered for
promotion,

.Q.--l
DI OR~)

I

AnDPxnTe;I:-(rl~OtifirarinniiiLKETCIZBI6~13,~aateri. 06-02-2013

AMEi'mM"N I Till4!U'l!en:nEPRDM=N:;;;~:_~ IBElIIN SENO"5;A--l<R~~'_>LU~~;~nFTIm
~~~m;;;':aNJIPRDM!:l:ImNREGlii-;;:;;;;;;~;,~

ANNEXl1RE;_yffi
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ANNEXURE-IX

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCUB161B57/3557312012-13 dated:\t-_6 FEB lOB

AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO. lS-B - SENIOR DRAUGHTSMAN UNDER CHAPTER VI OF
THE KARNATAKA ELECTRICITY BOARD RECRUITMENT _AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION)

REGULATIONSAND EMPLOYEES(SENIORITY) REGULATIONS:

Cadre Method of Recruitment
Director
(A&HR)Senior Statewide By promotion of Draughtsman on the Candidates:

praughtsman basisof seniority-cum-merit. (i) Should have certificate in Draughtsmanship (18124
months course after passing 10th Standard) from
Industrial Training Centre.

Or
Diploma in Electrician Craftsmanship issued by the
Directorate General of Resettlement & Employment,
Ministry of Labour,Government of India.

Or
Diploma inDraughtsmanship inMechanical.

Or
Diploma in Draughtsmanship in Civil.

(ii) Should have put in a minimum service of 5 (five) years

asDraughtsman.
(iii) Should have passedExecutive Lower Examination and

Kannada Language Test or should have obtained
exemption from passingKannada LanguageTest as per
Regulations.

S1.
No.

Categoryof
Post

Minimum Q!1alification
Appointing
Authori_!y_

lS-B

NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available, an eIfployee who has
put in 3 (three) years of service may be considered for promotion.
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KARNATIKA-P8WER:l'RANSMISSION COREflRATIDNiI,IMITFU
Annexrrre:ro::NOtifii"minn:No.:KE1'< :r7B11iIB5773S~m3'aateri. 06.02.2013

AMENDM ENI 'I"<rME:rRr-ln=n~~o 110N P~~SCR' BEo MSC-.N'cr 16 ;~--;')RMlGHTS1if'(NTJNDER:OiAP-1'E1EVlOF. IRE::::
ICARmTj{KA'<lI'LI~O~Rn;;;;TIII'MENl~N1DTIDN:REG:IITA~-nYEES:lPRDHA' 'ONTREGl]O.T1DNS~
ANI) EMPI ()YEi<SUSZNIQRIDL_REGmTIoNS:::

Methnrl-of-RPcmitm-enr=

16- hra::-' I C-' B -.. '_', ngnrsmanc 1IC1e::: y' pronronon
WiSe2: Draugbrsman; orr:

sen:im::i:cy:::;CUJ:IBnerit.~.

of Assisranrri)
thez basisz, of ::

Shonid; have certificate: in.,Draughtsmansbip- (18/24+ SEE::O£
monrhs; courses, after.: passing.;:! 10th, Standard); from: - O&M Cirde
Indusrrial:Trajning Cenrrez.

Or
Diploma ..in EIect::riciarr Craftsmansili.JL issuedxby- the. c

Dfr.ectorate!cGeneral:. of, Resertlemenr: & Emplo..yment;.
Ministry of Labour, Government of India.

Or
Diploma inDraughtsmanshlp inMechanicaL

Or
Diploma in Draughtsmanship in Civil.

ii) Should have put in a minimum service of 5(five) years
as Assistant Draughtsman_

iii) Should have passed Executive Lower Examination and
Kannada Language Test or should have obtained
exemption from passing Kannada Language Test as per
Regulations.

NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available, an employee who
has put In 3 (three) years of service may be ,tpnsidered for
promotion.
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ANNEXURE-XI

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCUB161B5713557312012-13dated: ~~. FEB Z013

AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO. 18 - OPERATOR/OVERSEER/METER READER/ASSISTANT
STORE KEEPER UNDER CHAPTER VI OF THE KARNATAKA ELECTRICITY BOARD RECRillTMENT AND PROMOTION
REGULATIONS.EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

LinemanlLineman and such equivalent
posts in other Groups may be selected for
according promotion provided that such
maintenance staff possess the requisite
qualification as prescribed in column 5 NOTE: Provided that if employees who have put in a service of
against l8B above. not less than 7 (seven) years are not available, an employee who

has put in 5 (five) years of service may be considered for

Sl. Category of Cadre
No. Post
18 Operator/ Circle-

Overseer/ Wise
Meter Reader/
iAssistantStore

Keeper

Method of Recruitment

C) 40% of the posts by promotion on i)
the basis of Seniority-cum-merit from
among Mechanic Grade- II or
equivalent posts by selection by a
Committee constituted by the Board
from time to time.

Exception: In case qualified employees as iii)
at C above are not available for according
promotion, then the post of .A..ssistant iv)

Minimum Qualification
Appointing
Authority

Should have completed 7 (seven) years of service in
the Board.

SEEof
O&MCircle

ii) Should have studied upto 10th Standard Course

Or

Should be capable of attending to office work such as
preparation of estimates, maintenance of registers.
Should have knowledge of reading and writing
Kannada and English.
In individual cases if necessary the competent
authority ordering the promotion may place an
employee(s) an probation for a period not exceeding
one year.

promotion.

U
D~
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ANNEXURE-XlII
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No. KPTCl/B161B57/3557312012-13 dated: L.-"G FEB zon
AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO. 6 - SENIOR ASSISTANT UNDER CHAPTER VII OF THE
KARNATAKAELECfRICTIY BOARD RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS
AND EMPLOYEES(SENIORl1Y) REGULATIONS:

S1. Category of Cadre
No. Post
6 Senior Circle-

Assistant Wise

Method of Recruitment

By promotion from the cadre of a)
Assistants on the basis of Seniority-
cum-merit

Appointing
AuthorityMinimum Qualification

Should have put in not less than 6 (six) years of service
as Assistant.

b) Should have passed Assistant Grade Examination Part

SEE of
O&M Circle

'A'&'B'.
c) Should have passed Kannada Language Test or obtained

exemption from passing the Kannada Language Test as
per Regulations.

d) Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs, these
should be assessed and reported by Official superiors

NOTE: Provided that if employees who have put in a service of
not less than 6 (six) years are not available, an employee who has
put in 4 (four) years of service may be considered for promotion.

Note: If qualified candidates are not available for promotion
the Assistants who have passed SAS Part-I fNew Scheme)
may be promoted in the order of Senioritj Jirrespective of
length of service. i/
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Anrr~ratirnn\l6:-KP11:IJBl1i/B5'l(355Y3J2OJ2':1-irdatAA~""'~ cr---:n-"n13":"
i V..., Cn-_LL. ~

AMENI)MEN'LT(DvfFnJf}rrnEPRO:(!LI~!~ :P~SCNO=B :_---HJNIOR::ASsrsr~NT ONllER-CIPE'ERiVIr-_DElHE-
KARNATAXA·:EI£<;I'RICl'1YllO:t\'BITRE(';Rlnl'MENl'ANII:PlIDMOTION·BEGmA_TJDNS~_:EMEI.:e~RBB]ITIONJREGIJLATIONS
~SENIORIT}.')RKGTIrATIONS::-;;

SC.I~i
No.-_ . Post: I Method.:of~nne.nt= I Appointing:: I

Autho.r:i.cy:-
Mjijjmllm=Qji!lijiiEariorrr:

Assistant-
Circie-
Wise-

D) 10%" of,::-the.:::posrs::by-=:]- i) .
form.::. thee, cadres of, D' , . ::-
Attendenr on; the., baiss, of Seniority" ii)
cunr-merirr

Sliouid-ha1lE::put:in::nodess;Jth.an:.5':(fi:Y.'e):,years.:-ofseM.ce
as'Daftacyilift:Attende.F.r
Shonld., have successfully completed the.: training ..

SEE:nf:
O&M Ciid ..e-=

prescribed:foI~Iunior Assistantrecnrits:_
iii) Should.have"'passed Kannada:tLangu.age_ Test or obtain

exemption from passing the-Kannada Language Test as
per Regulations.

iv) Should maintain good ccnduct.,. punctuality in
attendance and aptitude for learning the jobs. these
should be assessed and reported by Official superiors
through reports.

NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available. an employee who
has pu~ in 3 (three) years of service may be ccridered for
promotion

(~~
DlRECIPR~

lJ
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ANNEXURE-XV

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCUB161B57/35573/20l2-13 dated: t-_6 FEB 2013

AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO. 11 - PERSONAL SECRETARYUNDER CHAPTER VII OF THE
KARNATAKAELECfRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES (PROBATION) REGULATIONS
AND EMPLOYEES(SENIORITY) REGULATIONS:

S1. Category of Cadre Method of Recruitment Minimum Qualification
Appointing

No. Post Authority

11 Personal Statewide By promotion of Senior Personal Should have put in a minimum service of 5 (five) years as Director

Secretary Assistant on the basis of Seniority- Senior Personal Assistant. (A&HR)

cum-merit. NOTE: Provided that if officers who have put in a service of not
less than 5 (five) years are not available. an offic, who has put in
3 (three) years of service may be considered for rromotion.

£
c.r;P" ),_DIRj~rvrm.~ .& HR)
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~ 1 C)lt~f~ I Utdre= I
r------,--__

12 Senior S~de
Personal
Assistant

Metbod·of-Recrnir 'I!Fft!
MiDinmnrQpaiififafirm:I

By promotion· of Junior-Persn ' .i)
Assistant on the.::. basis, of.

Should. have;Passed_Senior' Grade, Enmjnation in: English.
shortharuL anda Senior: Crader ..:EXaminatinn=:in; English]
Typewriting::.. conducted_ by the Karnaraka; Secondary
Educatinn.ExamiJlatinnBoard orLequivalentQpali6cation:.

ii) ShoulcLhave passed_Senior Grade;Examin:ation:in:4~~~"1
shorthamL and_.senior·· Grade.]lEXamination- in:
Typewriting conducted by the Karnataka Secondary
Education Examination Board or-Equivalent Qualification.

iii) Should have passed Kannada Language Test or obt .
exemption from passing Kannada Language Tests as per
Regulations.

iv) Should have completed not less than 5 (five) years of service
as Junior Personal Assistant.

v) Should maintain good conduct, punctuality in attendance j

and aptitude for learning the jobs. These should be assessed
and reported by the Official Superiors through reports.

Note: The above rules are applicable only in respect of Junior
Personal Assistants who are appointed to Board service on or
after 28.04.1986.

Director_-
(A&HR)Sen:iority-cum-=omerit~

NOTE: Provided that if employees who have put in a
less than 5 (five) years are not available, an employee
3 (three) years of service may be considered for prom
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ANNEXURE-XVI!

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCUB16/B57/3557312012-13 dated:t_- 6 FEB Z013

AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL. NO. 14 - SENIOR GRADE TYPIST UNDER CHAPTER VII OF THE
KARNATAKAELECfRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES(PROBATION) REGULATIONS
AND EMPLOYEES(SENIORITY)REGULATIONS:

51. Category of Cadre Method of Recruitment Minimum ~cation
Appointing

No. Post
Authority

14 Senior Grade Circle- By promotion of Typists on the basis Should have put in a minimum service of 8 (eight) years as SEE,

Typist Wise of Seniority-cum-merit. Typist. O&M Circle

NOTE: Provided that if employees who have put in a service of
not less than 8 (eight) years are not available, ang:;PIOyee who
has put in 6 (six) years of service may be onsidered for
promotion.

LQ~
DIREcro~..
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AnnP1Rrre1m"Wlili'",jii"dYO.::KI~TCI1BJ61R57l355=;371O]7=1cfriJatpri"~"~'6:"FcR:-:/~113:
•. -.. Ll..L,. U ._

AMENIlMENl' 'mMETHBD-:OE.:1'RDMOI'J( IN PRE~ :~IB!:" 1I~-:SENO-17-:::.gAITARY",IF I A' I-ENI1ER-UNDElfT1Il:D!!£&YITDE
TH:E.:=:~~~ EI:ECTRICJJY: BO..A.RJr'RECRUrl 'M EN'!" ANIr PRDMOTION .REGIJIATIDNST.! .EMEIDYEES.::.(PROB1iTIDN)
REGDLAl'lONs:A.N.U-EMP ..EOYEES1SENIUR"ITYJREGID:ATIONS:-;'

SL...! ~oIp>f=
No.. Post; I Appo.inrin:g:::.

Authority-17:- Da.ftaryfLift:
Atrender

Circle
WISe

ii) From a common Seniority List write,
of eligible candidates fromthe
cadre of Care-Taker, Dhabi, NOTE:Provided.that if employeeswho haveputin..a.seIVice of
Ward Attendants, Watchman, not less than 5 (five) years are not available,an employeewho
Sanitary Worker, Mali Grade- has put in 3 (three) years of service may be considered for
II borne on maintenance promotion..
establishment in the ratio of
1:1 between B(i) & B(ii).

B):SO%oLt:hecposrs:by pmmntion:::
i) Frorrr; thes cadrez- of Office

Attendant Grade::H borne. on
regular establishment

AND'

Note: If the candidates belonging to
the cadre of Care-Taker/Sanitary
Worker/Watch-Man are not available,
the post of Daftary be filled up from
amon_gthe eligible OA Grade-II.

i) Should::.:have-=put=:in-=notriess!than::S·' (fivelc::years::of-O&M Circle
service.in:theiI:..respe€!ive'posts:-.:.

ii) Should ..have passed::...VIrStandard.:EXamination.-:.
iii)_ShoulcLhaye"knowledge:~of Kannada. to read and

B2PROMOTION:~ SEEof
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ANNEXURE-XIX

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCUB161B57/35573/2012-13dated: ~- _6 FEB 2013

AMENDMENT TO METHOD OF PROMOTION PRESCRIBED IN SL.NO. 18 - DAFEDAR UNDER CHAPTER VII OF THE KARNATAKA
ELECfRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS AND
EMPLOYEES(SENIORITY) REGULATIONS:

S1. Categoryof Cadre
No. Post
18. Dafedar Circle-

Wise

Appointing
AuthorityMethod of Recruitment Minimum Qualification

By promotion of Office Attendant A. CANDIDATES:
Grade-Ion the basis of Seniority-cum- i) Should have put in a minimum service of 5 (five)
merit. years as Office Attendant Grade-L

ii) Should have knowledge of Kannada to read and
write.

iii) Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs, these
should be assessed and reported by the official
superiors through reports

SEE of
O&MCircle

NOTE: Provided that if employeeswho have put~ service of
not less than 5 (five) years are not available, ar ployee who
has put in 3 (three) years of service may bl onsidered for
promotion.

I"..
~~

DIE ECfO (ADMN. &-HR)

J~
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AnnPYDTe:r<rN~O-T<PTC~2:li!n"""';'-"'6~FEf1-Z013:
AM!:!Sl!Jway[ lOMD:!mn:OEPROMOTIONl'RESC"'."l I=Ncn9-mBCEJlTIJlNQ)\=IrADIQ~nF~
=~TAXA EJ:El """CllY" BQA!Ur REGRI" IMENl" ANII: PlIDM01"lDN REGlJJ:ADaNs::: KIiII'Ll:!Y= (PRQBA"!IDNIREGIJJ"A'I'IQJySJwn EMPIDYEEs:1SENIOR1TYrRw!n:p'fT{J!)1x"1:

19.

Category'Of.-1
Posrr

Method of1!ecmmru== Minimnm-Q"aHfiCarion- i ~'!-I_
I ..'-W-U.OrIty-

Office; j

Attendant: .
Grade=1-

ByPtonmtion:fro=rhe.cad=ofO . til Should_hay"'pot inc nor 1"","tlmncS (Ii..,- yea,.-of SEE;:
Attendant GmdedI on the basis,of sennce.. O&MCircle.'
Seninrrry"<"um"mErit_ til Should have knowledge of Kannada.to read aruLwrire_.

iii) Should maintain: good conducr- punctuality in
attendance and aptitude for learning the jobs, these
should be assessed and reported by the official superiors
through reports.

NOTE:Provided that if employeeswho have put' a serviceof
not less than 5 (five)years are not available, mployeewho
has PUt in 3(three) years of service may b considered forpromotion.
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ANNEXURE-XXI

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No. KPTCIJB16/B57/35573/2012-13 dated: .: 6 FEB 2013

AMENDMENTTO METHOD OF PROMOTION PRESCRIBEDIN SL. NO.1 - MERIT GRADEMECHANIC OF GROUP-V -RELAY
TESTING UNIT UNDER CHAPTER-IX OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION
REGULATraNS. EMPLOYEES(PROBATION)REGULATIONSAND EMPLOYEES(SENIORITY)REGULATIONS:

S1.
No.

Categoryof
Post

Cadre

CEEof
Zones

Method of Recruitment Minimum Qpalification
Appointing
Authority

Should have satisfactory Physical Fitness and Mental
ability.
Should be suitable and should have experience for the
job requirement.

iii) Should be capable to read & write and also to follow

By promotion from the category 'C' & i)
'E' on the basis of merit by selection
by a committee constituted by the ii)
Board from time to time.

1 Merit Grade Statewide
Mechanic

instructions.
iv) Should have knowledge of drawings, blue prints, meters

& instruments.
v) Should have minimum 10 (ten) years experience in

works of repairs and maintenance of instruments,
heavy haulage of and repairs of plants and equipments
& should be capable to carry out the works

independently.
vi) These should be assessed and reported by the Official

Superiors through reports.

NOTE: Provided that if employeeswho have ~t in a service of
not less than 10 (ten) years are not available 'jan employee who
has put in 8 (eight) years of service may be considered for
promotion. I
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AnrremrP'7flJ:NOI iii,HliOrrN6.::IC.ErCI'.ZB:I6lBs7l3.5.5i3710TZ=FFd;frp& ..._.c:a 6 FEB.z a.13

Mirijmnm-Q!.l~HfiEarinn..,.MeritGradec Statewide.:
Meehanic~

BY·promntion:fllllInh.e::caregorrc'-& i).
'E':orcthe.:basis:::ofmericby-seleetion:_
by a committee, constituted:.. by the ii)
Board:from-time:to time,

Slionld ..haveesarisfarrncy-Ph)sfual:.::FifnesS!:and=Meru:ai_
abiiicy:-
Should..be suitable. aruLsho.uld.haY.e'experience forthe
job requirement::

iii), ShaukLbe!capableto read.:&:;write2aIld~also to follow
instructions.

iv) Should have knowledge of drawings, blue prints, meters
& instruments.

v) Should have minimum 10 (ten) years experience &
proficiency in operation, maintenance, repairs and
heavy haulage of plants and equipments & instruments
and should be capable to carry out the works
independently.

vi) These should be assessed and reported by the Official
Superiors through reports.

NOTE:Provided that if employees who have put i~ a serviceof
not less than 10 (ten) years are not available,an !mployeewho
has put in 8 (eight) years of service may bel onsidered for
promotion. "'"
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ANNEXURE-XXI~

KARNATAKA POWER TRANSMISSION CORPORATION UMITED
Annexure to Notification No. KPTCIJB161B57/35573/2012-13 dated: _""G FEB Z013

AMENDMENTTO METHOD OF PROMOTION PRESCRIBEDIN SL.NO. 1- JAMEDAR (WATo-I &WARD) OF APPLICABLETO POSTS
IN ALL GROUPS UNDER CHAPTER IX OF THE KARNATAKA ELEcrRlCITY BOARD RECRUITMENT AND PROMOTION
REGULATIONS.EMPLOYEES (PROBATION) REGULATIONSAND EMPLOYEES (SENIORITY) REGULATIONS:

S1. Categoryof Cadre Method of Recruitment Minimum Qp.alifi_cation
Appointing

No. Post
Authority

1 [amedar Division By promotion from the cadre of i) Should have satisfactory Physical Fitness and Mental EEE of the

(Watch & Wise Watchman on the basis of seniority- ability.
Division

Ward) cum-merit. ii) Should be suitable and should have experience for the

job requirement.
iii) Should have put in a minimum satisfactory service of

5 (five) years.
iv) These should be assessed and reported by the Official

Superiors through reports.

NOTE: Provided that if employees who have put in a service of
not less than 5 (five) years are not available, an employee who
has put in 3 (three) years of service may considered for

promotion. J

lr ~
.ECTOR .&HR)
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®
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Sub: Appointment on Compassionate Grounds to the
dependent of Board Employee who becomes
incapacitated physically/mentally while on duty and
retired on medicalgrounds-reg.

*****
READ:

1. KEB Employees' Recruitment (Appointment on Compassionate Ground)
Regulations,1997.

2. GoKNotificationNo:DPAR78 SCA2011 dated 13.10.2011.
3. KPTCL Notification No: KPTCL/B5(c)/IR/SA-7/2219/721/80-81 dated

12.10.2012.
4. 84thMeetingofBoard ofDirectorsofKPTCLheld on 4thDecember2012.

PREAMBLE:

The Government of Karnataka in its Notificationdated 13.10.2011had
made certain amendments to Karnataka Civil Services (Appointment on
CompassionateGrounds) Rules, 1996whereinprovisionhas also been made for
appointment of one of the dependents of Governmentemployeewho retires on
medical grounds due to bodily or mentally infirmitydue to incapacitation on or
after 01.01.2010whileon duty.

The above said amendments was adopted by KPTCLduly amending
the relevant provisions of KEB Employees' Recruitment (Appointment on
Compassionate Ground) Regulations, 1997 in its Notification dated
12.10.2012.

The subject was placed in the 84th Meeting of Board Directors of
KPTCLheld on 04.12.2012. The Board debated the matter and in the
absence of clear cut definition and clarity on the terminology 'Permanent
Physical/Mental incapacity while on duty, by DPAR,GoK, it was resolved
to keep on hold the KPTCLNotification dated 12.10.2012, till such time
necessary clarification is received and suitable GO is issued in this regard.

Hence, the following Order: 1 3
ORDER NO: KPTCL/B5(c}/IR/SA-7/2219/721/80-81 BANGALORE, DATED:

The Notification issued vide No: KPTCL/B5(c)/IR/SA-7/2219/721/
80-81 on 12.10.2012 with regard to providing appointment to dependent
of Board Employee who becomes incapacitated physically mentally while
on duty and retired on medical grounds is hereby kept nder abeyance
until further orders.

'By Order'

Copies to:
1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL/KPCL.
2. All Directors (Technical), ESCOMs.



2

3. All Financial Advisors, KPTCL/ESCOMs.
4. All Chief Engineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DF/D (A& HR)/CS, KPTCL.
6. PS to lGP (V&E), KPTCL & ESCOMs/CCF, KPTCL.

www.kptcl.comieprasarana for information of:
7. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. All Executive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.

Copy for information to:
1. Sri.Nagaraj , President, KPTC Employees' Union Bangalore & Director KPTCLand all

Escoms.2. Sri.V.Venkatsiva Reddy, President, KEB Engineers Association, Bangalore Director,
KPTCLand all Escoms.

3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary, KPTCLAccounts Officers Association, Bangalore.
6. General Secretary, KEB SC and STWelfare Association, Bangalore.
7. General Secretary, KPTCL,Diploma Engineers Association, Bangalore.
8. General Secretary, KPTCLPensioners Association, Kaveri Bhavan, Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Date: 'l3 MAR Z013,No: KPTCUB16IBS7/35573/2012-13 CORRIGENDUM
Sub: Amendment to reduction in period of qualifying service

prescribed in KEBR&P Regulations for promotion for the post
of Assistant Executive Engineer (Elec.) in Column No. 4 of
Sl.No.8 under Chapter VI of KEB R&P Regulations-reg.

Ref: 1. Notification No: KPTCUB16/4315/2005-06 dated 29.11.2005.
2. Board Resolution No. 85/07 dated 21.01.2013.
3. Notification No: KPTCUB16/B57/35573/2012-13 dated

06.02.2013. ......
Amendment was issued vide Notification dated 29.11.2005, to method of

recruitment prescribed in Column No.4 of Sl.No.8 under Chapter VI KEBR&P .
Regulations. Itwas stated as "45% of the posts" shall be filled up by promotion
of Assistant Engineer (Elec.) (Graduate) on the basis of Seniority-cum-Merit.
In the Notification issued on 06.02.2013 it was stated as "45% of the vacancies"
shall be filled up by promotion of Assistant Engineer (Elec.) (Graduate) on the
basis of Seniority-cum-Merit. As such in the Notification dated 06.02.2013 it
may be read as "45% of the posts" instead of "45% of the vacancies".

All the other contents of the Notification dated 06.0 2013 remains
unaltered.

D'

Copies to:

1. The Managing Directors, BESCOMIGESCOMJHESCOM/MESCOMJCESC/PCKlJKPCL.
2. All Directors (Technical), ESCOMs.
3. All Financial Advisors, KPTCUESCOMs.
4. All Chief Engineers Elecy, KPTCUESCOMs.
5. P.S. to MDIDT/DFID(A & HR)/D(RA&Secrecary), KPTCL.
6. PS to ADGP (V&E), KPTCL & ESCOMs/CCF,KPTCL.

www.kptcJ.com!eprasarana for information of:
7. All Superintending Engineers/Controllers, KPTCUESCOMsIPCKl,
8. All Executive Engineers/Deputy Controllers, KPTCUESCOMs/PCKL.
Copy for information to:

1. Sri.M.Nagaraj, President, KPTC Employees' Union Bangalore & Director KPTCL and all ESCOIl15.

2. Sri.V.Venkatsiva Reddy, President, KEBEngineers Association, Bangalore Director, KPTCLand all
Escoms.

3. General Secretary. KPTC Employees' Union, Bangalore.
4. General Secretary, KEB Engineers Association. Bangalore.
5. General Secretary, KPTCL Accounts Officers Association, Bangalore.
6. General Secretary, KEBSC and STWelfare Association, Bangalore.
7. General Secretary. KPTCL. Diploma Engineers Association. Bangalore.
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I• On ATION LIMIiEDCORP .J.',P-

i\V"ERTRANSMISSION Corporate Office,
~T It.nlJ ATAKA PO l<averi Bhavan,
JVU'-L" ~ alore _ 560 009.

No,KYfClJBl6/5607J2(lOO-Ol \W' :::!1 9 MAR ZOl3

't'IOTIFlCATl~N , 1 ed to further
0'on Limited is peas gul' ns.' Corpora . Re aUO ,TransInlSSlon. d Promouon

The Karnataka power. 'ty Board Recruitment ax:- . ) Regulations, as hen
d· the Karnataka ElectrlCl• d Employees (SeDlonty

amen '. ) RegulatIons an .
Employees (Probaoon : .
under: . .

COMMENCEMENT.; ~ . t
.1. TITLE.AND . ;k Electricity Board RecIUltmen

h 11b called the Karnata a 1
a. These Re~ations sa. e 10 ees (Pr....o.b..~.'ti.on)~·.····.ations and Emp oyees

and Promonon RegulatIOns. Emp. y ··1IittIIe r
(Seniority) (Amendment) Regulanons. 2~13._",,,,rl "

. h . diate effe~b. These shall come into force wit imme .
I • ER ONS TO GROUP II IV.V VII UNDER """':-nl<lrv

2. ELECrnICITY BOARD RECRUITMENT MID.
EMPLOYEES (pROBATION) REGULATIONS
REGULATIONS:

The following shall be inserted to. the methOd!!.:· recruitment and the minimum
qualification prescribed for the posts of Junior man to Group II, N, V, VI and
VII under Chapter IX of the Kamataka Electrici ..ardRecruitlnent and Promotion
Regula~ons, Employ~es. (Pro~ation) Regulatifs. and Emplo~ees. (Senio.rity)
Regulations shall be as mdicated InAnnexure- I a~nded to the No.tificatton. /

3. AMENDMENT TO SL. NO 5 OF ROUP IV SL.NO r ~ i[Jp V .6 OF GROUP
VI AND SL.NO.5 OF GRO VII UNDER ~-:·bF THE ~ATAKA
ELECfRICITY BOARD RECRUITMENT AND, PROMOTION nGllLATIO~
EMPLOYEES (PROBATION) REGULATIONS fro EMPLOYEEs (SENIOMOO
REGULATIONS: . .

The method of recruitment and the minimum q1ttification prescribed for the osts
of Attendant Gr.II (TC) in S1.No.5 of Group N,Attendant Gr II fDT\. S1N P
L· . , .' \II.UJ in . 0.7 ofGroup V, Attendant Gr.II (MT) InSl.No.7 of Gro'lV and Helper (Store') S

Group :'1r under C~apter IX of the Katnataka tricity Board ~t l.No.5 oE
Promotion Regulations, Employees (Prob . H Regulati . ment and
(Seniority) Regulations shall be as indicated An or;; and. Employees
Notification, in place of the existing method of a~ed to the

qualification.
·SUBJECf TO RATIFICATION BY THE BOARD"

!
SCOM/CESC/PCKL/KPCL.

Copies to:

1. The ~anaging Directors, BESCOM/GESCOM/ESCOM/
2. AllDrrectors (Technical), ESCOMs. I
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KARNATAXA POWER TRANSMISSION CORPORATION LIMITED

Method of
ICCiWUhEhf Minimum ~alificationN011lencla~e

\~~v~.~~~.~~r==--~·J~'----~D~i~V~is~io:n~RB~y----~d~ir:ec~t~ii.~S~h~o~u~ldihh;av~e~p~a~ssed7thh~St~an~d;a~rdiEExa~m~in~a~ti~o:n-.---------------------
Junior wise recruitment. Sh ld h kn 1 dLineman ii. ou ave ow e ge of Kannada to read and write.

iii. Should have normal eye sight.

iv. Should have satisfactory physical fitness and mental ability.
v. Should be on probation for one year.

vi. Should maintain good conduct, punctuality in attend .
ance and aptItude to 1 .

vii. These should be assessedand reported by the Offic.a1. earn Jobs.
1 su enors throu h' re

Or(A~HR)
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Annexure-n
KARNATAKA POWER TRANSMISSIONCORPORATION LIMITED

Annexure to Order No. KPTCIJB16/5607/2000-01 dated::1 9 r~.4R2013
_.....- ---AMENDMENT TO METIIOD OF RECR~ AND MINIMUM OUAYFICATION PRESCBffiED TO SL. NO.5 A'!J%NDANf GR. II ere) UNDER GROUP

~ - TELECOMMUNICATION UNIT SL. N . 7 ATTENDANT GR. iI1lUNDER GROUP V RELAY TES . G UNIT SL.NO. 6-AITENDANT GR. n (MT).
UNDER GROUP VI--=::-METER AND TRANSFORMER TESTING UNIT AND SL. NO.5 HELPER STORES UNDER GROUP vrr-STORE ORGANISATION OF
CHAPTER IX OF THE KARNATAKA ELECfRICITY BOARD RECRillTMENT AND PROMOTION REGULATIONS, EMPLOYEES (pROBATION)
REGULATIONS·AND EMPLOYEES (SENIORITY) REGULATIONS:

Category of
, Method of

As Existing As Amended

. -Post
Recruitment Qpalification

Method of
Recruitment QIalification

Minimum

Attendant Gr.ll a) By Direct i) Should have passed 10th Standard examination.
(TCIRTIMT) , Recruitment. and
Helper (Stores) Should have a pass certificate of three years

"Lineman trade" f'Electrician trade" imparted by the
Industrial Training Institute of the Karnataka Power
Transmission Corporation Ltd., recognized by the
Department of Employment & Training, Govt. of
Kamataka under National. Apprentice Scheme
conducted by National Council for Vocational
Training Ministry of Labour, Govt. of India.

ii) Should have knowledge of Kannada to read and
write.

iii) Should have normal eye sight.

iv) Should have satisfactory physical fitness and shall
qualify in the Endurance Test.

v) Should b~ on probation for one year.

vi) Should maintain good conduct punctuality ill

attendance and aptitude to learn jobs.

vii) These should be assessed and reported by the official
superiors through reports.

MinimUm

a) 80% of the i) Should have a pass certificate of three years
sanctioned posts by "Lineman trade"rElectrician trade"
Direct Recruitment. imparted by the Industrial Training

Institute of the Karnataka Power
Transmission Corporation Ltd., recognized
by the Department of Employment &
Training, Govt. of Kamataka under
National Apprentice Scheme conducted by
National Council for Vocational Training
Ministry of Labour, Govt. of India.

ii) Should have knowledge of Kannada to read
and write.

iii) Should have normal eye sight.

iv) Should have satisfactory physical fitness and
shall qualify in the Endurance Test.

v) Should be on probation for one year.

vi) Should maintain good conduct punctuality
in attendance and aptitude to learn jobs.

vii) These should be assessed and reported by
, the official superiors through reports.



b) By absorption i) Should have passed 7ili Standard Examination.
from among the
Probationary ii) Should have knowledge of Kannada to read and
Mazdoors of the write.
divisions on the .
basi f ... . iii) Should have normal eye sight,asis 0 semonty

and suitability. iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official
superiors through reports.

b) 20% of the i) Should have satisfactory physical fitness and
mental ability.

ii) Should be suitable and should have
experience for the job requirement.

iii)Should have experience in the type of work
connected to the post of Junior Lineman
and-should be capable to carry out the work
required for the post of Attendant Gr.II
(TCIRTIMT)/ Helper (Stores).

iv) Should have put in a minimum service of
three years as Junior Lineman.

v) These should b~ assessed and reI'.oned by
the official sUpitfiors through r~rts.

sanctioned posts by
promotion from the
cadre of Junior
Lineman on the
basis of seniority
cum-merit.
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KARNATAKA POWER TRANSMISSION CORPORA TION\~ITED

~o:~~16/5607120()0-Ol
Corporate Office,
;Kaveri Bhavan,
Bangalore - 560 009.

Dated: 20-MAR-2013
NOTIFICATION

The Kamataka Power Transmission Corporation Limited is pleased to fun
amend the Karnataka Electricity Board Recruitment and Promotion; Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations, as. here

Iunder:

1. TITLE AND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
.and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendnient) Regulations, 2013, as here under.

b. These shall come into force with immediate effect.

2. .AMENDMF.Nrs TO GROUP II. ill. IV. V. VI ANP~R ~~~ TIlE
KARNATAM ELECfRICIIT BOARD RECR . . . PR y anON
REGULATIONS. EMPLQYw.s (pROBATION)· REGULAtIONS AND .EMPiOYEES
(SENIQRlTX)·UGULATIONS:

The method of recruitment and the minimum qualification prescribed for the posts
of Junior Lineman in Group II, III, TV, V, VI and VII under Chapter IX of the
Kamataka Electricity Board Recruitment and Promotion Regulations, Employees
(Probation) Regulations and Employees (Seniority) Regulations shall be as indicated
in Annexure- Iappended to the Notification.

"SUBJECf TO RATIFICATION BYTHE BOARD-

Copiea to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL/KPCL.
2. AllDirectors (Technical), ESCOMs.
3. All Financial Advisors, KPfCL/ESCOMs.
4. AllChief Enaineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DF/T;> (A&HR)/D(RA)& Secretary, KPrCL.
6. PS to ADOP (V&E),KPrCL &ESCOMs/CCF, KPTCL.

www.kptc1.com/eprasarana for information of:

7. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. AllExecutive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.
Copy for ~t1on to:

1. Sri.M.Napraj, President, KPTC Employees' Union Bangalore & Director, KPTCLand all Eacoms. .
2. Sri.V.Venkataiva Reddy, President, KEB Engineers ASSOCiation, Bangalore

Director, KPTCLand all Escoms.

282



ICABNATAKAPOWER TRANSMISSION CORPORATION I.IMl"rnD
.Arin~ to Order No. KPTGL/B16/5607I2QOO-Ol dated: ·2 {)MAR Lon

Nomenclature CatepY Cadre Method of
of the post . &Grade recruitment

Junior T Division By direct i.

Lineman wise recruitment,-

Should have passed 'J'h Standard a. By direct L .Should have passed 'J'h Standard Examination. EEE of the

recruitment ii: Should have knowledge of Kpmada to read and

write.

Division

Examination.

ii. Should, have knowledge of
K.annada to read and write. iii. Should have normal eye sight.

iii. Should have normal eye sight. iv. Should have satisfactory physical fitness and mental

hr. Should have satisfactory physical ability .
.fitness and mental ability. v. Should be on probation for one year.

v. Should be on probation for one vi. Should maintain good conduct, punctuality in
year. attendance and aptitude to learn jobs.

vi. Should. maintain good conduct. vii. These should be assessed and reported by the Official
punctuality in attendance and superiors tbrouRh reports.
aptitu~e to le~ jobs. l-a-.-B-y--a-b-so-rp-u-·o-n-l--i.__;S~h~o~uld;::::::h_:a~v~e~p~ass~e::::d:::':SS-L-c--ar--l-()<h:---:S-tan--:d-ar-d-1

vii. These should be assessed and from among the Examination from the State of Karnataka.
reported by ~e Official Probationary
superiors tbreugh reports. Mazdoors of the

divisions on thebasis of iii. Should have knowledge of K.annada to read and write.

ii. Should have put in a minimum of 5 years .of
satisfactory service·as Probationary Mazdaor.

seniority
suitability.

and iv. Should have normal eye sight.
v. Should have ~atisfactory physical fitness and mental

ability.
vi. Should be on probation far one year.
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KARNATAKA POWER TRANSMISSIONCORPORATION LIMITED
No: KPTCI/B16/S607/20oo-01

Corporate Office,
KaveriBhavan,
Bangalore- 560 009.

Dated~l 9 MAR 2013
NOTIFICATION

The method of recruitment and the minimum qualification prescribed for the posts
of Attendant Gr.n (TC) in S1.No.5 of Group IV, Attendant Gr.n (RT) in Sl.No.7 of
Group V, Attendant Gr.n (MT) in Sl.No.7 of Group Vand Helper (Stores) Sl.No.5 of
Group VII under Chapter IX of the Karnataka Electricity Board Recruitment and
Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) Regulations shall be as indicated in Ann II appended to the
Notification, in place of the existing method of recruitment nd qualification.

.The Karnataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations, as hen
under:

1. TITLEAND COMMENCEMENI':

a. These Regulations shall be called the Karmit~ka Electricity Board Recruitment
and Promotion Regulations, Employees (Prob~tion) Regulations and Employees
(Seniority) (Amendment) Regulations, 2013, as here under.

b. These shall come into force with immediate effect.
I,

2. INSERTIONS TO GROUP II. IV, V, VI, VII UNDER CHAPrER~IXOF TIrE KARNATAKA
ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS,
EMPLOYEES (PROBATION) REGULATIONS AND .EMPLOYEES (SENIORITY)
REGULATIONS:

The following shall be inserted to the method of recruitment and the minimum
qualification prescribed for the posts of [unior Lineman to Group II, IV, V, VI and
VII under chapter IX of the Kamataka Electricity Board Recruitment and Promotion
Regulations, Employees (Probation) Regulations and Employees (Seniority)
Regulations shall be as indicated in Annexure- I appended to the No_tification.

3. AMENDMENT TO S1. NO.5 OF GROUP IV, S1.NO.7 OF GROUP V, S1.NO.6 OF GROUP
VI AND S1.NO.5 OF GROUP VII UNDER CHAPTER::Trx OF TIrE KARNATAKA
ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS,
EMPLOYEES .(PROBATION) REGULATIONS AND· EMPLOYEES (SENIORITY)
REGULA.TIONS:

"SUBjECf TO RATIFICATION BY THE BOARD"

Copies to:

1. TheManaging Directors, BESCOM/GESCOM/HESCOM/ SCOM/CESC/PCKL/KPCL.
2. AllDirectors (Technical),ESCOMs,
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Annexure-I

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Order No. KPTCL/B1615607/2000-01 dated: ,1 9 j\-lAR 2013
INSERTION OF THE POST OF OR LINEMAN - METHOD OF RECR AND MINIMUM UALIFICATION FOR THE POST OF OR LINEMAN OF GR n -
TRANSMISSION LINES OPERATION AND M.AINTENANCE. GROUP - TELECOMMUNICATION UNIT. GROUP V - RELAY TESTING UNIT. GROUP VI - METER &
TRANSFORMER TESTING UNIT AND GROUP vn ?sTORES ORGANISATION UNDER CHAPTER IX OF THE KARNATAKA ELECI'RICITY BOARD RECRUITMENT AND
PROMOTION REGill.ATIONS. EMPLOYEES (PROBATION) REGill.ATIONS AND EMPLOYEES (SENIORITY) REGULATIONS-

Nomenclature Category Method of
Appointing!

Cadre Minimum Qualification Promoting
of the post & Grade recruitment Authority

Junior T Division By direct i. Should have passed 7th Standard Examination. EEE of the
Lineman wise recruitmen t. ii. Should have knowledge of Kannada to read and write. Division

iii. Should have normal eye sight.

iv. Should have satisfactory physical fitness and mental ability.

v. Should be on probation for one year.

vi. Should maintain good conduct, punctuality in attendance and aptitude to learn jobs.

vii. These should be assessed and reported by the Official superiors through reJiprts.
II

~. d~IJOr(A &HR)
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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED Annentre- II

Method of As Amended

l

Category of
.Post

Recruitment ~cation
Minimum , Method of MinimUm

Attendant Gr.ll a) By Direct i) Should have passed 10th Standard examination.
(TCIRTIMT), Recruitment. and
Helper (Stores)

Should have a pass certificate of three years
"Lineman trade" f'Electrician trade" imparted by the
Industrial Training Institute of the Karnataka Power
Transmission Corporation Ltd., recognized by the
Department of Employment & Training, Govt. of
Karnataka under National. Apprentice Scheme
conducted by National Council for Vocational
Training Ministry of Labour, Govt. of India.

ii) Should have knowledge of Kannada to read and
write.

iii) Should have normal eye sight.

iv) Should have satisfactory physical fitness and shall
qualify in the Endurance Test.

v) Should be on probation for one year.

vi) Should maintain good conduct punctuality in
attendance and aptitude to learn jobs.

vii) These should be assessed and reported by the official
superiors thro~h r~orts.

Recnutment ~cation
a) 80% of the i) Should have a pass certificate of three years
sanctioned posts by "Lineman trade"iElectrician trade"
Direct Recruitmsnr, imparted by the Industrial Training

Institute of the Karnataka Power
Transmission Corporation Ltd., recognized
by the Department of Employment &
Training, Govt, of Kamataka under
National Apprentice Scheme conducted by
National Council for Vocational Training
Ministry of Labour, Govt. of India.

ii) Should have knowledge of Kannada to read
and write.

iii) Should have normal eye sight.

iv) Should have satisfactory physical fitness and
shall qualify in the Endurance Test.

v) Should be on probation for one year.

vi) Should maintain good conduct punctuality
in attendance and aptitude to learn jobs.

vii) These should be assessed and reported by
the official superiors through reports.



b) By absorption i) Should have passed 7t1J.Standard Examination.
from among the
Probationary ii) Should have knowledge of Kannada to read and
Mazdoors of the write.
divisions on the
basis of seniority iii) Should have normal eye sight.

and suitability. iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official
superiors through reports.

b) 20% of the i) Should have satisfactory physical fitness and
sanctioned posts by mental ability.
promotion from the ii) Should be suitable and should have
cadre of Junior
Lineman on the
basis of seniority-

experience for the job requirement.

iiijShould have experience in the type of work
connected to the post of Junior Lineman
and-should be capable to carry out the work
required for the post of Attendant Gr.ll
(TC/RTIMT)/Helper (Stores).

iv) Should have put in a minimum service of
three years as Junior Lineman.

v) These should b~ assessed and reported by
the official supe{fiorsthrough reports.

2

cum-merit.
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KARNATAKA POWER TRANSMISSION CORPORA TION\~ITED

No: KPTCUBI6/560712000-01 Corporate Office,
Kaveri Bhavan,
Bangalore- 560 009.

Dated: 20-MAR-2013
NOTIF1CATION

The Kamataka Power Transmission Corporation Limited is pleased to fun
amend the Karnataka Electricity Board Recruitment and Promotion; Regulations.
Employees (Probation) Regulations and Employees (Seniority) Regulations. as. here

Iunder:

1. TITLE AND COMMENCEMENT:

a. These Regulation» shall be called the Karnataka Electricity Board Recruitment
.and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendnient) Regulations, 2013, as here under.

b. These shall come uno force with immediate effect.

2. AMENDMENTs TO GROup II. ill, IV. V. VI AND VII UNDER ~~~ TIIE
lCARNATAJ(A ELECIRICITY BOARD RECRUiTMENT.· . PR • OTION
lU;GULATION$. EMPWYRF.S (pROBATION)· REGUiAiIONS AND .EMPLOYEES
(SENIQRITY)·BiGULA'rIONS:

The method of recruitment and the minimum qualification prescribed for the posts
of Junior Lineman in Group II, III, rv, V, VI and VII under Chapter IX of the
Karnataka Electricity Board Recruitment and Promotion Regulations, Employees
(Probation) Regulations and Employees (Seniority) Regulations shall be as indicated
in Annexure- I appended to the Notification.

"SUB]ECf TO RATIFICATION BYTHE BOARD-

D

Copiers to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL/KPCL.
2. AllDirectors (Technical), ESCOMs.
3. All Financial Advisors, KPTCL/ESCOMs.
4. AllChief Enaineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DF/P (A&HR)/D(RA)& Secretary, KPTCL.
6, PS to ADOP (V&E),KPTCL& ESCOMs/CCF, KPTCL.

www.kptc:cl.com/eprasarana for information of;

7. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. AllExecutive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.
Copy for in.i::soatioD to:

1. Sri,M.Napr£\j, President, KPTC Employees' Union Bangalore & Director, KPI'CL
and all Eecoms. .

2. Sri.V,Venkataiva Reddy, President, KEB Engineers Association, Bangalore
Director, KPTCLand all Escoms.
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ICABNATAKAPOWER TRANSMISSION CORPORATION I.IMIJ:ED
Ann~ to Order No. KPTQJB1615607/2QOO-01 dated: 2 r)~t,\RlOn

Nomenc:lattJ,re CatepY Cadre Method of
of the post . &Grade recruitment

Junior T Division By direct i.

Lineman wise recruitment,.

Should have passed .,-m Standard - a. By direct i. Should have passed .,-m Standard Examination. EEE of theDivision
ii; Should have knowledge of Kpmada to read and

write.
recruitmentExamination.

ii. Should have knowledge of
1(annadato read and write. iii. Should have normal eye sight.

iii. Should have normal eye sight. iv. Should have satisfactory physical fitness and mental

iv. Should have satisfactory physical ability.
_fitnessand mental ability. v. Should be on probation for one year.

v. Sh~uld be on probation for one vi. Should maintain good conduct, punctUality in
year. attendance and aptitude to learn jobs.

vi. Should. maintain good conduct. vii. These should be assessed and reported by the Official
punctuality In attendance and superiors through reports.
aptiru.~~to le~ jobs. ~a-.-B-y--ab-s-o-rp-ti-o-n-i-i-.-S::":h:':':o:;:ul:::d::":'::'h-=a::v-=e;:ll:p:':ass~ed==::"'SS-L-C--o-r-l-om--S-tan-d-ar-d-1

from among the Examination from the State of Karnataka.

Probationary
Mazdoors of the

vii. These should be assessed and
reported by ~e Official
superiors thraugh reportS.

ii, Should have put in a minimum of 5 years of
satisfactory service"as Probationary Mauloor.

divisions on thebasis of iii. Should have knowledge of Kannada to read and write.

seniority
suitability.

and iv. Should have normal eye sight.

v. Should have ~atisfactory physical fitness and mental

ability.
vi. Should be on probation for one year.
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KARNATAKA POWER TRANSMISSION CORPORATION UMITED
No.KPTClIBl6/431312005-06 dJrporate Office,

!Caveri Bhavan,. '(

Bangalore- 560009.

Dated:20 MAR 2013
NOTIFICATION

Kamataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board (Recruitment and Service conditions of
Probationary Mazdoors) Regulations, 2005 as hereunder.

1. TITLE. CDMMENCEMENT AND APPLICATION:

a) These Regulations shall be called the "Karnataka Electricity Board
(Recruitment and Service Conditions of Probationary Mazdoors)
Regulations (Amendment), 2013" as hereunder.

b) They shall come into force with immediate effect.

c) They shall apply to .Probationary Mazdoors appointed on monthly
consolidated remuneration.

. 2. INSERTION OF· CLAUSE Il(a) TO THE KARNATAKAELECI'RICIIT BOARD
(RECRUITMENT AND SERVICE CONDmONS OF PROBATIONARY MAZDQQRS)
REGULATIONS. 2005:

CLAUSE llCa): Absorption of Probationary Mazdoors into the Maintenance
Cadre of Junior Lineman be done after the successful
completion of FIVE YEARS of uninterrupted service as
Probationary Mazdoors or as decided by the Board in
accordance with the Rules of the Board prevailing from time
to time. Board reserves the right either to extend the period of
Probationary Mazdoors beyond five years or dispense the
services of the Probationary Mazdoors as and when found
unsuitable.

All other contents of Notification No KEB/B16/4313/97-98 dated 28.03.2006,
07.12.2006 and 25.04.2007 shall remain unaltered.

By Order,

CQpiesto:

1. TheManaging Directors,BESCOMIGESCOMIHESCOWMESCOMICESClPCKUKPCL.
2. All Directors (Technical),ESCOMs.
3. All FinancialAdvisors,KPTCUESCOMs.
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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTCUB16/23069/2011-12
Corporate Office,
Kaveri Bhavan,
Bangalore - 560 009.

Dated:

NOTIFICATION '2 6 SEP 2013
The Karnataka Power Transmission Corporation Limited is pleased to further

amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations, as here
under:

1. TITLE AND COMMENCEMENf:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendment) Regulations, 2013, as here under.

b. These shall come into force with immediate effect.

2. AMENDMENT TO 5L. NO. 10 A.l1A. 12, 13 UNDER CHAPTER VI OF THE
KARNATAKA ELECTRICITY BeARD RECRUITMENT AND PROMOTION
REGULATIONS. EMPLOYEES I.?ROBATION) REGULATIONS AND EMPLOYEES
(SENIORITY) REGULATIONS:

The method of recruitment prescnbed for the posts of Assistant Engineer
(Elec.) (Graduate) in S1.No. 10 A, Assistant Engineer (Civil.) (Graduate) in S1.No. 11
A, Junior Engineer (Elec.)/Store Keeper Gr.ll in Sl.No.12, Junior Engineer (Civil) in
Sl.No.l3 under Chapter VI of the Karnataka Electricity Board Recruitment and
Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) Regulations shall be as indicated in Annexure I, II, III and IV appended to
the Notification, in place of the existing method of recruitment.

"SUBJECT TO RATlF[CAITON BYTHE BOARD"

/
Copies to:

1. The Managing Directors, BESCOM/GESCOM/HESCOMjMESCOM/CESC/PCKL/KPCL.
2. All Directors (Technical), ESCOMs.
3. All Financial Advisors, KPTCL/ESCOMs.
4. All Chief Engineers Elecy, KPTCLjESCOMs.
5. P.S. to MD/DT/DF/D(A & HR)/D(RA)&CS, KPTCL.
6. PS to ADGP (V&E),KPTCL& ESCOMs/CCF, KPTCL.



2

www.kptc1.com/eprasarana for information of:
7. AllSuperintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. AllExecutive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.

Copy for information to:
1. SrLM.Nagaraj, President, KPTCEmployees' Union, Bangalore and Director, KPTCL

and all Escoms.2. Sri.V.Venkatsiva Reddy, President, KEB Engineers Association, Bangalore and
Director, KPTCLand all Escoms.

3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary, KPTCLAccounts OfficersAssociation, Bangalore.
6. General Secretary, KEB SC and STWelfare Association, Bangalore.
7. General Secretary, KPTCL,Diploma Engineers Association, Bangalore.



Annexure- I
KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No: KPTCL/B16/23069/2011-12 Dated:-" 6 SEP 2013
AMENDMENT TO METHOD OF RECRUIMEMT PRESCRIBED IN S1.,_ NO,_~QA - ASSISTANf ENGINEER (ElEC) (GRADUATE) UNDER_
CHAPTER VI OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION: REGULATIONS, EMPLOYEES (PROBATION)
REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

,.----,---------.--------'---------------------------------------------------------------------------------r---------~

I SL Category of Method of Recruitment AppointingCadre '---------------------------------------- ---
No. Post As Existing Amended As Authority

Not more than 10% of the total direct
recruitment vacancies to be filled by graduate
in Computer Engineering! Information
Science/Information Technology of any
recognized University.

Not more than 10% of the total direct
recruitment vacancies may be filled by
graduates in Electronics/Telecommunication
Engineering of any recognized University and
graduates of Institute of Telecommunication
Engineers (Recognized by Government of
India).

lO.A Assistant State-wide A. Candidates for direct recruitment shall be filled A. Candidates for direct recruitment shall be filled Director
IEngineer (El.) up purely on the basis of the marks secured iIi the up purely on the basis of the marks secured in (Admn. &
(Graduate) Aptitude Test. ~he Aptitude Test. HR)

Note: Note:

Not more than 10% of the total direct 1l.

recruitment vacancies may be filled by
graduates in Electronics/Telecommunication
Engineering of any recognized University and
graduates of Institute of Telecommunication
Engineers (Recognized by Government of
India).

For Candidates who were appointed directly on
contract basis (Not engaged through an
Agency) by KPTClJESCOMs and Other Public
Sector Electricity Utilities in the areas of
Transmission/Distribution and with work .1

experience of minimum 5 years and above will
be given a weightage not exceeding 10% of the !

____ --' __ ~ J._ ___J to_t_al_m__a_rk_s_p_r_e_sc_r_ib_e_d_::r_s_e_le_c_t_io_n_.~_------l L_

1. Not more than 10% of the total direct 1.

recruitment vacancies to be filled by graduate
in Computer Engineering! Information
Science/Information Technology of
recognized UniverSity.

11.

11. iii, DELETED



IV. For Candidates who were appointed directly on
contract basis (Not engaged through an
Agency) by KPTCUESCOMs and Other Public
Sector Electricity Utilities in the areas of
Transmission/Distribution and with work
experience of minimum 5 years and above, the
age limit shall be relaxed by 5 years over the
age limit prescribed for applicants for direct

recruitment.

S1. Category of
MethodofR

No. Post
Cadre I

I
AsExisti~

lO.A Assistant State-wide iv. For Candidates who were appointed girectly on

Engineer (E1.)
contract basis (Not engaged through an Agency)

(Graduate) by KPTCUESCOMs and Other Public Sector

Electricity Utilities in the areas of

Transmission/Distribution and with work

experience of minimum 5 years and above, the
age limit shall be relaxed by 5 years over the age

limit prescribed for applicants for direct

recruitment. -

ecruitment
Proposed Amendment

Appointing \
Authority ~



Annexure- II

KARNATAKAPOWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No: KPTCLIB16/23069/2011-12 Dated:f, 6 SEP ZO13

AMENDMENT TO METHOD OF RECRUIMEMT PRESCRIBED tN SL-,-~.O. llA - ASSISTANT ENGINEER (CIVIL) (GRADUATE) UNDER
CHAPTER VI OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION)
REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

As Existing
Method of Recruitment

Amended As
._-------------_._----

A. Candidates for direct recruitment shall be filled up A.
purely on the basis of the marks sec1..lred in th~
Aptitude Test.

Candidates for direct recruitment shall be filled up
purely on the basis of the marks secured in the
Aptitude Test.

S1. Category of
No. Post

Cadre

11.A Assistant State-wide
Engineer
(Civil.)

(Graduate)
Note: Note:

i. For Candidates who were appointed directly on i. DELETED
contract basis (Not engaged through an Agency) by
KPTCLlESCOMs and Other Public Sector Electricity
Utilities in the areas of Transmission/Distribution
and with work experience of minimum 5 years and
above will be given a weightage not exceeding 10%
of the total marks prescribed for selection.

ii. For Candidates who were appointed directly on ii. For Candidates who were appointed directly on
contract basis (Not engaged through an Agency) by contract basis (Not engaged through an Agency) by
KPTCLlESCOMs and Other Public Sector Electricity KPTCLIESCOMs and Other Public Sector Electricity
Utilities in the areas of Transmission/Distribution and
with work experience of minimum 5 years and
above. the age limit shall be relaxed by 5 years over
the age limit prescribed for applicants for direct
recruitment

Utilities in the areas of Transmission/Distribution and
with work experience of minimum 5 years and
above. the age limit shall be relaxed by 5 years over
the age limit prescribed for applicants for direct
recruitment

Appointing
Authority
Director
(Admn. &

HR)

------------------------- ~------



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No: KPTCL/B16/23069/2011--12 Dated:'Z 6 SEP 2013

AMENDMENT TO METHOD OF RECRUIMEMT PRESCRIBED IN SL. NO. 12 - JUNIOR ENGINEER {ELEC.)/STOREKEEPER GR. II UNDER
CHAPTER VI OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT AND F:ROMOTION REGULATIONS, EMPLOYEES

(PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

For Candidates who were appointed directly on contract
basis (Not engaged through an Agency) by] \
KPTCL/ESCOMs and Other Public Sector Electricity I I
Utilities in the areas of Transmission/Distribution and\ \
with work experience of minimum 5 years and above, the !
age limit shall be relaxed by 5 years over the age limit \."
prescribed for applicants for direct recruitment______________ ...L--~------..o...=...---------------.L.-----'-J

---,.--
S1. Category of
No, Post

Cadre A

12 Junior Circle- A. 40% of the posts by dire

Engineer (E1.)/ wise on the basis of the marks se

Store Keeper Note:
Gr.n i. Not exceeding 10%

Computer Engineering

ii. Not exceeding 5% 0

ElectroniciTelecommu
diploma in Electronics!
any polytechnic of the

111. For Candidates who w
basis (Not engage
KPTCUESCOMs and
Utilities in the areas
with work experience
be given a weightage
marks prescribed for sel

IV, For Candidates who v.'
basis (Not engage
KPTCLIESCOMs and
Utilities in the areas
with work experience
age limit shall be rela

_L prescribed for applicant

Annexure- III

Method of Recruitment -.---~-~------~-.----~--.-
----~.--,--~-.-.----

Appointing

Amended As Authority______-----------4------~~
A. 40% of the posts by direct recruitment of candidates purely SEE of
on the basis of the marks secured in the Aptitude Test. O&M
Note: Circle

i. Not exceeding 10% of the posts to be filled up by
Computer Engineering candidates.

n, Not exceeding 5% of the posts to be filled up by
Electronic! Telecommunication candidates possessing
diploma in Electronics/Telecommunication Engineering of
any polytechnic of the State of Karnataka.

s Existing
ct recruitment of candidates j2"\lrely
cured in the Aptitude Test.

of the posts to be filled up by
candidates,
f the posts to be filled up by
nication candidates possessing
Telecommunication Engineering of
State of Karnataka.

Hi. DELETED.ere appointed directly on contract
d through an Agency) by
Other Public Sector Electricity
of TransmissionIDistribution and
of minimum 5 years and above will
not exceeding 10% of the total
ection.
ere appointed directly on contract iv.
d through an Agency) by
Other Public Sector Electricity
of Transmission/Distribution and
of minimum 5 years and above, the
xed by 5 years over the age limit
s for direct recruitment



Annexure- IV

KARNATAKAPOWER TRANSMISSION CORPORATION LIMITED
Annexure to Notification No: KPTCL/B16/23069/2011-12 Dated: 2. 6 SEP Z013

AMENDMENT TO METHOD OF RECRUIMEMT PRESCRIBED IN SL. NO. 13 - JUNIOR ENGINEER (CIVIL) UNDER CHAPTER VI OF THE
KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS AND
EMPLOYEES (SENIORTIY) REGULATIONS:

~ .__M_e_t_h_o_d_o_f,R_e_c_ru_i_tm__e_n_t Appointing

~--+_--------1-------+_--------__----~As~Eri~·s~t~in~g~--------- I Amended As Authoricy
90% of the posts by direct recruitment of candidates 90% of the posts by direct recruitment of candidates SEEof
purely on the basis of the marks secured in the Aptitude purely on the basis of the marks secured in the Aptitude O&M
Test. Test. Circle

S1. Category of
No. Post

Cadre

13. Junior Circle wise
Engineer
(Civil)

Note: Note:
L For Candidates who were appointed directly on i. DELETED

contract basis (Not engaged through an Agency) by
KPTCUESCOMs and Other Public Sector
Electricity Utilities in the areas of Transmission!
Distribution and with work experience of
minimum 5 years and above will be given a
weightage not exceeding 10% of the total marks
prescribed for selection.

ii, For Candidates who were appointed directly on ii.
contract basis (Not engaged through an Agency) by
KPTCLIESCOMs and Other Public Sector Electricity
Utilities in the areas of Transmission! Distribution
and with work experience of minimum 5 years and
above, the age limit shall be relaxed by 5 years over
the age limit prescribed for applicants for direct

For Candidates who were appointed directly on
contract basis (Not engaged through an Agency) by
KPTCLIESCOMs and Other Public Sector Electricity
Utilities in the areas of Transmission/ Distribution
and with work experience of minimum 5 years and
above, the age limit shall be relaxed by 5 years over
the age limit prescribed for applicants for direct
recruitmentrecruitment
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KARN ATAKA .POWEJl,'t~N~MI~SIQ:&:;CORP.ORATION' LIMI'l'ED
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Sub: Fixation of·PEiY'on ,prgmotion' in t~p~ct6f an employee who is
. :, drawing the pail;>eybna ihe.rriaxiin~m.o(the time ~~caleof pay of

. next. ·"('~ighe~~;_.~~~~'.:.i;e...·\pf6moticin~!",~osf by . virtue of.
e!ongatlOnistagn~tlOnJncrements - reg; ' .. .. ,> ;,:. '.. ..'. ' I'e· .•.. :, .... ',' '_ '.' ... .-,' '.'" _' .. - .

.' .".- -

. PREAM..13LE~ :i.,.. .....

. Asperthe e~is;tin~'provisi'ons"WQen)anemp).oY~e·~'~c"i~drawingthe pay beyo~d
the maximum .of time scale of .the pay of next, higher post (by virtue 'of :EJongaiionl
Stagnation increments),' is promoted tothe next higher post/'th-e· benefit ofhiglier;fixation'
of ·pay is riot extended to him.. In the joint meeting held' on 07 ~08.2007with the:;KPTC
Employees' Union (Reg..No.659), the Presldent of the Union has requested to extend the,

. bert~fit to.' sUR}};,emplqyees orr'pro?lotion. Af1er de~il~d .discusslon; it was decided' to
extendthe oeti~~t w'e.f ,01.04.2007" Hence .tre':fol!Q~fns.Otd¢~~.": ': .' ..

OltiJER NO;1~'<;~~J~Z4~i~~5~~.~ANGAkdM'~;A~iD:'.v 2.,'SEPlzUOl
, ',' -.'~ " '. • ,> '. - ' . .' ." • • " •

~- • j '." _. - I

I. KPTCL is pleased td extend th~benefit of h,igher 'fi~atioI:\,:(}f,pai on ,piomptjo~. in '
. respect of the f.:;i!owl'ng employ;ees:. . .,' . '.' : ,'; :;~..: ""'" ' .....: . _ .,

i. An emplcyee who has not got the benefit ofN~x,t High~rScale ofpa~, a~ pef: the '~,." "
provisions of RO. NO. KEB/B16/~8J6/8~,;:?l'9at~d:,~2~~9q;X~~f~ri,~!p,~;p?:,1!982" J" ;

etc., or cn.~.who has not got the benefit ·'qf:Car,e,~xi1~ytu;\,~Bn}~nt,ij.siper.~the
, provisions ofB.O:No~ KEBIB1615816/82;-~~.g,a.:tr~.;.iQ~.Q4.~,OP};iw.dArawing'the

, pay b'eyc'ld the·<ma,ximum ..qf )ime sca'!~;:'~f;.;pl:lY<;oF~~~-"'~~';hi~her,;',P,0st ' i~e.
prom()~io.l:aJpost.-by ,v.irtue:of elongation/stagnatioll' increm.~n~and' promoted to

", . . . '. , ".<., .... l" ; .. , I .', .next highet post .' "." ,-' ,' ..

(Example:: An employee appointeq~s Junior Assistant.,'n'Ot .got t~e benefit of
. . next 'higher scale of payor career adv~ncement, '9rawin.&,tbe pay

beyond the maximum. of the time scale of pay of A~sistant by
virtue' of elongation .in~rements! and promoted'.to the' post of
Assi stant shall. be extended:the benefi'~ofhigh~r fixation :ofp~y on
promotion): ,... ,! : ..' i " , ,

.... ;

ii. An ewployee who has m~vedov.er to 'the N~xJHigher S~ale.ofp'lY as~p~r the
pi'ovisinns, .of J3;O.No.·KE-I3!.a·) ~/581p/8;2~,82 dar~d::2.4.06:1~81~<\r07.09.1982
eic .or B9t .he benefirl)fCfP;e~LAq.y.41l<;'~I'i1e'lt~~:,p,eL~,;q.;No~ .~E~IB, 16/58:16/82.
83 dated: 09.04,2003, drawjngth~:p~y: beyomf;the maximllW of the time ,scale of
pay of next higher post by virtue: Df elol}gati6n1stagnation iT1cr.~ments, and
silbsequen'~ly promoted to 'the hig~er post carryin'g the pay scale higher ih~n the'
pay scale under which they have got the benefit. of next higher' scale or Career
Advancement.



2

(Exampl. .
.,1,

An ernployet;.,ap.p(;i;;t~d .~. A$~islt1nt. ~r~oyed over to the Next
Higher Scale 9fh;ay.:~;~t:-~Sl:::h{or:As;istant' as per B.O. NO.
KEB/B 16/~816j~i;'.~J~'·4~i~a:J.>i1.96.!~82, drawing. the pay
beyond the maximum of the "time scale of Assistant -,\ccounts
Officer by virtue of _elongiiti()~.increments and promoted to' the
post of Assistant.Accoums Officer shall be extended the benefit

. of highe. fixation of pay.) -' '.

2, This order shall (> 'i\e into force w.e.f (l{.04.2007.

3. Consequent to e;·._;c;nding the benefit of such higher fixation of pay, if aijunior
employee on pre; .otion gets higher pay than the senior employee (who' is already
promoted but has not been granted next stage on promotion) then pay of such senior
employee shall be stepped up to that of his junior-employee who is extended the higher
fixation of pay on promotion as above provided 'both senior and junior employeesare
holding the same post. _ " l .

'. ','

• '·f -. .... . AJr{'t;c'l~i:....
. ;9~N~RAL)~AGE~,
\":(ADMN"&'lIRD} ,

I:

Copies .to: . . ..'
1. V,Narayana Gowda, C'irector(LaboUr) (~Presi4ent"KPTC ..Employees.Union (6~m
2. B.N.Satyapremkum:tr Director,' CESC. MESCOM, HRSCOM and,GESCOM.
3. All Managing Directc.s, ESCOMs/VYNL{KPCL). .
4. All chiefEng!OF¢fS, Uecty;, K~CLJESCOMs, .
5. AlrFirianciaI.,Ad~iser~.KPTCUESCOMs.· .: ..". c . ;' : • i. ,-'j IYt..- J; :~.: . " ~ . '"'., '" . ',' .' .

6. :All :~l:IperirJ~~ltl'g·E!1gln~r5,.KPTClJESC9Ms.
7. All 'ContrbUeh"WcLlESCOMs. : ..

• :.' .' --! ".' ·'i ._:~.:,~,'< _'.'_'_-,-. _,'. 'co,:, '_ .• " :. •

8. ~UiEx~~~iY~~!lgio~ers, ISPTCt;lE~COMs. .'. . . '<.... , . : .
. 9. AllP~J)lltyP~rtfr911~'s,K:PT:W~SCOMs ... -;.', -" ,,'.:' .... ..
'10. ,PS io.MD. KP'TCL~D~rector-(Trlll}smissi~I))lDirector(Law)lDirector (Firiance);KPTCL.
11; PS 19'OM (A&BRD), Company Secretary, KPTCL. '
12. AllOfficers. Corporate Office.
J 3. SA-H, Records.

. .I.; """"W

Copy.for information to;

1: TheGeneral S~cre;tacy,KPTC Employees'. Union.(Reg.,No ..o59)~
2.. TheGeneral Secretary, KEB,Engineers' Association, : .
3. The General Secretary, KPTCL Accounts Officers' Association. , ',' .
4, The General Se~~etlU)'.KEB SC/ST Employees' W,elfareAssociation, Ce.ntralCo,mrnjt~ee...

. '. '.. ': ~.,_. _':;' .. {:. " .~ .' '. :' .~.', ' .
. ,;

"



ORD.ER NO.: \PTC1.!B16!3436120D8-09, }-lANGALORE DATED:16 Jut 2009

KARNA.l}..KA PO\¥ER TRANSMISSIONCORPORATION LIMITED

Sub,: StE'ppingup of pay c;f "ffloon/workm(?n _ Reg.

L Letter Nf).KEIVBI6!5S16!82-83 dated 277J'9S4 addtessed to the Chief £l1gi.nteer
(Gemellil). KEB, Bangalom. clarifying (A;>n;,jr. matters regarding the scheme ofNex1:
Higher Sc:!le.

2. Order dat::d 16.1.1986 of the Hen'ble Hig21 <.:curt of Karnataka in the case ofKEB V$.
Sri.Y.V.V'~!'lkatakdshna ape! others. rrn 19%.

3. Order N{,. KPTO..JB16l4679f).006-{)7(}..) dated 8.1.2008 according aw£oval far
Stepping uF of pIty of o:!l1cel'$/workmen to :.~!.atof Uuilrjuoiawin cases where the pay
of seniors ;,0 ID..w.ret;xed il) the r~1se~ pay SOlIe of 1.4.2003 is less than the
officew'l,yc.rkmtm who have been promoted em or nftet lA.2003 and similar orders
issued from rime to time.

4. Letter datI'; i 6..10.2008 of the General S. ::ft',ary, K:P1'C Employees' Union (Reg.
•No.659) in ~he mnuer of J;!:t:l'lpinglJP ofpay .l'empJoYf'et.

5. Corp-orate ( ..<nee- note dated 30.10.2(JOO.

in partial modification to order ci, '.ed 8.1.2008 according approval tor
stepping up of p2y' of officelCslworkmento ;'hat of their juniors and similar orders
issued in ell~ n".l,l(:r from time to time .•Corp r'ltlon is piea~~d to accord approval f'Or
stepping up of pay of offi.c~rs/worlol}en to tht of their iurllors in cases where the
disparity has arisen due to grant of additional iilcrem.eIltN and Next I#gher Scale to
the juniors. However, all the other terms an ~ conditions stated in the earHer orders
related to liteppiI!.g up of pay shall remain um,j, ered.

By Older.

J_.Q;
j, SrLP.G.Awee.nn\h:lVi ..?r.~sjdem....K.PTCl:mp!oyee,·.\ 'nion (Reg.No.659j, Ballgalcre.
1. SdJ~R"vi. l'J·e.~iGcm. KEB Engineers Asw(:mtiou, 1. !:lgaIore and Dlrecmr, K.lYj'CI./ESCOMs.
3. AUChiefEl1ginef:r~met'y·, .KP'f'CUE..<)COMdI(PC, k'~Yclahanka.
4. Ail Financial .Advisc<r~,KPTC!JESCO!lt~.



, KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Sub: Stepping up of pay ofOfficers/Workmen consequent
to revision ofpay scales w.e.f. 01.04.2003 '

READ:

1. Board Order No: 'KEB/B16/3590/98-99 dated: 26.05.1999 according
approval for stepping up of pay of Officers/ Workmen to that of their
juniors in cases where the pay of the seniors so fixed/ refixed in the revised
pay scales of 01.04.1998 is less than the Officers/Workmen who have been
promoted on or after 01.04.1'998.

2. Order No. KPTCL/B16/4678/200.6-07 Dated 27.9.2006 revising the pay
scales and other allowances of Workmenw.e.f. 01.04.2003 ...

3. Order No. KPTCL/B16/4679/200g-07 Dated 27.9.2006 revising the pay
scales and other allowances of Officersw.e.f. 61.04.2003.'

4. Corporate Officenote dated: 01.01.2008.
~. I'''l ~h ',"'::'-:

ORDERNo. KPTCL/H16/4679/2006-07 (AI BANGAJ.O~ DATED: '.:~8._ JKi~ t·>'
, ~JArV '"-0<>&.

1. Board is pleased to accord approval for stepping :up~of pay of
Officers/ Workmen to that of their juniors in cases where the pay of
the seniors so fixed/ refixed in the revised pay scales 6(01.04.2003
is less than the Officers/Workmen who have been promoted 'on-or
after 01.04,2003, subject to the conditions that;' ",

i. The senior should have drawn equal or more' pay prior to
01.04.2003 than' that' of his junior.

11. There is no dispute about the seniority of the seniors and the
juniors.

111. the disparity has not arisen due to stoppage of increment or
reduction of pay of the seniors.

iv. the disparity has,eot arisen due to~ of additional/ advance'
increments to the juniors possessing or passing prescribed
departmental examinations or acquiring higher qualification or
for any such other reasons.

2. Consequent to the step up of pay of the seniors to that of the
juniors, the next increment of, the seniors shall accrue on
completion of one full incremental period from the date of stepping
up of their pay, The incremental period for this purpose' being
determined in accordance with Regulations 40 and 42 of KEBESR.



· ')

3. However, after the sanction of annual increment to the juniorv.if
~isparity in pay occurs once again between the junior and senior
employee, then the pay ofthe senior shall be stepped up to the pay
of the junior, from the date of sanction/ accrual of the annual
increment of the junior.

BY ORDER, .' \~r~.:; ~
GENERAL~~AGER

(ADMN. a. HRD).

Copies to:
1. VNarayana Gowda, Director (Labour) and" President, KPTCEmployees Union (Reg".

No.659). , .,
2.. Sri.Bo,:N.Sa.tyapx:emkumar,Director, CES,C, MESCOM. HE!?COM and GESCOM,
3. All Ma,nagingi)irectors, ESCQMs/VVNL(KPCL). . . .
4. AllChief.Engineers, Electy., l\P'fCL/ESCOMs. '
5. All FinartclcJ Advisers, KPTCL/ESCOMs. .'
6. All Superintendinl{Erigineeis, KP1'CL(ESCOMs.
7. All Controllers, KPTCL/ESCOMs. ' .. ,
8, All Executive Engitie~rs, KPTCLI.ESCOMs.
9. All Dcpl,lty Controllers, KPTCLjESCOMs ..
10. PS to ~D, Y.?TCL,birector(TransmissionIIDirector(Law)IDirector(Finam;e), KPTCL.
11.PS to aM (f '~.&HRD)f Company Secretary'~KPTCL.
12. All,Of.'ijcers" r-:;olJ?or~~t?9ffi~e.:. '
13. SA-II, Records. "

"Co);y.tor infol'iuation to: . .
1. The 'G~neral Secr~tary, !{PTCEmployees'Union (Reg.No; 659).
2: The General secretary, KEB EngmeerstAssociatioPI
3. The Genera} Secretary, KPTCLAccounts Officers' Association.
4, The General Secretary, KEB SC/ST Employees'Wel!ar:e'Associatioi1. Central Committee.'

,',



,I~ .KARNATAKA ELECTRICITY BOARD II.
did: . . .:..... '., '.' ,., , ,

. >- .Boar~ Order N'~:KEBiBI6/3590j98-99 dated 06.02.1999 revising the pay 'scales 'of officers
~~" belonging' to Group ~A'& 'B' with effect from 01.04J998.' .,' ... ,. ,... ....

, ::: ~',: '.;' :t. " _,,~'. .. . . . I' _- 4 ,,'. • ' • • • ~, ' _ , '. •

. .,;. '""

...:......-:....:. ..... _.
'': :.~:;.-'7--~~..~=---::===:-_--._._"..__,. .,"'_"_,..

' .. - "" .-_.__ f
, ,

Preamble:" -,

1. ·Some of.th~,o~cers represented to the Board that 'they are getting less pay ~:;ili~"~evised pay
scales 'of 01.04:1998 than their juniors promoted after 01.04.1998 'although 'they were,
promoted earlier to 01.04,1998 arid hence requested to set right such anomalies by stepping
~~~ ,

2. Board Secretariat note dated 05.05.1999·in the matter.

, ..

·Board Order No. KEB I :316/3590 198-99. .:', . , .
Bangalore, .dated: 26 .05.1999 .-r

, ';: ,c .. , ...,' .,':, '. .

Board 'is "pleased to accord 'approval for stepping up -er 'pay of
officers/woilan:en to that of their juniors in cases where the pay of the seniors· so
fixed/refixed "in the 'revised' pay .scales of 01.04.1998 is -less ..than the
officers/workmen who have been promoted on or after 01.04.1998~ subject to the
conditions t~~~;_;,:..;:' :. --'= .. ,'. :" ,. i.,',,. : ,: '. ,.' " . '.. '.'! .., , ";'. '

~.~~ ;.•. -: -: :.:,: -~.~~I.:...... ,.-:

1. the senior should have d,r~'vvnequal or mor~ p~yprior to 01.04.1998 than,~~t of his junior.
2. there is no dispute about the seniority of the seniors and Hie juniors." ...; , "
3, the disparity has not arisen .due to stoppage of increment or reduction of pay of the
, seniors.. " , .

4, the disparity has not arisen due to grant of additionaVadvance increments to the juniors
possessing or "passing prescribed departmental examinations' or acquiring higher
qualification or for any such other reasons. . .

Consequent to the step up of pay of the seniors to that of the juniors, the next ...
in~ement of the seniors shall accrue on complenon of one full incremental period
frc.o the date of stepping up .of their pay. The incremental period for this purpose
" ung determined in accordance with Regulations 40 and 42 ofKEBESR.

However, after the sanction of annual increment to the junior, .if disparity in t
pay occurs once, again between the junior and senior employee, then the pay of the ",
senior shall be stepped up to the pay of the junior, from the date of sanction/accrual
of the annual increment of the junior.

," . . .

'Ole following illustrations may be used as guidance in the method of stepping up of
pay of the seniors to that of the juniors;::?

...~.

I~- -- _-_. ----.-.~-~.----..--.----------.--------~~,--~-



,......._ .

I. '

2
Illustra tion- 1 '. ,_.:_

Paydrawnl fixed in respect of 'X' a Senior Pay drawn! fixed in respect of 'Y' a Juni(){. "
Officer from time to time. ' Officer from' time to time. ", _.. .........
Pay Rs.6835/..: w.e.f. 01.04.1997 in scale Rs.2710-100-' Pay Rs.68351- w.e.f 01.04.1997 in scale Rs.2710-100-
3tlQ..125-J860-150-4910-175~S3IO (after drawing -', 3110-125-3860-150-4910_175-6310 (after drawing
st~tioo increment as AEEJ. S1a_gnationincrement as AEE)., -, '
Promoted as EEE w.e.f. '23.01. i998: Pay fixed at Rs.7010/- w.e.f. 01.04.1998 in scale

Rs.2710-100-3110,:,125-3860-1504910_175:-6310,(after
I ;>Jlml'ingsta£ll.~ltiorijncrerp.ent)

•• .,.... • '. ~I

.~,". ~, ,.,~. , .~'.. ,.

Pay fixed at Rs.70IO/- w.e.f. 23,01.1998 in scale
Rs.3860-150-491O~175_7010.
Pay refixed at Rs.71851-,w.e.f. 01.01.1999 in scale
Rs.3860-150-4910,.175-7010.(after allowing stagnation
increment)
Pay fixed/refixed consequent to revision of pay
scales w.e.f.01.04.1998 Pay fixed/refixed consequent to revision of pay

scales w.e.f.01.04.1998

- ._ ...""! '.~ i
I

Pay fixed at Rs.16300/- w.e.f. 01.04.1998 in the revised
scale of Rs. 11650-350-12000-400-13600-450_18550_
500-19550.
Pay refixed at Rs.16750/- w.e.f. 01.01.1999 in the
revised sca1eofRs. i1650-350-12000-400-13600-450_
18550-500-19550.

Pay fixed at Rs.16300/""w.e.! 01.04.1998 in the revised

:~!~~~i;~~~5~~8,O?-3?O-1~O~-;5~~12000r-(_,

Promoted.asEEEw,e.f.~7.0~.!998:, " .. ,~,-\ i
Pay fixed atRs.16750f- in scare ofRs. 11650~350_J -'4-
12000-400-13600-450-18550_500_19550. '
Pay fixed at Rs.l7200/- w.e.! 01.04.1999 in the revised
::~1 ~~~. 1.165q-~~O-~2~O~9q'J36?0-450-185~0-

.. ~ . ..

Action to be taken to step up the'pay:'o['the Senior' 'X': . ,. _',
Rs.16750/- w.e.f 27.05.1998 in scale of Rs, 11650-350-12000-400-13600450-18550_500_19550.
Rs. I7200/- w.e.f~01.04.19~;9 in scale ofRs. 11650-350-12000-400-13600-450-18550_500_19550.
Note: the next date of increment of the senior shall be 01.04.2000, 01.04.2001 an so on. ', .. ",~..

~'., ;, ",~:~

. .~_ ,",":' '., III •

Pay drawn! fixed In respeci of 'X' a Senior Pay drawnl fixed in respect of 'Y' a JuniorOfficer from time to time. ..
Officer from time to time •. ,. , ........ ',.

Pay Rs.6485f~w.e.f. 01.06. J997 in scale RS.2710-100- Pay Rs.64851- w.e.f. 01.06.1997 in scale Rs.2710-100-'3110-125-3860-150-4910-175-6310 (after drawing
3110-125-3860-150-4910-175-6310 ( after drawingstagnation increment as Accounts Office!l sta_gnationincrement as Accounts Officer).

Promoted as D~A w.e.f. 01.02.1998: Pay Rs.6660/- w.e.f. 01.06.1998 in scale RtI.2710-}00-Pay fixed at Rs.6660/- w.e.f. 01.02.1998 in scale 3110-125-3860-150-4910-175-6310 after sanction ofR<;.3860-150-4910-1 75-70 10. ., annual increment.
Pay fixed/refixed, consequtmt to revision of pay Pay fixed/refixed consequent to revision of payscales w.e.f.01.04.1998. scales w.e.f.01.04.1998.
Pav fixed at Rs.15850/- w.e.f. OL04.1998 in scale ofRs.

Pay fixed at Rs.15400/- w.e.f. 01.04.1998 in the revise.."< •

11650-350-12000-400-13600-450-18550_500_19550.
scale of Rs.8550-250-8800-300-10600-3 50-12000-400c

.. (13600-450-18550. !
..,)

Pay refixed at Rs.158S0/- w.e.f; 01.06.1998 in sealec,
Rs. 8550-250-8800-~-10600-350-f2000-400_13600::'"

450-18550.
-.

.-Pay fixed at Rs.16300f- w.e.f. 01.04.1999 in the revised Promoted as DCA w.eJ. 17.06.1998;scale of Rs. 11650-350-12000-40(1-13600-450_18550_
Pay fixed at Rs.163OQ/- in scale ofRs. 11650~350-500-19550 (after allowiI!.8..Annual increment). 12000-400-13600-450-18550-500_19550.
Pay fixed at Rs.l6750/- w.e.f. 01.06.1999 in the revised
scale ofRs. 11650;'35Q-12000-400,:,,13600-4.50~la550~~'
$00-19550. ,_ ,-;- p

Illustration-2
.. " -'~ .

1
J

'.' .



"''-Ji ... ,t

i.-....> ....,:....;:_':-,_;': .

" ,{ction to be taken,
\3

to step up the pay of the Senior (X':

Rs.16300/- w.e.f 17.0.6,1998 in scale erRs. 11650-350-120.00.-400.-13600-450-18550-500._19550.
Rs.16750/- w.e.f 0.1.0.6,1999 in scale ofRs. 11650.-350-12000.-400-13600-450-18550-500-19550.
Note: the next date of increment of the senior shall be 0.1.06.2000.01.06.2001 an so on.

~
By Order,

To:
1. The Chief Engineer (Ele.) (Genl.), KEB., Bangalore.

~' 2. The Chief Financial Adviser, KEB .• Bangalore.
<.:, 1. 3. The InspectorGeneral of Police (Vigilance), KEB. Bangalore.
'-~ "4. The Chief Law Officer, KEB., Bangalore. .

5. The Chief Industrial Relations Officer, KElt, Bangalore.
6, All Chief Engineers Electricity, KEB,.
7. All Chief Controllers, KEB
8. All Controllers, KEB.
9. All Superintending Engineers EleeUCivil, KEE.
lO.All Deputy Controllers, KEB.
11.All Executive Engineers Eled.lCivil, KEB.
12.All ACcounts Officers, KEB.
13'-PS to CMlFMlMember (Oistnoution)lMember(fransmission)/SecretaIy/Addl. Secy -s KEB., Bangalore.
14.All Officers of Board S.::cretariat, KEB. Bangalore. '
15.MF., SARli • Records, 3d. Sectt., KEB.

,

Copy for infonnation to:
1. Sri.T .Harunanthappa, :,lember, KEB., Bangalore.
1. Sri V.Nagaraju, Memb-er. KEB., Bangalore,
3. The General Secretary, KEB Employees' Union I KEB Engineers' Asm! KED Accounts Officers' Assn.! KEB

SC/ST Employees Welfare Assn., Bangalore.

1,\",

..-.--~- -- --------~-------- ..--- - .-.------~~-.------~----.---.~--.-..-
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KARI-rJ\T &.\:_A' ~L;::::; RI_C}:1J_lL~Jj-::.D.' '.-, .....~..

.~ ..

i
. ,1. B .0. No~ KEB/BI6/2651/9~-95 dated '26~4-1994 ac cor-d.i.nz

approval +o :revise the scales ot, pay of \'iorkmen with effa et c:

from 1-4-1?;3. , j'. . . ~
2. B:O~ ..,No: ~/B-16/2663/~4-95 date<:l,31'-10-1994, ac.c~rdi.n€

apprtrval ~o Tev~se ~he scales ot pay of ~ffice~s of the KEB'
with eifec{:',from 1-4-1993. .J• . f. ' .:," • j ...... '" ,

3•. BO;d se.?~.t?Tiat ..N6.te.ld~~e.~~:~~;1?:~'
_ '. 'P{O~~?~ NO. ~lSA~~I/:~51~9.;'~5'

., .'.:': .'. :. B~ALORE,.. DATED6·-6-1995
, . ."

.' '. ' . .• _,_ • ,':,... • • , ••••. :.::,; c-'~ '. '. • '. • 7 •

B?aT'd. is pleased to acccr aoproval 'f.e±.- t"IJ.e:following:" :'
._ .,." _ '". ~" _: •• _. : .:'. - - - • " .' - ~ • _ ••• ". 1 ,~ • ''-:-:.~ '..~,..

\,lhei2i~r the' fixation of Y in the' revised pay scales,
with effect frOID 1-4;1993; ,t.'11 pay of the Board' employee
who in th";; exi::ting scale was drawing imme~ately before .
1-4-'1993 '~qual or more pay. than another .Board employee junior
to .him in -the S2I.ne cadre gets (Ifixed iri the. revised scal,e at a .
s t.ag e low2I:... than. that of' such junior, his pay shall be stepped
up ~o t~e." s ame s~~e in the r1vised scal'e;' as that of the ~uni.o]··
in I..he !cJ...lowing c1.rcumstance~:. ' .. ,' .. ' '" . ..' .:

"

. _.;to:.

. "':' .

. _ • A"
: ~.~:.",.~.~...~-:! '..........

" ~..;,,:.

(a) The junior is promoted .i?.r."'ter1-4...1993·to the cadr,e
to \"hicn the senio~\was promoteq:~~earlier'. \'.

(b) ~:r'ithall tr..ings being equalt the 5{lnior being
fixed at a higher stage in ,the revi~ed scales
on <'account of s2.Dction crt any sirilil.ar bene!i ts 1

the'senior e!.ITi)lovee::had.drawn before '1-~,1993 .
but af-te.!" 1-4:'1989 ·~ubject. to. ~he follo\ving.
conditions: .;; . '. ., , . :.'

'1) There G nO dis~uti"llbout the'~se~'iority of the.
se.;rUor and t:1'e junior employees.

, . ". ~.,'.
2) Th.e promotion of t~!i! J"mior Board employee is

regular and in accordance with rules of recruit,:
, -.J...h B '. . •mer.li: o.:r. 1...1. e . oarel..· , " i

3) The disparity in pa~ hag not arisen due to:-

'"",.,---_--lW-:-. --"I:'-7-(-~-I-'-:c'1 Service we~ghtage that is gr,ant.ad t.o the
vu=.t.... ...-..... ~ ..;) ~1:...-_------ .Junior OD account of r...is total length of
:"(1--,1(1':; 'I S'" --I se.!"vice i!': t::e :soard._ ..J_~.,_-.) ,,3.1:.'
-,(-:"'-'=-G-)---:-'-7-"-~_-._ ___"o"""'t\,3tc':Juage of i!.1Q;"er.Jentor:- reduction cf

l ..:....,1'>- ~e!')i""- HO--...l e:.ro1bV~v'/- .
J .... "- - - _"'_ ~ ~....... }'''- -/'" -r; :~~ "..~~~~.\. 0 l.. f.! '.... ./.. -~. -:-,'

____ ~; ~ !1 ,../ or .~. '.....---. ' ...

. " I, \' ~. - ~:..:...'- ""r I"'~- \ i .. I, :.1'"" " _., •
\ ..... '-, I .,._·~....1 \ '..... I • ~ : .._

/'

'CcV of
*. "

:'. (?)
')

• • ~ • • • .. L-



,,.
;.

•.i~'''.

\.'
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C Grar:t of addi·\:;ional/ad.van~e increments to ,the
JUD10r Board employee for posses in
aC~Uir~ng hieher qualifications ;r ~o~r passing:
pr,:5cr~bed exc;minations or for any such other .

.. reo-sons. . ,~' ~

4) The n~::xt increment 0'1: the nenior shall 'a
1

. ccrue on
. com~ .et~on of one .full incremental period from
the o.ate o~ step-ping: up of the pay. The in cre- _'..
mental'per10d for this purpose being determined. '.' ,,:
in accord~nce Vii th rfgu:La-tiq.n.s ._4Qand' 42 of BES·~ ..·"
~lh:r";~ in a 'Partic~u1:,ar case, an occasion ""'ere +o" :,
ar i sa ,that subsequent to the sanct.lon of annual'
IpcrC?rr.ent due to' the) junior t disparity arises ". (
'once , ag aLn,":in such pase.s, pay of, the senior ~ha:U(.
be s~.epped up on the:,.~ater dClte, i!e·., the date ,oi·~.1
6anc~ion of .annu~~ ~ncrement to the junior Board"
emplOyee. . .....'~'.:':~:~'. t\ ..... .

. The pr<?po~als for step ~p .of pay of the Seniors as per
th~s order shal.l be sent; to'; -vhe Financial Adviser &. Chief
Acco'un~s' Officer, .KEB" BangaJjore, for verification aod onward
transm~ssion to the Board Seqretariat/Chie~ Engjneer, Electy.
(General) "s Office Ln respec~·ofl s::lass-I &. class':'!I ar.d belo\;;I"
1:r':~P~ct!:~ ly o' du Iy :fu.tn ~.shing<": the 'oe ta il s ,of ~iy':! ,Sen iOI:.:land
u""iac Board empl cyees in :th~ proforma' appe nded to th is- 'tic ar'
OLder. " ~',' \ . . '.. '

...I .. BY ORDER,
.. .j . .
, W ,WU-~
r "'I~'
I: _ .. "... :..... .. SECRETAHY, .G /~!,--_........ l(.E.B .... I I)

,
·1J• A

-.2 -

,
'::.

. '.'

;,. .".

To '"

.J

Th~ PresidRrJt;. KEB Empl?yeeS Union, A.R. Circle, Bangalore.
~he Chief Engineer, Electy. (General), KEB, Bangalore.
The Financial Adviser &'Chiei Accounts Officer, KEB, n'lore.
All Chief Engineers, Electy" KEB" . -' . \.
The Chief Electrical inspectorate to Govt. ,.Baogalore.
The 11anagiDg Director, K. P. C. :Ltd., Bangalore. .
The Chief ,controller of Accounts (I/A), ICEB, B'lore• " "
The Chief Control~er of Accounts, KEB, Bangalore.
The Accour.rtantGeneral, Audit-II, Karne.taka, Bangalore.
All controller 01 ACC8unts, K.Z.B.,The Deputy Inspector GenEral of police (Vig.), ICEB, B'lor·· •
.t..ll superi."1tending E:)gineerS, (El. ) f ~.E.13.,
All Execu-'-",-veEngineerS (El.), KEB, '
The Director, 1.T.C., REB, Bangalore.:. .
'1:hePri',1cipal,Training Iosti tllte (Hinistenal), iEl'I, B '101'0.
All ACCOU0t~ Officer~, (internal Audit), KEE,
At1 Off.icers, Board Secr9t::lriat, KEB, Bangalore.
The C~ne~~l 3e~retary, K.E~B.E.U. (Reg.No.659), Bangalore.
t As. to C>~/~H/TN/3ecretary / Addl. Secretary, KEc, B'loP",
i'l/r . ....
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KARNATAKA ELECTRICITY BOARD

~.

B.O.No.KEB/B16/3BB8/S9-90 dtd.12-4-1990 according
approval to revise the scales of 'pay of 'rI'Orkmenw1th effe~.
from 1-4-1989" ' '-'-.
I •

2. .B'.O.'No.KEB/B16/1950/90-91 dtd~ 27-9-90 acc'Ording
approval to revise the scales 'Ofpay of Officers 'Of th KE. B
with effect f~m 1-4-1989, e~ . .
'3. U.O.Note No.159 dtd.14-11-1991 oihthe Financ::ial
A?vise~ & Chief Accounts Qfficer,~KEB, Bangal'Ore, suggest
ing to remove the anomaly'by'issue 'Of suitable Board Order.

4. .Discussi~ns made in the joint meeting with the KEB
Employees I Union on 25-4..1992.•

ORDER NO.KEB/SAIII/329/90-91,
. BANGALORE, DATED: 11-8-1992 "'\"',

, I

BOc,rd is pleased to accord app~val for the
following:,' ,

Wherein the 'fixation of pay in the revised pay
scales with effect froi.'1-4-1989 the pay 'Of the Board emp~'Oyee
who in the exi.sting scale was drawing itimediately befo're
1-4-1989 eq\u.l or more pay than an::>therBoard empl::>yeejunior
to him in the same cadre gets fixed in the revised scale at a
stage lower than that of such junior, his pay shall be stepped
up to the sam,? stage in the revised scale as that· of the junior
. Ln the fo~lol,<'::LngcirCumstance s.

..' .'

(a)',' The junior is promoted after 1-4-1989 ,to the cadre
to which the senior was promoted earlier.

't

"\'lith all things being equal., the junior being
fixed at a higher stage in tlie revised scales
on ~ccount of sanction of any similar benefits,
the senior'~mployee had ,drawn befere 1-4-1989

,bu£ afte= 1-4-1995 subject to the f::>llowing
cnn:diti~~.:.: .

(b)'

\
\
\
\

.1) There is no dispute about the seniority of the
se.~1io=and the junior employees'. ....

\..2) The promotion of the JUni::>rBoard employee is
recular and in acc::>rdancewith rules of recruit-
mQ~t of the Soard.

3) The disparity in pay has not arisen·due to:-

a) ~r-lice 'tleightage'th~t is gran.t:edto the.
junio= on account of his to~l length of .
serTice in the BOnrn_ '

,I.~
J.
il,

p_t.e.

- IJ
dj

..'
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b) '.'St:,ppage- ~f- increment'"'"Or·--1:'Q.duct~on of ·..pay .-!)f
the senior ~oard ernploye~.. .....-~ .• ;

\

c) Grant ~f additional/advance increments to· 'the
Junior Board employe~ for possessing or' _ .~.'-.,.~
acquiring higher quallfica:ti_ons or ,for ·passing. , ,
prescribed examinations or f?r' 'c:1nysuch other. '.... ", .reasons •

4) The neA~ increment of the senior shall accrue on
completion of one full i~crement~i p~riod from
the aate of stepp:\.ng up of the pay ~ .The 'incre
mental period for this purpose being'determined
in acc;ordance with regulations 40 and 42 of BESRs.,
Where~ in a particular.case, an occassion were to
arise that subsequent to the' sanctibn!df annual
increment due to the junior, disparity arises
once ~gain,' in such cases, pqy of the senior shall
be stepped up on the' later date>'l.e~·, the date ';)f
sanction of annual increment to.the junior Board
employee. ". ,

The p.,oposals for step up ~f p~yof the Seniors as
per this order shall be' sent to the Financial Adviser & Chief
Accounts Officer, KEB, Bangalore, for. verification and onward
tra:nsmission to the Board Se'cretariat/Chief Engineer I Elecy.
(General) IS Office in respect 'of Class-I' and Class-II and .
below respectively, duly furnishing the'-detai~s of the Senior
and JUnior Boaro employees in the prof9rma appended to this
Board Order.' , , . . ' \

.'_\

BY ORDER,:;
. I ~,' t' h .. .:~.vi .....

SECRETARY'~ (I} r{'J'-:-
KEB. , \, .. .. ' " ~\C\\~

. \\\., ., I
Sri K.N.Narasimhaiah, 'l1ember, KER, Bangalore
The Chief Engineer, BleCY. (General) I KEB, Bangalore
All the Chief Engineers,Elecy., KEB./C.E.I.to sovt ,, B'lorc
The Financial l,dviser· & Chief Accounts Off:i,cer, KEB"Bangalore
The Managing Director, K.P.C.Ltd., Bangal';)~ " ' .
The Chief C::mtr::)ller of Accounts (Int. Audit) , '.KEB, Bangalore
The Accountant General, Audit-II, Karnataka, Bangalore
All the C:mtrolJ.ers, KEB./D.I.G:(Vig) B'loro/All S.Eo.~l.,IC&
All the Executi.ve Engineers, Elecl., KEB.
The Director, I.T.C., KEB, Bangalore
The Principal, Training Institute(M), KEB, Bangalore
All the Accounts Officers, KEB. (IntOl"llll Audi t)
All Officers, Board Secretariat, KES.· "
The General Secretary, KEBEmployees t •Union (Reg.~o. 659),

Sangalore . I

P.As. to CH/FM/Tl:-VSecretaryjAddl.Secret"'1ry, KEB,.

,r
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Kt-;l:Th1Jl.TAK~.ELECTRTCITY HOARn

NO.KEB/B4/195.0/88-89! , Board Secretat-iat,
, ·.Cauvery Bria ven ,
Bangalore-S60 009 "
DATED:31-10-1990.

: OFFICIAL MEMORA~'TIUM'':

.~: " .
Orders were' issued :Ln.B.O:No.BS/6458!7S:"79--dt.2 •.7',,79',by \c,

:.... adopting the"G.O.No •.FD68 SR'P.:78'dt·.3i.l~197~:~.·£qr ste?p'lng up
.. '. of pay of the ssnior :Board':employee .wh<? was ..granted an' addition
. . increment in 'tb~' pre-J:'e~i5~d scale' of ·pa.y: 'of '1976 ·.for .passLnq .
··the prescribed departmental examinations to that '·.of 'a junior no 1
em-ployee, .who ",'as ;gr~nted 'a'n::-addit'ional'inc'iemeri~- i~ the 1976'
r evLsed scale, C:tl pay I :subj-ect :~'6certain 'conditions: .. ',. . __

.' • • .' . .. . d' ". " •••.. '.' :! ..,":.'-,' ' ..;....I ',".' . ..r, '.,..', was
2 ... The ·afores3.id ·B.O.·dt;2.7.79 which were'.rescind~d/subseque
revived as "pe~ B.O~"NO~B5/.645~/78;-:-?9/10~6...~~e?....·:-,~, ·.it .. ·
2. '. Oonsequent 6n'the; ..'r~vlval o'f·"the·~aid··'B:.o~-.'dt.2.7.19r the
Chief Engr. Electy '(Gen1.) ,:.rho' V;Ias' ".beem. empow~red~·for .sanct ion of
.stepping up of the .pay of senior emp16Yee-.t.d .that of ..the junior
is according approvc.l. .': ...,: .~."'. !..' ..... ;':; ..:. ....

4.·: It ha's bei;:,n noti~~d b:; the' Board' ~hat·.~fte~·-.s·tepping up 0-£
the pay of s·enj,or·Board "...;t>loyee to that. of .pis: junior by tht:!-r
CEE(G), tl1e nex.t annual~ --increm~l\t of tD.8··senior Board emplOyee
is being sanctioned .by the sanr:'ioning Author:j.ty :on~the date on
which it would have norma11y a ::!rued but A:9r the stepping up' of
his pay. i '.' ~. .

5~ . The steppi_~g. ~p .oif the pay of t~~~enior ·.Board .employee to
the level'of junior Eoard ..'employee· approved ·i~ :S.O.,·dt.2.'7.79 '\or :3
'.for the reason that the t"10"condi t ions',. ~oted.' p':;: low, -"lere st ip late,
in the order:. "" . . '. . .'

~.

.. "'.,

'.S.:uP:Di:spa'rity in· pay of senior Board· em.pioye_~and'
.;. -the junior .Boarqkmployee .cons equerrt; ·on grant of

'an additional in~crement ·in the revised. scale of
pay of '1976 for passing the 'prescribed department'l
tests by the Juhi9r Board: employee ;....steppin'g up .
..,of the bas i.c pay. of the senior Board employee.
clarific2tions regarding •••

Ref~ 1~ B.O,.NO.BS/6458/78":'79/2.7. 79. . ..
2. B.0 .sc,B5/6458/78-79 /17. 8 ~81." '.
. 3. B~O.NO~B5/64~8/78-79/10~6~88.. .
'L Re;:lolution No.D1C-76/54/e-10-90. - .:

';., . . .,',., ." ....'---• ,J ~. I ~.:

. ,, .~~.:.........
) contd .••2 ••-
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n i) Both the 'senior an~:ijun16iC Board employee

should be long to. the same' cadre, ,"As ,on
.31. ::L,.1,9'76, ·the senior Board -employee should
have been dra'ding in the pre:"'revised sca Le •
a ba:::;.icpay not less than that drawn by th~
junior Board .emp Loyeej ".and.

_, .." .... "" ...... - _

ii) The junior Board erriploye',,~should be getting
more: pay. than· the senior Board eml!>loyee..only
on ace-bUnt of grant ',of an ·additibna·L Lncrernenc
in the' .rev·ised sca Le of' pay. on passing' the'
I)r:esc~ibed departmentai':~t.ests". "':. .

.~ ,...: - . :,.' ..' " ='~''-.' . ; ,_ . :. _.' .
It 'is clear' frort<the aforecft:i:!d condLcLons that the senLcr

'Board emplovee'should.have been d;-awing iripre-1976 SCBle of V'i,
a basic pay~not, Less th3.n that drfiwn.·by the 'jt+Ilior Board ernp I. .,: :::8
even without the grant of additio>la'l Lnc rement;' to him for having
passed' the pres.crib~d c.epartrri.ental ex,.m.inatit)t1S on or before
31.3.1;;176. Similarly, tt is cLear from the aforecited conditiqns
(ii) that' the ONLY factor causing .sanqt·ion· of higher pay to ",
the junior Boa~mployee should be the grant, of additional
increment ...in the' 'revised scale of pay of 1976 for having passed

'; .. the departmental examin.ation':'·: ....': ..~ . :,t ""~~'~~~:'(~i':~:";:' ..~' ..
~. '.!.' ' .•..; .. " .! ~ •. ' to -.- ',,:: ~."r,!:'~.~<:.l". ~ ,..~:~····;'_·~:~..~./,.~~·t·t;.. - ,. ..
'.'.\ .6•. , :rn··t~~ ~irc~ms~·a,nces.l~ent.ioned ·~bC;V:~',;~:i:~~'~~?:-.s~;C:la.r~~i.~~as

.,:;~'., .' foll~~S:.:\'·';,_,_,;~,~"'.:>~~::·~C:~';<'.:::-:.>?·:.t:~~;?·::Y~':·:i~;:E('(:\'~.t~:j.fi:..:1~1f~'~~'~;:;'S~;;,
_,:'a1 The penefit' ,o}':,..·stepping 'up:::hf'-:the·'tbasic -,pay of ,;>\.~}

...., .':<the ..sa~·ioi.,;,B~ard 'emplciY~f:~)-io,::~c:s:ggran~ed·;i.?:·('J Cq;';"::'
: : . .. ,:aoc:::_-tional inci,ement.:·for 'having ·.pas·sedi..':t.he,~)~~h .'::

..:,".. ;.prEscribed 'departmental~ite1:?ts.;'Prior ~,t<;:~,.,1A. 76 . ",.
to chat of' his "junior _·who::was·:·:;giaiited::aOdition~l'

..,.' incremE3nt .for;- h<:lvingpa$s~d. t.~e ,pres,otibed ...' '_-.._:" .
. 'departmental examinat.i6ns ;bn or' after.:':i ~4.1976 ..
wii 1 bt!admissible'" (mly in '>those Ca.se~'::\'Theretre :;~
senior Boarp emploYee would ha:v~;,:'but ..rfor~grant ".;

• _ ." "_'__ ...6•• _ .•

of adcit~on.c.l increment, dr~wn the" same .'or {nore.".
pay than th~.t QLth ..§_.;j.unioj;:_B.OUdemplove$ ilpto ~,'
..~~ subj ect ·to, the ot~er CQ~9±~~ons~ ',. .-"'- ~;'
stJ..pulated in B.O~No.B5/E-458/.78:...79,:qt•.L.7.79. ,. '.

..b) The n~xt incre~ent""o'f the ,:s~n{~'r:E~;'ia·emp'l~yee··.'·
sha:ll accrue on completioil' 'df One 'f'.11,1increrrental
period of 12 months f'rom the date of s·tepping up
qf pay * - ~r"e ·inc:r::-ementa1';p~riod' for, t:Pis purpos,e
shall be ·determ'ined· in accordance :with the'. .' ..
provi13ions of Regul:it :lon' 4.,,).&. ,42 'of,<KEBES~~.~: ~.>.'.

c) Conset}:.uenton stepping up ~')f pay of' s~nJ:.or Boa~d'
employee to tnat of their juniors, if the annual
incr~rreht of -the junior Bor3.rdemployee falls Q.ue
bsfore .completion of the incremental period' of
12 months I which again results in the anamoly 6£
the senior Board 'employee drawing pay less than,
that ,_of his junior, the pa:r~"of.s.uch' senior Boarq.
ernpYoyees could be again st~pped u,p to the same

, ,

.l

. :.... -,

I

contd •• 3•.
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sto.ge as that of the· pay_of the junior Board
employee. The next annual increment to the
senior' Board employee vlould accrue on .completion
of 12 months from the date of the second stepping
up of pay.

Therefore, action may'be tak~nto ex~mine the .c~ses in the
light of the above claiific&~ions while considering the applicat
ions .of the employees £;01:- stapping up of the pay as per B.O•.
NO.B5/6458/78.-79 dt.2.7.79 and B.O.NO.BS/6458/78-79/10.6.8S.·
This shall apply to all ca,ses .of stepping up coming on and
after 1.4.89 •

.'".I

. ,:

'To
shri K.N~Narasimhaiah, Me~er ~B Bangalore
The Chief Engr.Electy (Genl) KEBBangalore.
The Financial ,2\dviser &. Chief Accounts Officer .KEBB'lore.
Ali the Chief Engrs.Electy •. KEB. '-. . .
. The Chief Vigilance Officer, .KEBBanga10re.
.All the super~~ntending Engrs .El.;, KE:B•..... ; ,.
. The'Director, -I."T.C. KEBBanga10re. . :. ~.,
All the Contl>c.llers,·KEB .'.... '., ,,'.: ·.1':· .<:~':;.~~.': ....•..• ,.
All .the Deput>' ~.ontroller:; of ,Accounts,. KEB:";..:.", :c..': .
The PrincipaL Training'Institute (1'1) KEB..eangal<?re•..
All the -Executive Engn..El.'i· K8B. ,.:'.: .: ./. . ....~:,",. ':
All the AccOU{:.tsOfficers (Int.;;rnal l-.udif) KEB -s ' c , ~.

The General Secretary, KEBEU, BangQ_lore.'. : -,
All the offiC'.~rs of the Board secretariat. .... .....
PASto CI1/Ft1/I'M/gecretary/Additional secre:tary/ .
'S5:O/* . '. . .

. ..
. '; ~.- ..-, ,':.: . .
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B'.O. t~~. l(En/D16/L(088/iV-~-85 dated 31/1/1986
~lccol'd:.LnGapproval to revise the scales of
pay of \~prl~menwith effect from 1.4.1985.,

~.,O. ,N? K~~nl,f316/9650/85:86 dated 7.4.~986
"l('Col_~~~nL~~o.PIlr.ovnl ~(), re':'~3e the 5cn'J_e,q of puy
of I Of (~ccr 5 of tht2 1\,[:;n Wl th cf .fect f'rol1l

1.f.1985.
U.o. Uoto elated 2)/1+/1986 of 'the FA & CAO. '
KEG., Bant;ulo!'0, pointing out tile anor.l1::11y•
<:1' seniors drawing 12ss pay than their .-
Juniors con::;;:;qulmt to the revision of pay
scalos ordered in B.O. datod 7.4.1986 and
suggesting to rel:nove the anomo.],yby .Lssue of
suitable B.a •• etc.

(4) Board S~crctariat Note dated 5/5/1986 in
the matter. ' -----...:.-- "

(3)

onnEH Nu. Y.ELJ/:3A III/l.n6/9650/85-8?
Df'.tjCJ\LOflE, Dfl.Tlill 6TH MAY 1986. !;J

',,'" .._ -.....-~..-_.-._.",._ ....

\
\,,

\
\
\
\
\

\.
\

•\ '
\
"

Board :i.~3 llleas(~d. 'to accord <:rpproval f.or the following:

\Jhf:rcdr- the fixi..l-tion of PCJ.Yill the revlned pay Beales
\-Jith ef:fect from 1.ll.1985 the p::ly of a Board employee who
in Ul(~ (~Xi8t:i.nE scale WClS drawing immediately be f or e 1,4.1985
equ~ll or Ii\Oi:':~p:..ty than anoth(_~r)3oi:tcd employell junior to him
in the aame o:adr8 ge-Ls fixed in the r(:?visf~d scale at a' stage
louer tJ'l.an ·::hat of such junior. his pay shull be stepl>ed up
to the same stnge in the revised scale as thl:\t of tnp. junior
in i.tte follc'-Ning circumston.ces:-

J

\

(a) The junior, is promoted after 1.4.1985 to "t-he ca~
to vJl1ic\"l'tLe 5eniQr was promoted ~arlier.· , ,

(b) Wi'th all things, being 'equ~l, the 'junior .b~ing
fixed at' a higher, stage in the :reviscd ,scales on ,!;l.Cco\lnt
of snnction of any sirnilnr bene.f:lts, the senior e~ployee
flUd. dr~wn before 1.4.19B5 but aftor 1." ,1980, suhJoct to
the.! following conditions:";'

,(1) Thc,re is no dispu'tc about the seniority of the
sGnior :),ncl ti:.e junior employees.

(2) 'l':H: pr'omo,tion of. ilie junior Board cffil?loyee is
rc!,;"lar "I'd in "cco,'d~nce with ru105 of r.cru~ tment of

the Beard-(3) 's:he dil,jpLlrity in pay has not arisen du€ to:-

(u) Serv.icc' w~ight;J.t;(!-that is gr(lnted to the ;Jur.ior
on account of hiS total length of ,se'!"vice in the DonrcL

(0) ;Jtopp"C;c of increment or reduction of pay of the

"""i or Bo0I'd emp1.0Ye e • ~
, (c) Grant of udditional/adVo.nce increments to the

•• , .2.
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junior DO"rd employee for possessinG or. aoquirinr; hir:her"\ "-,
quali.riccl.tion:~ or for p~!3sing.; prcBcribed exntnj.nations \,

, .or' for any aucn other reasons. \ \
, (h) The next i~crcmGnt of the' nenior ::;hall accrue on ' (., , \

completion ofo one full incrcmo~tal period fro~ the elate of '1::"";,'';\
stepping up 0< the pay. The lncremental por-Lod for this \:,.:.
purpose being~ ct_eterminedin a~cordance, with regulations \ ".:.,
40 nnd 42 of bESns. _ where, an a part1cular ca se , an. . ~'" f

OCCasion were to arise that ~)l.lbScqLlentto the sanction of ..
annual increment due to the junior, disparity arloeo once \
again, in sue)., cases pay of the senior shall be stepped up
on the 1ntcr da1:,(;, i. e , the date of sane tion of ennue\l
increment to the junior Board employee.

Proposals for step up of pay of the seniors as per
this Order 8118.11 be sent to' the fA & .CAO.,' KEn. for' vcr:'...fl
c(1tion and onward trl.'l.l1smir.;sionto the Doard Secretnrint/
CEE(G) t S ofLLce in 'respect of Clnns.l and Class II [met
below re3pccti vcly, furnishing the detai~.s of the senior
and junior BOflrd employec~3 in the same proformf.\ as nppended
to D.O. No. SA 111/4212/78-79 d8tod 27/3/1979 deletin~
column 6 in respect of senior employees and Column 7'ln
respect of· junior employees. .

/2/

J

,.' .

To
5hri A. 'rh:1.mmaiaht Hembcr, KED.
t\ll the ChL'f Engineers, Elecy~. KEB.The Flnancic:\l l\dvi~er & Chief Accounts O;fficer, KF.JJ., B'lol'e.
The t'l3n;:q;in~ Dit'ector, KPCLtd., .Banc;alore•
The Chief Vigilance Officer, KEB., Bangalore• ,
The Dir(-.:ctol~ (HC5e~rch), KEB.f Dangalore.
The Account;:mt G(mel~dl, Auuit-II, l\arnataka, Bangalore•
All the Controlh~ r-s , KED. . .Tlw Director, Industrial Training Centre, Krill.,' Bango.lore•
All the 3uoerintending EngineerS (Elecl). KEB. . .
All the E.x'ecutive 1::,ngineerS (Elecl), KEB.
T110 l-:rinci \)1:\1, Training Institute (M), KEB., Bangalore.
All the Accounts Offlc(;r3, Internal Audit, KEB•.
All the Ofr ieers 01 DOnl't:.l'~i(.ccrtnr:l.nt, B;:\ngi:\lore.
PAs to CM/T\Ji/Fi~/sccrctary/l\dditional Secretary ..

u;unJECT TO 11ATIF1CA.:rION)

\.



·~ .-

- ......--. /A~ ~~

'-.'

1,. "

.~.



\

t.;
,. .t. • .

" I' ••.' ..

~. The- promotion of ~ri9 jun~or" BOC2-rd 'einploYGO
is regular and in annnr dancu H~th·r\.ilos .
of. recruitment of the Board." .

. ~: . . ... .... ,;",'. . '

3'. Th;d, dispn.rl~Y in' pay -has not·:·s.;·ison dUG to s-
... t •r:: -r -.-;. . :' t' ~ • ~.'.... :. ... . _" '':_ •

(0.) S~r.\d_cewoighta.go. tha't 1s 'grant\:lo to
tho junior on account ·of· his total' .
lungth of sarv Lcu in tho Beard <t',

(b) Stop~~ge· .:~+:'~c~~m~~t \; '~Od~,c'tion ,._.
, .' y.of ..pay of ·th~::.~(;~nio~,Boa:;'9;·omployo9"1 /
":'"'' :- ~.:... '.,...;, ,~.: ,:.... .'. .~', , ...' . ..
(q) Qrant of additiona'l;'advclnc-o iricrB~ents
, to ,the' ~im'1.or.B!?urd cmpLoyco for po se cs>

. ~", Lng: ,or:.flqqu~ J.l1._g . h~ghe!' ,qualif-ien t.Lons
. ~:". 'or': for: pas~ln.g pre scr :Lb.8C. o::-trirnin2tHms ' .
.: . 01' f..or ~ny."~,ucll gther :.~eul?ons. .'

. " - :•. '0 ,~,.' -:.' :'> ... :~' .. :~.;.:. _,. :~ .. ~~.. -. ".~./:. .
4. Tho n<3xt:increment,-of"'the Bon'ior 'shall accrue

on compl~ti;)n ...?f· ono: f'u11 '~qremen'!;al par iad
fr Qm·thu~f3.t~··· of "stoppin& up of ·tlle' pay. The
. incr13tn\:3i:it[\l·pur'i~. :for ,tllfs pur'pose bc3i..ng· .
d e,·turntino,d· m·, no(rordap.ol3 ,..~t;1..th:pr6'~j;s·),.oris ·of. "
r ogulntlpna '·40· anQ:..!12 or, B.ESRS·'-: .'Whi;r~:, -1n··a '.

.' pf:!.r:t+cUlar OU.·S8, lln" ocoaaio9, .l-leI'~ to 13.1' ise:- that
. '.; <.su,:psequunt to'.th.e··snn-c~iorl of annual incrGment~· .

:..~~b· to·~th\) juiitC?l' t ~.ispanity, ari~~,,6'nqo.·again;;
',:\n. such.:.cas~s,. pay. 'of ~ho :s,oniot<~ba~l",be " - .
: .stepped';"_lJ:p on: ,the Ia tl3r· q:q::t.u i~().~',:tbo·:pate .of

'". 'Banet.inn· of .annU!.::.1.:J.ncr.~nVO.nt··to·'"tih:) J·',m:i.'1l'
..... .-Bourd .omployuoll • .- {,' .•...( ,-'.': ; ._. . :,;:.;-..., :, '.:~:. ·l ~:.~:'. ..' .. , .',

l'l'oposfo.ls,,!'or·stup up' of. pf!Y' of the sGniQrs a·s per
this 'ordet' ~3hallbo SiJnt i!o::~hv l!'inc1ncial AdV~!3er& Chief
.Ab:counts _.Of::5.c....:r;· Ka~m·.t·~lm:FJ.:o.ctricity '?o~\rd'{ r or ·vurl-+ i-cation' and .onward··t.r(:lnsmiss1:;m··.tq...t}l~ Bo~rd.·SGcre~a1'1at,
rurnish.lng ttlcl dutC1ils, of .tho- -BGri'ior l:\Qd tlJG Junior Board'
.employ\)~·s-~:b' tile sam'~" pr.oforma n.s·ap'P~nu0d to. :$onrd' OrOO.L:
No. SA.Ir\/';0l2/78';'7~ 'dn ti.1d·2?-:3:-:"l979:dulati.ng; Cr'}l. 6::1n" -:1.\' .-
i"HSPB~'~'Or 8Gu'io+,:.6IUP10y'u,)g ujld.··:Qol·7 'in, rusp.i.,fct ·qf·.:J'mior' ._ [>"
_o.mplo,X:J? S'; ! ,~.4,.:' .' '. '~r:::'--;- .::'.;: ; -,~;.";_:':.~.' :. ::.; ;-", .:.'. _.... , ..~:,:".> " >

.....•.. ' .; ..',:: , .' ' ·BY 'OtIDER ,. ...... " '... ' '. i'J'·'·, '.'
'. ·.;oJ"'. " ':~" ~::::-<' . '':;_.:: ,.', ,""~ :'-'(1./1' .'." ..:)

,'. '+:'.: ];~lR..Ul~?L~'-' __
..... 'r" ,,:--+.:,.- l/So·c;_i:~t:kfY,. ......

'.. .' . K.-,iS. B •.

2
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.j.,

- ~... ..",,-,

there is n? disput~ -abl~>ut.the. seniority
o.f tho sen~or· 8l1Q' ,\!\lG. jun~f')r amp'Loyces ,
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KARHATAKJ\ELrCT:nC ri'\" 2CAn>
.!.

REA D:

1. hoard Order No•.KEB/EPO!s/76_77 dat~ 12.3.77 3nproving
revision of pay sedes for. the \;c:ckrilen of K.E.:;;., '.d.th
€'ffect from 1.4.1976. '

2. B~O.No. K]3/BP9.7/76-77 dat~ 9:7.77
:;.BoO.No. XEB/EPO.16176-77 dated 2.5.77
4. B",O.n-o.XIB/Bro.S/76 ...77 dated ; ..4.78.
'5. Gcy-O.No. FD 11 SR"e 78 oiated 20.4 ..78.
6. B.O.No. SA.P:I/42121iS-19 daj;ed~'2''' •.3.79 •
7. B~O.NO.·SAIIfl4212/78-J9 d~ted'13.10.80.
8. GoO.No. FD 31 SBP 19. dated 20,2.82.
9.. CRE\G), B l~tter llo~ A./.A0F/AAOII/m.8!S6.
... dated 1.4.82. . .

-.10. Beard . .Resolution Ho. 15741 dated. 25 ..1.1.~2....._

-

'~~-:- i.-: '::;"':' '_....
•• 9 .. ~ ~ • • ~.... t.. ", :: •

.. .....- '" -. . ,- .
olin!'}i ro~:rn~I~!/421217B-79 ~..

BANGAIDRE .MTEO : 3m J"lUIUBty 1987:

. -. ~
.•. ..... - ., ..

lWroval 19 accoxded for ihe adOption of G.O.No. FD 31 SliP 79,
dat~ 20.2,.82 (in "the matter of stepping up of the pay- of too Senio~ _

GoverrmeOt Sex"'Tant) taki~ i~o oonsideration the 'Pay as on 31;.3.76' _"--:
(not as on 31 -,-l2. 76, as. the' revision ot pay- scales in K•.E. B." took place
from 1.4.1976('.). (Copy of G.O. enclosed) •

..
:BY ORDER,

• t· £\~~
I. n (~. :L.li.\.HALIH
Ot~.O~ " _SEC~ARY.
~ .., ,
. ..~ .,.Shri IC.N..lfa~raj, Member, K. E.B., Bang-alerre •

. Shri.OmprakasQ S.Kanagali, H.en:ber, Km. & Advocate, Belgaum•
#Shri A.Th~.r.:a:-j_·>h,MFr."her, rc.E.Bo, Ban.qalore.
The Chier Et:.;i>:1eer, ;!.ectrieity,(Gp.nl.), K.B.B., Ba~lore.
All t~o Ch!.·.:! Ehgineers,EleC7'"., .[.E.~.,
The Fimnci",l Adviser am ~O., x.a,n., Bang-alora.
The i.CCOUn7:).Q~ GeD:!r:J.l, Karmtn!-:a, Bangalorp.~
The Hanagit;; ili.Teetor, Karr.:ataka Powe::- Corprn. tta., 13a~loI'e.
111 ~he ~hiaf Engineers,EleCj., K.~.C., Ltd.,
The Chief :::'p~trical !ns-oer:tcr to GOVernmlmt, Ban~lore~
':"11 the S~;.:!~interrl!.ng E~inee:::-s,El..eclr<Civll)J K.E.il.,
The Oontro ll.-u- ~ Finane a/;.ccou nts/;lud it , K. E.B .; lla~olor e.
The D1r.C!ctorst Industrial Traini~ cent:=e/aeseerch, KE9. Bangalore.
The SUperintsr;;Eng Engineer{EleclJ, T.miE.Sch~CJ.e, I'•.B.j).am, _
Ths Superintendnnt of 'Police (\'i~ifa flje), ~.p.D~,YlrlJa lore.
ull 1he E;~gCutive E!1s'ineers{ElecJ..) d: (eiv!.l), ~••.:,.}J.,
All the De'Outv Controllers of :,ccolmts, 1(,E.B. .
The Pri~i~al~t Training Institute(a), JC.E..B., Ban:;dor.a,
':'11 the J.ccoun·b~ r fic ers, K.E.ll. ,

.'
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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Sub: Appointment on Compassionate Grounds to the dependent of
Board Employee who becomes incapacitated physically/
mentally while on duty and retired on medical grounds
withdrawal of amendments made to KEB Employees'
Recruitment (Appointment on Compassionate Grounds)
Regulations" 1997-reg.

*.... *
READ:

1. KEB Employees' Recruitment (Appointment on Compassionate Grounds)
Regulations, 1997.

2. GoKNotification No: DPAR 78 SCA 2011 dated 13.1O.201l.
3. KPTCLNotification No: KPTCUB5(c)/rR/SA-7/2219/721/80-81 dated 12.10.2012.
4. 84thMeeting of Board of Directors of KPTCL held on 4thDecember 2012.
5. KPTCUB5(c)/IR/SA-7/2219/721180-81 dated: 13.02.2013.
6. GoKOrder No: DPAR 46 SCA 2012 dated 25.10.2013.

PREAMBLE:

The Government of Karnataka in its Notification dated 13.10.2011 have
made certain amendments to Karnataka Civil Services (Appointment on
Compassionate Grounds) Rules, 1996wherein provision has also been made for
appointment of one of the dependents of Government employee who retires on
medical grounds due to bodily or mental infirmity due to incapacitation on or
after 01.01.2010 while on duty.

The above said amendments was adopted by KPTCL by duly amending
the relevant provisions of KEB Employees' Recruitment (Appointment on
Compassionate Grounds) Regulations, 1997 in Notification dated 12.10.2012.

The subject was placed in the 84th Meeting of Board Directors of KPTCL
held on 04.12.2012. The Board debated the matter and in the absence of clear
cut definition and clarity on the terminology 'Permanent Physical/Mental
incapacity while on duty, by DPAR, ,GoK, it was resolved to keep on hold the
KPTCL Notification dated 12.10.2012, till such time necessary clarification is
received and suitable GO is issued in this regard.

A letter was addressed to GoK on 27.05.2013 seeking clarification with
regard to the modalities and guidelines to be followed for implementation of
the said scheme.



GoK in Order dated: 25.10.2013 has withdrawn the amendments made
to the Karnataka Civil Services (Appointment on Compassionate Grounds)
Rules 1996 in the Notification dated: 13.10.2011 with regard to providing
appointment to one of the dependents of Government employee who retires on
medical grounds due to hodily or mental infirmity due to incapacitation on or
after 01.01.2010 while on duty with immediate effect.

In view of the above, the amendments made to KEB Employees'
Recruitment (Appointment on Compassionate Grounds) Regulations, 1997 in
Notification dated 12.10.2012 is to be withdrawn.

Hence, the following Order:

ORDERNO: KPTCIJB5(c)IIRJSA-7/2219n21/80-81 BANGALORE, DATED:.1 B NOV 2013
The Notification issued vide No: KPTCL/B5(c)/IRlSA-7/2219/721/S0-Sl

on 12.10.2012 amending the relevant provisions of KEB Employees'
Recruitment (Appointment on Compassionate Grounds) Regulations, 1997
with regard to providing appointment to dependent of Board Employee who
retires on medical grounds due to bodily or mental infirmity due to
incapacitation while on duty is hereby withdrawn.

Copies to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOMICESC/PCKUKPCL.
2. , All Directors (Technical). ESCOMs.
3. All Financial Advisors, KPTCl)ESCOMs.
4. All Chief Engineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DFID (A & HR)ID (RA) & CS. KPTCL.
6. PS to ADGP (V&E). KPTCL & ESCOMs/CCF, KPTCL.

www.kptcl.comleprasarana for information of:
7. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. All Executive Engineers/Deputy Controllers, KPTCIJESCOMs/PCKL.

Copy for information to:
1. Sri.Nagaraj.M, President, KPTC Employees' Union Bangalore & Director KPTCL and all Escoms.
2. Sri.V.Venkatsiva Reddy. President, KEB Engineers Association. Bangalore Director. KPTCL and all

Escoms.
3. General Secretary, KPTC Employees' Union. Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary. KPTCL Accounts Officers Association, Bangalore.
6. 'General Secretary. KEB SC and STWelfare Association, Bangalore.
7. General Secretary, KPTCL, Diploma Engineers Association, Bangalore.
8. General Secretary, KPTCL Pensioners Association, Kaveri Bhavan. Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Corporate Office, Kaveri Bhavan, Bangalore - 560 009

Sub: Amendment to KEB Recruitment and
Promotion Regulations - Reg.

****.
READ:

1. Notification No: KPTCUB16/4311/200S-06 dated 04.09.2006.
2. Notification No: KPTCUB16/796212009-10 dated 17.08.2010.
3. Order dated 26.11.2013 of the Hon'ble High Court of Kamataka in W.A.No. 3074-

3083 of2012 (S-RES).

PREAMBLE_;

There was a provision in the KEBR&P Regulations for filling up of 30% of the
sanctioned posts of Assistant Lineman by direct recruitment from among candidates
possessing a pass certificate of 3 years Lineman/Electrician Trade imparted by the
Industrial Training Institutes of KEB/KPTCL. The earlier method of recruitment was
as follows:

111Q_ualification ITC Qualification
50% 300/0

Promotion from the cadre of JLM
20%

During the recruitment to the post of Assistant Lineman in the Year-2005, the
posts earmarked for three years KEBIKPTCLITe training passed candidates was not
filled up clue to non-availability of eligible candidates.

f
-

IT! Qualification IT! Qualification Promotion from the(Electrician) (ElectroniclElectronic~ecluuaic) cadre ofJLMI 400/0 40% 20%

As such the Management felt necessary to amend the relevant provisions of
KEB R&P Regulations by withdrawing the 30% quota earmarked for ITC qualified
candidates and by prescribing the"minimum qualifications for the post of Assistant
Lineman as a pass certificate of 18/24 months course in Electrician/Electronic!
Electronic Mechanic trade from Industrial Training Institutes (ITls) recognized by the
Government of Karnataka as below in Notification dated 17.08.2010.

Aggrieved by the said amendment, some of the candidates possessing a pass
certificate of 3 years Uneman/Electrician Trade imparted by the Industrial Training
Institutes of KEBIKPTCL had filed a writ petition in the Hon'ble High Court of
Karnataka requesting to quash the amended Notification dated 17.08.2010.
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The Hon'ble High Court of Karnataka in its Order dated 29.02.2012 had
ordered as follows:

J) The writ petitions are hereby allowed
II) The impugned amended R&P Regulations dated 17.08.2010 is hereby

quashed The Regulations as it stood prior to the date of amendment is
restored.

III) It is declared that the ITC certiiicste holders from KEB/KPTCL· are
eligible to apply for the post of Assistant Lineman.

IV) It is declared that female candidates possessing ITC & fTC passed
certificates are also eligible to apply for the post of Assistant Lineman.

A writ appeal was filed by KPTCL in the Hon'ble High Court of Karnataka
against the above said Order. However, a memo was submitted to the Hon'ble Coun
requesting for disposing of the appeal modifying the Order passed -by the Learned
Single Judge only in so for as it relates to the direction Nos. V to VII and retaining the
direction Nos. II to IV above.

As KPTCL is desirous of notifying of recruitment of Assistant Lineman in
terms of the Regulations as it stood prior to 17.08.20ID. The Hon'ble Court disposed
the appeal on 26.11.2013.

Hence, the following amendment: -

NOTIFICATION NO: KPTCUB16fi962/2009-10. BANGALORE.DATEI1il 3 DEC lOI ~
The Kamataka Power Transmission Corporation Limited is pleased to further

amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations as
hereunder:

1. TITLEAND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and
Employees (Seniority) (Amendment) Regulations, 2013.

b. These shall come into force with immediate effect.
2. AMENDMENT TO METHOD OF RECRmTMENT AND MINIMUM QUALIFICATION

FOR THE POST OF "ASSISTANT LINEMAN' IN SL.NO.7 UNDER GROUP-II
(TRANSMISSION LINES. OPERATION AND MAINTENANCE) OF CHAPTER-IX OF
'TIlE KARNATAKA ELECTRICI1Y BOARD RECRUITMENT AND PROMOTION
REGULATIONS:

The method of recruitment and minimum qualification prescribed in
Sl.No.7-Assistant lineman under Group-II (Transmission Lines. Operation and
Maintenance) of Chapter-De of the Karnataka Electricity Board Recruitment and
Promotion Regulations are amended as shown in the Annexure-I appended to the
Notification.
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3. AMENPMENl' TO METHQD OF RECRUITMENT AND MINIMUM QUALIFICATION
FOR THE POST OF "ASSISTANT LINEMAN' IN SL.NO.7 UNDER GROUP-III
CDlsTRmunoN SYSTEM-O&M) OF CHAPTER-IX OF THE KARNATAKA
ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS:

The method of recruitment and minimum qualification prescribed in
Sl.No.7-Assistant Lineman under Group-III (Distribution System-O&M) of
Chapter-IX of the Kamataka Electricity Board Recruitment and Promotion
Regulations are amended as shown in the Annexure-2 appended to the
Notification.

"Subjectto ratification by the Board"

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL/KPCL.
2. All Directors (Technical), ESCOMs.
3. Ali Financial Advisors, KPTCL/ESCOMs.
4. All Chief Engineers Elecy, KPTCL/ESCOMs.
5. P.S. to MD/DT/DF/D (A& HRJ/D(RA)& Company Secretary, KPTCL.
6. PS to ADGP (V&E),KPTCL& ESCOMs/CCF, KPTCL.

www.kptcJ.com/eprasarana for information of:
7. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
8. All Executive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.

Copyfor information to:

1. Sri.M.Nagaraj, President, KPTC Employees' Union Bangalore & Director, KPTCL and all
ESCOMs.

2. Sri.V.Venkatsiva Reddy, President, KEB Engineers Association, Bangalore & Director, KPTCL
and all ESCOMs.

3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary, KPTCLAccounts Officers Association, Bangalore.
6. General Secretary, KEB SC and STWelfare Association, Bangalore.
7. General Secretary, KPTCL,Diploma Engineers Association, Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Order No.KPTCUB16J7962/2009-10 dated: 13 3 DEC 2013
AMENDMENTS TO METHOD OF RECRUITMENT AND MINIMUM QUAUFICA TION PRESCRIBED IN S1. NO.7 - ASSISTANT LINEMAN
UNDER GROUP II _ TRANSMISSION LINES. OPERATION AND MAINTENANCE OF CHAPTER IX OF THE KARNATAKA ELECTRICITY

BOARD RECRUITMENT AND PROMOTION REGULATIONS:

»>

'Annexure-I'

~. c~egocy~ ------_As Rri_'~Sti_ing~------------------~----------__ --~As~Am~en--d_ed ------------~
No. of Post I Method of Recruitmen_t__ -+-_ Minimum ~a!ificatio~___ Method of Recruitment

a) 40% of the sanctionedposts by i) Should have a pass certificate a) 50% of the sanctioned i)
Direct Recruitment of IT! of 18/24 months course in posts by Direct
"Electrician" qualified "Electrician" trade from Recruitment of ITl
candidates. Industrial Training Institutes qualified candidates.

(ITIs) recognized by the
Government of Kamataka,

7

Minimum Qlalification
Should have a pass certificate
of 18/24 months course in
"Electrician''I''Electronics'' I
"Electronic Mechanic" Trade
from Industrial Training
Institutes (ITIs) recognized by
the Government of Karnataka.

~. ----~------------------4---~------------~~--~~--------~---~
b) 40% of the sanctioned posts by i) Should have a pass certificate b) 300/0 of the sanctioned i) Should have passed 10th

Direct Recruitment of ITl of 18/24 months course in posts by Direct Standard examination
"Electronics" qualified "ElectronicslElectronic Recruitment of candidates and
candidates. Mechanic" trade from possessing a pass certificate

Industrial Training Institutes of three years "Lineman Should have a pass certificate
(!TIs) recognized by the trade"fElectrician trade" of three years "Lineman

f
trade"/"Electrician trade"

Government 0 Karnataka. imparted by the Industrial
Training Institutes of imparted by the Industrial
KEB/KPTC1. Training Institutes of KEB/

KPTCL.

Assistant
Lineman

iii) Should have experience in
the type of work connected to
the post of Junior Lineman

c) 20% of the sanctioned i) Should have satisfactory
posts by promotion from physical fitness and mental
the cadre of Junior ability.

c) 20% of the sanctioned posts by i) Should have satisfactory
promotion. from the cadre of physical fitness and mental
Junior Lineman on the basis of ability. Lineman on the basis of ii) Should be suitable and should.

have experience for the job
seniority-cum-merit. ii) Should be suitable and

should have experience for
the job .requirement.

iii) Should have experience in
the type of work connected
to the post of Junior

seniority-cum-merit.

requlrement.
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Lineman and should be
capable to carry out the
work required for the post
ofAssistant Lineman.

and should be capable to
carry out the work required
for the post of Assistant
Lineman.

iv) Should have put in a
minimum service of three
years asJunior Lineman.

v) These should be assessed
and reported by the official
superiors through reports.

iv) Should have put in a
minimum service of three
years asJunior Lineman.

v) These should be assessedand
reported by the official
superiors throu h reports.



<Annexure-2'

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Order No.K.PTClJB16fi96212009-10 dated: 113 DEC 2013
AMENDMENT TO METHOD OF RECRUITMENT AND MINIMUM QUALIFICATION PRESCRIBED IN SL NO.7 - ASSISTANT
LINEMAN UNDER GROUP III _ DISTRIBUTION SYSTEM (0 & M) OF CHAPTER IX OF THE KARNATAKA ELECTRICITY BOARD

RECRUITMENT AND PROMOTION REGULATIONS:

requirement.

S1. Category ~__---------As~Exi=·,:....sti...:..·n~g!-----------I----------As=---...,.Am---....:e-n...:..d-ed=--- ---1

No. of Post Method of Recruitment MinimumQ!talification
Method ofRecruitment Minimum ~cation

7 Assistant a) 40%of the sanctionedposts by i) Should have a pass certificate
Lineman Direct Recruitment of ITI of 18/24 months course in

"Electrician" qualified "Electrician" trade from
candidates. Industrial Training Institutes

(ITIs) recognized by the
Government of Karnataka.

a) 50% of the sanctioned i) Should have a pass certificate
posts by Direct of 18/24 months course in
Recruitment of ITI "Electrician"/"Electronics"/
qualifiedcandidates. "Electronic Mechanic" Trade

from Industrial Training
Institutes (ITIs) recognized by
the Government of Karnataka.

b) 40%of the sanctionedposts by i) Should-have a pass certificate b) 30% of the sanctioned i)
Direct Recruitment of ITI of 18/24 months course in posts by Direct
"Electronics" qualified "ElectronicslElectronic Recruitment of candidates
candidates. Mechanic" trade from possessinga passcertificate

Industrial Training Institutes of three years "Lineman
(ITIs) recognized by the trade"/"Electrician trade"
Government of Karnataka. imparted by the Industrial

Training Institutes of
KEBIKPTCL

Should have passed 10th
Standard examination

and

Should have a pass certificate
of three years "Lineman
trade"f'Electrician trade"
imparted by the Industrial
Training Institutes of KEBI
KPTCL.

c) 20%of the sanctionedposts by i)
promotion from the cadre of
Junior Lineman on the basis of

Should have satisfactory
physical fitness and mental
ability.

c) 20% of the sanctioned
posts by promotion from
the cadre of Junior
Lineman on the basis of
seniority-cum-merit.

have satisfactory
fitness and mental

i) Should
physical
ability.

ii) Should be suitable and should
have experience for the job

iii) Should have experience in
the type ofwork connected to
the post of Junior Lineman

seniority-cum-merit. ii) Should be suitable and should
have experience for the job
requirement.

iii)Should have experience in
the type of work connected
to the post of Junior Lineman



and should be capable to
carry out the work required
for the post of Assistant
Lineman.

and should be capable to
carry out the work required
for the post of Assistant
Lineman.

iv)Should have put in a
minimum service of three
years as Junior Lineman.

v) These should be assessed and
reported by the official
superiors through reports.

iv) Should have put in a
minimum service of three
years as Junior Lineman.

v) These should be assessed and
reported by the official
superiors through reports.
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Annexure No.1 to Notification No:KPTCUB5A137280/2013-14 dt....4.2.:.Q.~:.~.~4gh-OWing the number of posts fdentlfled as Local Cadre for HKRReservation w.e.f.01.01.2013

8

9 Asst.Exec.Engr.Civil

o10 Asst.Engr.Elec. (G/NG)

A

A

B

B

67

3

17

3

8% 5

o

o

25% 1

o

o

75% 4

11 n9r (Civil) GING)

6%

8%

8%

25%

80%

66%

75%

20%

304%

o

o

12 Junior Engineer ElecJSK Gr.11 C 3 8% 0 50% 0 50% 0

29070
RS.117S0-36Q-1391
.16850-510-18890-570-

13 ruor I::.nglneer (Civil) LU600-620-23080-700- C 1 8% 0 100% 0 10% 0
25180-760-28220-850-

29070

Pog.1 of 7



Annexure No.1 to Notification No.KPTCUB5A137280/2013-14 dt. :2..2...a2.;.2..0..(::$ .....showing the number of posts identified as Local Cadre for HKR Reservation w.e.f.01.01.2013

15A Head Draughtsman

15B Senior Draughtsman

17 Asst.DraughtsmanfTracer/BP

4

5

A 2 B%

2

0%

o

100%

100%

100%

8

c

A

1

o

8% o

o

0% o

o

8% o 0% o

100%

80%

6 20600-620-23UIIU-fOU- C 36 8% 0"/0 0 100"/0 3

25180-760-28220-850-
29070

Rs.10250-300-11750-36

7 Assistant
13910-420-16850-510- C 78 8% 6 25% 2 75% 5
1890-570- 20600-620-

B

o

1

32

30

8% 3

8%

0% o

20%

o

3

2

Page2 of 7
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Annexure No.1 to Notification No.KPTCUBSA/37280}2013-14 dt. ,22 •.Q.2...:.2.oL4....showing the number of posts identified as Local Cadre for HKR R9$9rvation w.e.f.01.01.2013

20 Office Attendant Gr.1I

21 Security Head Guard

4

4A

8

Rs.
11750-360-13910-420-
16850-510-18890-570-4

D

2

56

D

A

1

A 1

o 6

c

8%

8%

8%

8%

8%

8%

4

o

o

o

o

o

100%

100%

100%

0%

0%

0%

4

o

o

o

o

o

100%

0%

0%

0%

100%

100%

c

o

o

o

o

o

Page 4 0( 1



Annexure No.1 to Notification NO.KPTCLIBSAl37280/2013-14 dt .. '?2...:.9.:?.....:?..'Q..t.4:. showing the number of posts identified as Local Cadre. for HKR Reservation w.e_f.01.01.2013

3.3 0 75% 0

Rs.929(;1-240-10250-300-

1.1 Maistry (Civil)-Grade-1 11750-360-13910-420-
C 3 8% a ()% 0 100% 016850-510"18890~570-

Rs.9050-240-102S0-300-
1.3 Plumber Grade-1 11750-360-13910-420- C 1 8% 0 0% 0 100% 016850-510-18890-570-

20600-620-23080
8100-19~9050-240-

4 Cook-cum-Caretaker 10250-300-11750-360-
D 1 8% 0 100% o 0% 013910-420-16850-510-

18890
Rs]950-150-8100-190-

5.1 Mali Grade-1 9050-240-10250-300- 0 1 8% 0 0% 0 100% 0

6.1 Helper (Civil) 0 3 8% 0 100% 0 0% 0

RS.7350-150-81
7,1 Mali Grade-2 9050-240-10250-300- 0 6 8% 0 100% 0 0% 0

11 10
RS.7350-150-6100-190-

7.2 ieldman Grade-3 9050-240-10250-300- 0 8% 0 100% 0 0"10 0
11750-360-15710

PIg. 50fT



Annexure No.1 to Notification No.KPTCLlBSAl37280/201 3-14 dt . ..::l.2...,.O.2 ..,.~.DJ4:-:-.. showing the number of posts identified as Local Cadre for HKR Reservation w.e.f.01.01.:2013

C 8% 0 0% 0 100% 0

Rs 10B50-300-1i

2
13910-420-16850-510- C 5 8% 0 0% o 100·r.. 0
113890-570-20600-620-

23080-700-25180
Rs.9050-240-10250-300-

3 Driver Grade-2
11750-360-13910-420- C 63 8% 4 50% 2 50% 2

15850-510-18890-570-
2

50-150-8100-190-
4 Helper(Cirl-wise) 10250-300- 0 4 8% 0 0% 0 100% 0

11 16790
Rs.9290-240-10250-300-

6
11750-360-13910-420- C 2 8% 0 0% o 100% 0
16850-510-18890-570-

20600-620-23080
Rs.9050-240-10250-300-

7 Auto Mechanic Grade-2
11750-360-13910-420- C 4 8% 0 25% o 75% 0
16850-510-18890-570-

20600-620-230BO
Rs.8100-190-9050-240-

R Attendant Grade-1 (Toolkeeper)
10250-300-11750-360- D 8% 0 Do/. 0 100% 0
13910-420-16850-510-

18890
Rs.7950-150-8100-190-

9 Helper (eSD & Jog) 9050-240-10250-300- 0 2 8% 0 100% 0 0"10 0 .'""'')0."

11750-360-16790
~.
.:,j1-~
,..\\~l~';:';
~' .

/'1-'/
,,-~ -, , ~,.,



Annexure No.1 to Notification No.KPTCLlB5AJ3728012013-14 dl.~~:9.?:~.~:'?: .. showing the number of posts identified as Local Cadre for HKR Reservationw.eJ.01.01.2013

Rs. 7350-150-81 00-190-
2 9050-240-10250-300- D 10 B% 100"/0 1 0% 0

11 0
Rs.7350-1S0-8100-190-

3 9050-240-10250-300- D 18 8% 100"/0 0%· 0
15710

Page 1:of ..~



Annexure No.1-to Notification No.KPTCUB5AJ3728C/2013-14 dt. ~.~.:!9..+'-'.:d-~ .....showingthe numberof posts identified as Local Cadrefor HKRReservationw.a.f.01.01.2013

Rs.20600-620-23D80-700-

8
25180-760-28220-850- A 106 75% 80 25% 20 75% 60
30770-920-35370-1060-

43850

9 A 75% 4 25% 1 75°t, 3

10 B 139 75% 104 80% 83 20% 21

Rs.18380-510-1

11 Engr (Civil) G/NG)
20600-620-23080-700- B 6 75% 5 66% 3 34% 2
25180-760-28220-850-

30770-920-32610
Rs,11750-360-13910-420·
16850-510-18890-570-

12 nlor Engineer Elec.lSK Gr.1I 20600-620-23080-700· C 301 80% 241 60% 121 60% 121

25180-760-28220-850-
29070

Rs.11750-360-13910-420-
16850-510-18890-570-

13 Junior Engineer (Civil) 20600-620-23080-700- C 3 80% 2 100% 2 10% 0

25180-760-28220-850-
29070

PI.ge1019
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Annexure No1.10 Notification No.KPTClIB5A13728()/2013-14 dt. ~- -,Q_:2.,.~"Q.I.t-..showing the number" of posts identified as Local Cadre for HKR Reservation w.e.f.01.01.2013

6 Lineman
13910-420-16850-510- D 138 8.5% 117 0% 0 100% 117

18890
Rs.7950-150-81 00-190-

r Asst.Linernan 905~-240-1a250-300~ 0 80 85% 66 80% 54 20% 14
11750-360-16790

Rs.7350-150-8100-190-
8 9050-240-10250-300- 0 18 85% 15 0% 0 100% 15

11750-360-15710

Rs.9290-240-10250-300-

2 Mechanic Grade-1 (Tel 11750-360-13910-420- C 3 80% 2 0% 0 100% 216850-510-18890-570-
20600-620-23080
050-240-10250-300-

3 Mechanic Grade-2 (TC) 11750-360-13910-420-
C 7 80% 6 0% 0 100% 616850-510-18890-570-

Rs.8100-190·9050-240-

4- Attendant Grade-1 (TC) 10250-300-11750-360- 0 4 85% 3 0% 0 100% 313910--420-16850-510-
18890

Rs.79S0·15D·8100·190·
5 ant Grade-2 (TC) 9050-240·10250-300- D 3 8!i% 3 100% 3 0% 0

11750-360-16790

PIg.. 6or9
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Annexure No.2-to Notification No.KPTCLfB5A13728012013-14 dt ..?-.~:.?~·.~.~.f:1showingthe number of posts identified as Local Cadre for HKR Reservation w.e_f_01.01.2013

D 85% 100% 0%

o
2

10 9 9 o

3 o 46 85% 39 100% 39 0%
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KARNAT AKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTCUB16/3196412012-13 Corporate Office,
Kaveri Bhavan,
Bangalore - 560 009.

Dated:

NOTIFICATION "'1 JUL 2014
The Karnataka Power Transmission Corporation Limited is pleased to further

amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations, as here
under:

1. TITLE AND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendment) Regulations, 2014, as here under.

b. These shall come into force with immediate effect.

2. AMENDMENT TO S1. NO. 18 _.J,ll'fD.ER CHAPTER::,YI OF TaE KARNATA~
ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS,
EMPLOYEES (PROBATION) REGULATIONS AND.. JIMPLQ_YEES (SENIORITY)
REGULATIONS.;

The method of recruitment and minimum qualification prescribed for the
post of Operator/Overseer/Meter Reader/Assistant Store Keeper in Sl. No. ]8 under
Chapter- VI of the Karnataka Electricity Board Recruitment and Promotion
Regulations, Employees (Probation) Regulations and Employees (Seniority)
Regulations shall be as indicated in Annexure appended to the Notification, in place
of the existing method of recruitment and minimum qualifica ion.

Copies to:

L The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKLlKPCL.
2. All Directors (Technical), ESCOMs.
3. Direcror(Finance)BESCOM
4. All Financial Advisors, KPTCUESCOMs.
5. All Chief Engineers Elecy, KPTCLIESCOMs.
6. P.S. to MD/DT/DF/D (A & HR)/D(RA) & Company Secretary, KPTCL.
7. PS to ADGP (V&E). KPTCL & ESCOMs/CCF, KPTCL.

W\vw.kptcl.coJ'!ljeprasarana for information of:
8. All Superintending Engineers/Controllers, KPTCLIESCOMsIPCKL.
9. All Executive Engineers/Deputy Controllers, KPTCLIESCOMs/PCKL.



2

Copy for information .t.Q:

1. Sri.M.Nagaraj,President, KPTCEmployees'Union Bangalore& Director, KPTCLand all Escoms.
2. Sri.V.VenkatsivaReddy, President, KEBEngineersAssociation, Bangalore& Director, KPTCLand all

Escoms.
3. General Secretary, KPTCEmployees'Union, Bangalore.
4. General Secretary. KEBEngineers Association,Bangalore.
5. General Secretary, KPTCLAccountsOfficersAssociation, Bangalore,
6. General Secretary, KEBSCand S1'Welfare Association, Bangalore.
7. General Secretary, KP1'CL,Diploma EngineersAssociation,Bangalore.



'ANNEXURE'

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No: KPTCLIB16/31964!2012-13 Dated: \' ~, j\)l 2m4
I) AMENDMENT TO METHOD OF RECRUITMENr IN SL.NO.18- OPERATOR! OVERSEER/METER READER/ASST. STORE KEEPER UNDER CHAPTER-VI OF THE

KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES
(SENIORITY) REGULATIONS:

Examination.
OR Certificate in "LINEMAN TRADE"
issued by the Karnataka Electricity Board
Training Institute after passing 10th

the training.
b) Should pass Kannada Language test or I

to Should obtain exemption from
passing Kannada language test as per I
regulations. !

c) Should maintain good conduct, I
!

punctuality in attendance and!
aptitude for learning the job. these
should be assessed and reported by
()ff~~l s.~pe!_i9!s.throug~,repor~~: _ .'J~....__._.

the training.
b) Should pass Kannada Language test or

to Should obtain exemption from
passing Kannada language test as per
regulations.

c) Should maintain good conduct,
punctuality in attendance and
aptitude for learning the job, these
should be assessed and reported by

. ()ffi_~i_,:I.5>~p_e!i()_~_t!troughrepo_!t.5>_:__._

JL4-

-'N~~O'.-1.1Catepgoosrytof~II--c-a-dr-e""'-"==M=-e-t=h'=O=d=O=f==~=======_A-_-s=E=Xl='s=t_i-n-,-g:=====-_'''_-''_--=~=~_·:·_'_'_''_'''~:'::_-_M~e=t-'h"-Od-~~-'-I-""--"'-----A-S-A--m-e-n-d-ed--

I '- Minimum Qualification Minimum Qualification
Recruitment Recruitment'r---+---------~----_+----------~------------------------------_4----~

18 Operator/ I Circle A) 300Alof the For Direct Recruitm~nl; I A) 20% of the I EQfDirect Recruitment:
Overseer/ wise posts by i) Should have ITl Certificate of 18124' posts by I i) Should have ITI Certificate of 18124
Meter Direct months course In Electrician or Direct i months course in Electrician or
Reader/ Recruitment Telecommunication or Electronics from Recruitment Telecommunication or Electronics from the I
Asst. Store on the basis of the Government Recognized Industrial on the basis of i Government Recognized Industrial TIg, I

interview by a Trg. Institute/Centre. after IO" Standard interview by a I Institute/Centre, after l O'" StandardKeeper ,
selection Examination. selection I
committee OR Certificate in "LINEMAN TRADE" committee

I constituted by issu.ed bY', the ~arnataka Electricity Board " constituted by I

I
the Board Training Institute after passIng 10th the Board i

if~om time [Q Standard Examination. ! from time to i Standard Examination.
time. ii) Should be on probation for one year. time, ! ii) Should be on probation for one year.

iii) The following are required to complete i iii) The following are required to complete
the probationary period satisfactorily. the probationary period satisfactorily.
a) Should undergo training on I a) Should undergo trall1mg on

appointment conducted by the Board appointment conducted by the Board
and should pass the test at the end of and should pass the test at the end of

-- I Appointing 1
Authority I

I
SEE of the
O&M Circle

...2



-2 -

II) AMENDMENT TO METHOD OF RECRllTMENT & MINIMUM QUALIFICATION IN SL.NO.18- OPERATOR} OVERSEERJMETER
READER/ASST. STORE KEEPER UNDER CHAPTER-VI OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT AND
PROMOTION REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

Store Keeper

ii) Should have passed 10th
Standard.

iii)Should successfully
complete the Training in
the ITC of the KEBI
KPTCL and pass the
prescribed examination
conducted by the Board.

iv)The employees
appointed as Overseersl
Operators/Meter Readers
under this provision
would Rank below the I
last promoted employee ,,
against- 30% promotion
quota in this cadre in
any particular year. The
interse seniority among
them being determined
with reference to total
length of service. 1

I v) The appointment is
I ubject. to availability of

acancies ..- -'T:~-,-- . ...~____j
J~.~ ...3

equivalent posts in other
groups.

:~J::JE of I::1~~::=::,e::~?=~~~:~--BM_)._el-t~_o_d_:_:-~-:-e-nu-po-·~-t-,:S_~-~Am-+-i·-:_~_d~·i_:-=:=l-d-um·==h=~=e==·p=:-t-ti-~n_n-a-+-:·-i-;-t~-:-f:-:l~ng-ie

Overseer/ ! wise I Direct Recruitment from minimum total service of
I
among the maintenance EIGHT YEARS in the
men holding the post of Maintenance Establish-
Lineman/Asst. Lineman/ ment service in the work
Mech, Gr.1l and such charged establishment if
other equivalent posts in any shall also count for the
other groups. purpose.

ii) Should have passed 10th

Standard.
iii)Should

Meter i
Reader/ Asst.

Direct Recruitment from
among the maintenance
men holding the post of
Lineman/Mech. Gr.ll
and such other

successfully
complete the Training in
the ITC of the KEB and
pass the prescribed
examination conducted by
the Board.

iv)The employees appointed
as Overseers/
Operators/Meter Readers I
under this provision would
Rank below the last
promoted employee
against-40% promotion
quota in this cadre in any
particular year. The
interse seniority among
them being determined
with reference to total

I

length of service. I
I
V) The appointment is subject I

._ _. to availability of vacancies. I

minimum total service of
EIGHT YEARS in the
Maintenance Establish
ment.

O&MCircle

I

I



I
Category of AsExi

S1. i Cadre,
Post INo. Method of Recruitment M-_..•

C) 40% of the posts by ti-)18 Operator! CicrIe Sh
Overseer!

,
wise promotion on the basis S

Meter of Seniority-cum-merit III

Reader! Asst. from among Mech.Gr-Il
Store Keeper or equivalent posts by ii) Sh

selection by a 10
Committee constituted
by ~he Board from time I
to nme,

Sh
ExceFtion: In case at
qualified employees as at su
C above are not available es
for according promotion, re
then the post of
A sst. Lineman/Lineman iii)Sh
and such equivalent re
posts in other Groups K
may be selected for

, according promotion iv)In, provided that such n
maintenance staff au
possess the requisite pr
qualification as e
prescribed in column 5 fo
against 18Babove. 0

,

- 3 -

As Amendedsting

inimum ~fication

ould have completed
EVEN YEARS of service
the Board.

OR

Appointing
M~~~dof Recruitment [ ~inimum ~fication Authority

C) i) 30% of the posts by i) Should have completed SEE of the
promotion on the basis FOUR YEARS of service I O&M Circle
of Seniority-cum-merit in the Board. I
from among Mech.Gr-II

ii) Should have studied
upto 10th Standard.

ould have studied upto or equivalent posts.
th Standard.

OR

Should be capable of I
attending to office work
such as preparation of

auld be capable of Exception: In case
tending to office work qualified employees as at
ch as preparation of C above are not available
timates, maintenance of
gisters.

ould have knowledge of
ading and wnung
annada and English.

individual cases jf
ecessary the competent
thority ordering the
omotion may place an
mployee(s) an probation
r a period not exceeding
ne year.

for according promotion, estimates, maintenance
then the post of of registers.
Lineman and such I

equivalent posts in other' iii) Should have knowledge
Groups may be selected I of reading and writing
for according promotion I Kannada and English.
provided that such I
maintenance staff!
possess the requisite I
qualification as I
prescribed in column 5/
against 18Babove. I ~J

...4
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SI. Category of Cadre
No. Post

18 I Operator/ Circle
wise ;

, Overseer/
Meter
Reader/ Asst.
Store Keeper

As Amended Appointing
Method of Recruitment Minimum Qpa1ification ' Authority

, .._---- --- ------ ..-----
C) ii) 20% promotion on I i) Should have put in a SEE of the
the basis of Seniority-I minimum total service of O&M Circle
cum-merit from among FOUR years in the
the maintenance men Maintenance
holding the post of Establishment.
Mechanic GrJI and ii) Should have ITI
Lineman and such other Certificate of 18/24

As Existing
Minimum Q!.talification

equivalent posts.

~--- ..-----------,------._--'----""""---"
Method of Recruitment

Note: Promotions of
Lineman with ITI
qualification can be
considered based on
seniority cum merit only
after effecting Promotions
to the post of Meter Reader
from the eligible Two Year

i ITI qualified Mechanic Gr-

I _...._ .. .._~:-. .---------------,.

r
D)-"20%-'-~f--the i) Should have put in a D) 20% of the i) Should have put III a
sanctioned posts by minimum service of sanctioned posts by minimum service of
promotion from the FOUR years as Junior promotion from the FOUR years as Junior
cadre of Junior Meter Meter Reader. cadre of Junior Meter Meter Reader.

I Reader on the basis of _ii) Should have; Reader on the basis of it) Should have
! Seniority-cum-merit. satisfactory physical Seniority-cum-merit. satisfactory physical

fitness and mental fitness and mental
ability. _ ability.

iii) Should be suitable and I iii) Should be suitable and

I
should have experience
for the job
requirement.

iv) Should have knowledge
of Kannada to read and
write.

Months
Electrician

course In

or
Telecommunication
Electronics

or
or

Electronics Mechanic or
Fitter from the
Government recognized
Training Institutes / I'

Centers.

should have experience
for the job
requirement.

iv) Should have knowledge
of Kannada to read and
write ~

...5

!



'-··-··-·---·'·---·-~·-··-·--·-~---·T·----·-········-· --.------------- ----.--- ..

SI. Category of I As Existing As Amended
No. Post Cadre rM-e-th-~ oyRe~~tm-en-t-T-·Mi~-·m-~-~ifi-ca-tl-· o-n--t~M~e-th-ol~-f-R~lUl--·~;nt ····r-···-M--i-ru--.··m····-um-···---·Quali····-···.···fi··-·catio~-

i--1S--+-Op-er-at-o-r-!--+-Ci-' r·-cl-e-r - , v)

Overseer! wise
Meter
Reader! Asst.
Store Keeper

I assessed and reported assessed and reportedI by the official superiors by the official superiors j

'-- _ __L -L __ ---1I Lil __ th_r_o_u_g_h_r_e_po_rt_s_'__ __t l___t_h_r_O_U_gh_r_ep,.,_o_r,ts_,_t_-:-__.__ . .J

--~_::...--
~~ Director

(Admn.&HR)
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Appointing
Authority

SEE of the
O&M Circle

Should have experience '
in the type of work !
connected to the post i

I
of Junior Meter Reader I
and should be capable !
to carry out the work I
required for the post of i
Operator/Overseer/ I
Meter Reader/Asst.

v) Should have experience
in the type of work
connected to the post of
Junior Meter Reader
and should be capable
to carry out the work
required for the post of
Operator/Overseer!
Meter Reader!Asst.
Store Keeper,

vi) These should

I
I
!
i Store Keeper
I vi) These should be be
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KARNATAKAPOWER TRANSMISSIONCORPORATION UMITED

~o:KJYnCLlB16/.3281/2014-15 Corporate Office,
Kaveri Bhavan,
Bangalore - 560 009
Dated:~~J DEC 2014

NOTIFICATION

Sub: Amendment to KEBR&P Regulations.
Ref: Board Resolution No. 91/30 dated 18.11.2014.

The Karnataka Power Transmission Corporation Limited is pleased to
further amend the Kamataka Electricity Board Recruitment and Promotion
Regulations, Employees (Probation) Regulations and Employees (Seniority)
Regulations as hereunder:

1. TITLEAND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board
Recruitment and Promotion Regulations, Employees (Probation)
Regulations and Employees (Seniority) (Amendment) Regulations,
2014.

b. These shall come into force with immediate effect.

2. AMENDMENT TO REGULATION-6 (a) (ill) UNDER CHAPTER-I OF THE
KARNATAKA ELECfRICITY BOARD RECRUITMENT .AND PROMOTION
REGULATIONS. EMPLOYEES (pROBATION) REGULATIONSAND EMPLOYEES
(SENIORITY)REGULATIONS:

The following shall be inserted as Note-3, under Regulation-6 (a) (iii) of
Chapter- I of the Karnataka Electricity Board Recruitment and
Promotion Regulations, Employees (Probation) Regulations and
Employees (Seniority) Regulations as hereunder:

Note (3): Notwithstanding the above, the cut-off marks for all category of
candidates seeking appointment to the post of Junior Station
Attendant/Junior Lineman is prescribed as 'Pass Marks' only.
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3. AMENDMENT TO REGULATION: 6-PROCEDURE OF RECRUITMENT- UNDER
CHAPTER-I OF THE KARNATAKA ELEcrR1CITY BOARD RECRUITMENI AND
PROMOTION REGULATIONS. EMPLOYEES (pROBATION) REGULATIONS AND
EMPLOYEES (SENIORITY) REGULATIONS:

Insertion of Regulation-6(E):

'TRAINING':

(i) The candidates who is selected by the Selection Authority and offered
appointment to the post of Junior Station Attendant/Junior Lineman
is liable to be called upon to undergo training for a period of 3 Years
on such Terms & Conditions as may be prescribed by the Corporation
before his/her appointment on probation.

(ii) Any candidate who is offered appointment to the post of Junior
Station AttendantlJunior Lineman fails to report for training
prescribed in Sub-Regulation-(i) or who fails to satisfactorily
complete such training will forfeit his claim for appointment to the
post of Junior Station Attendant/Junior Lineman which he/she is
placed on the selection list.
Exception: Gangmen & Probationary Mezdoors appointed and

converted prior to 01.01.2008 are deemed to have
successfullycompletedthe training.

(iii) Candidates selected for undergoing training in the maintenance cadre
post of Junior Station Attendant/Junior Lineman will be paid a
consolidated monthly remuneration as per the Terms & Conditions as
prescribed by the Corporation.

4. AMENDMENT TO REGULATION-3 UNDER CHAPTER-ill OF THE KARNATAKA
ELECfRlCITY BOARD RECRUITMENT AND PROMOTION REGULATIONS.
EMPLOYEES (pROBATION) REGULATIONS AND EMPLOYEES (SENIORITY)
REGULATIONS:

The following shall be inserted as Note, under Regulation-3 under
Chapter-III of the Karnataka Electricity Board Recruitment and
Promotion Regulations, Employees (Probation) Regulations and
Employees (Seniority) Regulationsas hereunder:

Period of Probation: Where it is intended that the first appointment to a service or
post shall normally be on probation, the period of probation
shall be one year.

Note: Notwithstanding the above, the period of Probation for the post of
Junior Station Attendant and Junior Lineman shall be Two Years.
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5. AMENDMENT TO GROUP-l UNDER CHAPTER-IX OF TIlE KARNATAKA
ELECfRICTIY BOARD RECRUITMENT AND PROMOTION REGULATIONS.
EMPLOYEES (PROBATION) REGULATIONS AND E:MPLOYEES(SENIORITY)
REGULATIONS:

After Sl.No.8 viz., Station Attendant Grade-Il in Group-I-Generating,
Receiving and Sub-Stations under Chapter-IX of the Karnataka
Electricity Board Recruitment and Promotion Regulations, Employees
(Probation) Regulations and Employees (Seniority) Regulations, Sl.No.9
viz., Junior Station Attendant shall be inserted.

The method of recruitment and the minimum qualification for the post
of Junior Station Attendant is as indicated in Annexure- I appended to
this Notification.

6. AMENDMENT TO GROUP-TI.m. N. V, VI AND vn UNDER CHAPTER-IX OF
THE KARNATAKAELECl1UCITY BOARD RECRUITMENTAND PROMOTION
REGULATIONS.EMPLOYEES(pROBATION) REGULATIONSAND EMPLOYEES
(SENIORITY)REGULATIONS:

The method of recruitment and the minimum qualification prescribed
for the post of Junior Lineman to Group-Il, III, IV, V, VI and VII under
Chapter- IX of the Karnataka Electricity Board Recruitment and
Promotion Regulations, Employees (Probation) Regulations and
Employees (Seniority) Regulations, are amended as indicated in
Annexure-II appended to this Notification.

ByOrder, ~l~
Director

(Admn.&HR)

Copies to:

1. The Managing Directors, BESCOMJGESCOMIHESCOMIMESCOM/CESClPCKL
2. All Directors (Technical), ESCOMs.
3. Director (Finance), BESCOM, Bangalore.
4. All Financial Advisors. KPTCUESCOMs.
5. All Chief Engineers Electy .•KPTCUESCOMs.
6. P.S. to MDIDT/DF/D(A & HR)/D(RA) & CS,KPTCL.
7. PS to CCF, KPTCL.

www.kptcl.com}eprasarana for information of:
8. All Superintending Engineers/Controllers. KPTCUESCOMs/PCKL.
9. All Executive Engineers/Deputy Controllers, KPTCUESCOMs/PCKL.

Copy for information to:

1. Sri.M.Nagaraj, President, KPTC Employees' Union Bangalore & Director, KPTCL and all ESCOMs.
2. Sri.V.Venkatsiva Reddy, President, KEB Engineers' Association. Bangalore & Director, KPTCL.
3. General Secretary. KPTC Employees' Union (Reg.No.659), Bangalore.
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4. General Secretary, KEBEngineersAssociation.Bangalore.
5. General Secretary, KPTCLAccounts OfficersAssociation. Bangalore.
6. General Secretary, KEBSCand STWelfare Association, Bangalore.
7. General Secretary, KPTCL,DiplomaEngineersAssociation, Bangalore.



'ANNEXUR.E-I'

KARNATAKA POWER TRANSMISSION CORPORATION UMITED
ANNEXURE TO ORDER NO: KPTCl/B16/328112014-1S. DATED: L3L1 DEC 2014

AMENDMENT TO GROUP-I: GENERATING. RECEIVING AND SUB-STATIONSUNDER CHAPTER IX OF TIlE KARNATAlCAELECTRICITY
BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES (pROBATION) REGULATIONSAND EMPLOYEES (SENIORITY)
REGULATIONS - INSERTION OF TIlE POST OF llJNIOR STATION ATI'ENDANT - METHOD OF RECRUITMENT AND MINIMUM
QJJATlfTCATIONFOR THE POST OF UJNIORSTATIONATI'ENDANT

Sl. Nomenclature Category
Method of Appointing& Cadre Minimum Q.talificationNo. of Post

Grade recruitment Authority
9 Junior Station '1' Division By direct 1. Should have passed SSLC or 10th Standard EEE of the

Attendant wise recruitment examination from the State of Karnataka. Division
11. Should have the knowledge to Read and

Write inKannada.
iii. Should have normal eye sight.
iv, Should have satisfactory Physical Fitness and

Mental Ability.

Note: The above aspects to be ascertainedby the
CompetentAuthority.

v. Should have successfully completed 3 years
of Training in the Corporation.

vi. Should be on Probation for Two Years after
successful completion of Training.

.~ \ r ')

Director (Admn.&HR)
KPTCL



'ANNEXURE-2'

KARNATAKA POWER TRANSMISSION CORPORATION UMITED
A.NNEX.1JRE TO ORDERNO: KPTCUB1613281/2014-15.DATED: ...~J.DEC 2.014

AMENDMENT TO
GROUP n- TRANSMISSION LINES OPERATION AND MAINTENANCE.
GROUP III - DISTRIBtITION SYSTEM (O&M)
GROUP IV - TELECOMMUNICATION UNIT.
GROUP V - RELAYTESTING UNIT.
GROUP VI - METER &.TRANSFORMER TESTING UNIT AND
GROUP VII - STORES ORGANISATION
UNDER CHAPTER IX OF THE KARNATAKA ELEcrRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES
(pROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS - AMENDMENT TO METIiOD OF RECRUITMENT AND MINIMUM
QUAUflCATIONFORTHEPOSTOFnnnOR~MAN

.As Existing ToBeAmended.As
Ca~gory ~--M-~--O-d-O-f--~------~====~------------------~----M~--od--of--~----~~~====~----------------~
of Post MinimumQ!l.alification MinimumQp.alification

Recruitment Recruitment
S1.
No.

Should have passed SSLCor 10th Standarda. By Direct i. Should have passed 7th Standard a. By Direct i.Junior8. Recruitment examination from the State of Kamataka.
ii. Should have the knowledge to Read and

Write in Kannada.
iii. Should have normal eye sight.
iv. Should have satisfactory Physical Fitness

and Mental Ability.
Note: The above aspects to be ascertained by

the Competent Authority.
v. Should have successfully completed 3

years of Training in the Corporation.
Exception: Gangmen & Probationary Mazdoors
appointed and converted prior to 01.01.2008are
deemed to have successfully completed the
training.
vi. Should be on Probation for Two Years

after successful completion of Training.

Lineman Recruitment. Examination.
ii. Should have knowledge of Kannada to

read and write.
iii. Should have normal eye sight.
iv. Should have satisfactory physical fitness

and mental ability.
v, Should be on probation for one year.
vi. Should maintain good conduct,

punctuality in attendance and aptitude to
learn jobs.

vii.These should be assessed and reported by
the Official superiors through reports

---------_._- ._------------------



S1. Category AB Existing
Methodof ToBeAmendedABMethodofNo. ofPost

Recruitment MinimumQ!.talification Recruitment MinimumQ!.Ialification8. Junior b.By absorption l. Should have passed SSLCor 10th Standard b.Byabsorption l. Should have passed SSLCor lOrh StandardLineman from among Examination from the State of Kamataka. from among Examination from the State of Karnataka.the ii. Should have put in minimum of 5 years of the ii. Should have put in minimum of 5 years ofprobationary satisfactory service as Probationary probationary satisfactory service as ProbationaryMazdoors of Mazdoor. Mazdoorsof Mazdoor.the divisions iii.Should have knowledge of Kannada to the divisions iii. Should have knowledge of Kannada toon the basis of read and write. on the basis of read and write.seniority and iv. Should have normal eye sight. seniority and iv. Should have normal eye sight.suitability. v. Should have satisfactory physical fitness suitability. v. Should have satisfactory physical fitnessand mental ability.
and mental ability.vi. Should be on probation for one year.

vi. Should be on probation for one year.

~l .~
Director (Admn.&HR)

KPTCL



NO: KPTCUB5(c)/IRlSA7/2218-2219/2005-06 Corporate Office,
Kaveri Bhavan,

Bangalore-560 009.

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Dated: 2 FEB 2015
NOTIFICATION

Ref: GoK Notification No: DPAR 46 SCA2012, dated 07.08.2014 .
•****

The KPTCL is pleased to further amend the KEB Recruitment
(Appointment on Compassionate Grounds) Regulations, 1997 as hereunder=

1) Title & Commencement:

(a) These Regulations shall be called the KEB Recruitment (Appointment
on Compassionate Grounds) (Amendment) Regulations, 2015.

(b) These shall come into force with effect from 07.08.2014.

2) Amendment to RegulatiQn-l:- In Regulation-I of the KEB Recruitment
(Appointment on Compassionate Grounds) Regulations, 1997 (hereinafter
referred to as the said Regulations) in Sub-Regulation -3, after the words
"deceased Board Employee", the words "or a Board Employee retired on
medical grounds due to permanent incapacitation" shall be inserted.

3) Insertion of new Regulation-3A: After Regulation-S of the said
Regulations, the following shall be inserted, namely:-

3A-Appointment of dependent of Board employee retired on medical
grounds due to permanent incapacitation:

(i) Without prejudice to the generality of these Regulations, dependents of
the Board Employee retired on medical grounds due to permanent
incapacitation shall be eligible for appointment on compassionate
grounds subject to the following conditions namely:-

a) Permanent incapacitation should have incidentally occurred while on duty/at
the time of performing the duties of the post held by the Board employee

b) It should be only on account of Board service that too while on duty/while
discharging the responsibility assigned to the post.

c) The words 'while on duty' includes his/her journey to and from his/her place
of residence to the place of work.

d) The Board employee if appointed before 3l.03.2006 is eligible to get pension
under KEBESR.

e) Certification by the Medical Board that the Board employee is not fit to
perform any duty is necessary
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Provided that appointment of dependent of a Board employee under this
clause can be made by the Board in exceptional cases, only after the
Head of the Department in which the Board employee was working,
after examining the above conditions, certifies that the services of the
Board employee cannot be utilized in any other post in the department
due to the disability acquired by him while performing his official duty.

Provided further that no dependent of any Board employee who retires
from service on medical grounds with the benefit of Invalid Pension
under Regulation-206 of KEBESRor who takes voluntary retirement on
medical grounds with the benefit of Retiring Pension under Regulation-
214 of KEBESRbecause of incapacitation due to:
(a) Common illness or any other progressive disease/disorders etc.,
(b) Accidents/incidents which occur while not on duty.

is eligible to seek compassionate appointment under these Rules.

(ii) All conditions of eligibility, conditions of appointment and the
procedure of application and appointment except Regulation 10 as
applicable to dependents of deceased Board Employee under these
Regulations shall mutatis mutandis apply to the dependents of the Board
Employee retired on medical grounds due to permanent incapacitation

with effect from 07.08.2014.
Provided that all eligible dependents of Board Employee retired on
medical grounds due to permanent incapacitation on or after 07.08.2014
i.e the date of commencement of the KEB Recruitment (Appointment
on Compassionate Grounds)(Amendment) Regulations, 2015 may apply
within one year from the date of commencement of the said

Regulations.

4) Explanation:- For the purpose of these Regulations,

1. "Board Employee retired on medical grounds due to permanent incapacitation"
means a Board Employee who on the ground of bodily or mental infirmity is
permanently incapacitated while on 'Duty' for public service and retired on
medical grounds as per the provisions of KEBESRon or after 07.08.2014, as

certified by the Medical Consultant of the Board.

ii. This Regulations shall be applicable only to permanent employees working on
regular time scale of pay and who is permanently incapacitated due to bodily
or mental infirmity while on "Duty" and who are eligible to opt for retirement
on medical grounds under the relevant provisions of KEBESR.

iii. The words "Dependents" and "Family Members" defined in respect of deceased
Board Employee shall also be construed as dependents of a Board Employee

retired on medical grounds.
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iv. In these Regulations, wherever the words "Widow" or "Widower" occurs in
respect of deceased Board Employee, it shall be construed as "Wife" or
"Husband" of the Board Employee retired on medical grounds due to
permanent incapacitation.

"SUBJECT TO RATITICATION BY THE BOARD"
IA_~

(Adrnn.&HR)

Copies to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL.
2. All Directors (Technical). ESCOMs.
3. The Director (Finance), BESCOM,Bangalore.
4. All Financial Advisors, KPTCUESCOMs.
5. All Chief Engineers Elecy, KPTCUESCOMs.
6. P.S.to MD/DT/DF/D(A&HR)ID(RA)&CS, KPTCL,Kaveri Bhavan, Bangalore.
7. PSto CCF,KPTCL.

www.kptcl.com/eprasaranafor information of:
8. All Superintending Engineers/Controllers, KPTCLIESCOMsIPCKL.
9. All Executive Engineers/Deputy Controllers, KPTCUESCOMs/PCKL.

Cewyfor information to:

l. Sri.M.Nagaraj,President, KPTCEmployees'Union Bangalore& Director, KPTCLand all ESCOMs.
2. Sri.V.VenkatsivaReddy, President, KEBEngineersAssociation. Bangalore & Director, KPTCL.
3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEBEngineers Association,Bangalore.
5. General Secretary, KPTCLAccounts OfficersAssociation, Bangalore.
6. General Secretary, KEBSCand STWelfare Association,Bangalore.
7. General Secretary, KPTCLDiploma EngineersAssociation,Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Sub: Payment of consolidated remuneration to Junior
Station Attendant and Junior Lineman during the
period of training-reg.

*****

READ:
1. Notification No: KPTCUB16/4147/2003-04,dated 26.03.2007.
2. Notification No:KPTCUB16/4147/2003-04,dated 07.05.2007.
3. Notification No:KPTCUB16/5607/2000-01,dated 20.03.2013.
4. KPTCLBoardResolution No: 91/30, dated 18.11.2014.
5. Notification No: KPTCLlB16/3281/2014-15,dated 31.12.2014.
6. T.O.Note dated 06.03.2015.

PREAMBLE:

With a view to have adequate manpower at the cutting edge level and
to maintain stable work force a new cadre of post of Junior Station Attendant
was created in KPTCL and insertion was made in Sl.No.9, Group-I under
Chapter-IX of KEBR&P Regulations. The minimum qualification prescribed
for the post of Junior Station Attendant is a pass in SSLCor 10th Standard from
State of Kamataka and the minimum qualification prescribed for appointment
to the post of Junior Lineman is amended from the existing qualification of a
pass in 7th Standard to a pass in SSLCor 10th Standard from State of Kamataka
in Notification No:KPTCUB16/328112014-lS,dated 31.12.2014.

The post of Junior Lineman was earlier filled up only by appointment
on Compassionate Grounds and by absorption from among the Probationary
Mazdoors. The Board of KPTCL and ESCOMs have accorded approval for
direct recruitment of Junior Station Attendant and Junior Lineman
respectively.

The candidates selected by the Selection Authority and offered
appointment to the post of Junior Station Attendant / Junior Lineman are
liable to be called upon to undergo training for a period of Three Years on the
terms & conditions as prescribed by the Corporation. A consolidated monthly
remuneration during the period of training will be paid to the candidates.

Hence this Order)

ORDER NO: KPTCL/B16/3281/2014-15, BANGALORE, DATED: ..2. 7 MAR Z015
Corporation is pleased to fix the consolidated monthly remuneration

payable to the candidates who are selected by the Selection Authority and
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offered appointment to the post of Junior Station Attendant / Junior Lineman
during the period of training as follows:

1st Year
2nd Year
3rd Year

~10,OOO/
~11,000/
~12,OOO/-

On successful completion of 3 years of training the time scale of pay
i.e., ~7350-150-81 00-190-9050-240-10250-300-11750~360-15710 is hereby
approved to be extended to Junior Station Attendant & Junior Lineman.

The Terms & Conditions during the training period is framed and
Annexed to this Order.

These shall come into forcewith immediate effect.
By Order,

~
(Admn. &HR)

Copiesto:

1. The Managing Directors, BESCOM/MESCOM/CESClHESCOWGESCOMIPCKL.
2. All Directors (Technical), ESCOMs.
3. The Director (Finance). BESCOM.
4. All Financial Advisors, KPTCUESCOMs.
5. All Chief Engineers Elecy, KPTCUESCOMs.
6. P.S. to MDIDTIDF/D(A & HR)ID(RA) &CS,KPTCL.
7. PS to CCF,KPTCL.

www.kptcl.comleprasarana for information of:
8. All Superintending Engineers/Controllers, KPTCLlESCOMs/PCKL.
9. All Executive Engineers/Deputy Controllers, KPTCL/ESCOMsIPCKL.

Copy for information to:

1. Sri.M.Nagaraj,President, KPTCEmployees' Union Bangalore& Director, KPTCLand all Escoms.
2. Sri.A.N.Jayaraj,President. KEBEngineersAssociation,Bangalore.
3. General Secretary. KPTCEmployees' Union. Bangalore.
4. General Secretary, KEBEngineers Association,Bangalore.
5. General Secretary, KPTCLAccounts OfficersAssociation.Bangalore.
6. General Secretary, KEBSCand STWelfare Association.Bangalore.
7. General Secretary, KPTCL,Diploma Engineers Association.Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

ANNEXURE TO ORDER NO: KPTCIJB16/3281/2014-1S, DATED I.Z_I MAR 2015
Terms & Conditions during the training period for candidates selected

for the post of JUNIOR STATION ATTENDANT I JUNIOR LINEMAN

1. Period of Training
Selectedcandidateswill be assignedto a particularDivisionand shall undergo trainingin
the field for a period of 3 years.

2. Remuneration
The Trainee will be paid a consolidated monthly remuneration during the period of
trainingas follows:

1stYear
2ndYear
3rd Year

~ 10,000/
~ 11,0001-
~ 12,000/-

3. Whole-time training
The trainee shall not carry on any businessof his own either directly or indirectlyor take
up any part-timeemploymentduring the periodof training.

4. Leave
The trainee is entitled to 12 days Casual Leave in a year with remuneration. In case of
an injury caused to him by an accident arising out of and in the course of his training,
trainee may be granted injury leave with remuneration for such period as may be
specified by the Competent Medical Authority. A trainee may be granted sick leave
without remuneration for such period as may be specified by the Competent Medical
Authority.

5. Transfer
The trainee will not be eligible for transfer outside the Division during the period of
trainingor during the periodof Probation.

6. Travelling Allowance
The traineewill be eligible for travelling allowanceduring the period of training.

7. False information
The selection of trainee is made on the understandingthat the informationgiven in the
application is correct, true and subject to validationby the CompetentAuthoritiesof the
relevant certificates under which appointment/reservation/quotais claimed. In the event
of any of the certificates or information given is found to be false at any time the
appointmentas trainee shall be terminatedforthwith and criminal prosecutioninitiated.

8. Unauthorized absence
If the trainee absents himself, without written permission of his/her superior officer the
traineeshall lose his lien on the appointmentas trainee and shall be deemedto have left
the trainingvoluntarily and the appointmentas traineewill stand automaticallyterminated
from the date he/she has remainedabsent.

9. Medical Fitness
If the trainee is found physicallyunfit duringthe periodof training, he/shewill be required
to undergo medical examination by a RegisteredMedical Practitioner specified by the
Corporation/Company. In case the trainee is declared unfit. his/her services will be
terminatedwithout further notice.



10. Medical Attendance:
., a) A trainee is entitled to medical treatment;

i) In such Government hospitals recognized by the Corporation/Company at or near
the place where he falls ill;

ii) To antl-rables treatment at the nearest Government hospitals or recognized
hospitals in the Corporation/Company provided such treatments;

b) Re~imbursement of Medical Expenses: The trainee who are entitled to medical
treatment as in (a) above any amount paid by him on account of such treatment shall
on production of a certificate in writing by the authorized Medical Attendant in that
behalf be reimbursed to him by Corporation/Company under the Medical Attendance
Rules.

11. Maintenance of Records of Service:
A service Register of each trainee shall be maintained at the Division Level.

The date of birth shall be verified with reference to documentary evidence as prevailing in
Corporation and shall be recorded with a certificate mentioning the nature of the
documents relied on.

12. Conduct
The trainee shall maintain good discipline and safeguard the interest of the company at
all times. The trainee shall obey orders and instructions given by superiors from time to
time. If the trainees conduct is found to be unsatisfactory his appointment as trainee is
liable to be terminated without any notice. If trainee can also be terminated for one or
more of the following reasons.

(a) Willful insubordination or disobediencewhether alone or in combination with others to any
lawful and reasonableorder of hissuperior.

(b) Theft, Fraud or Dishonesty in connectionwithCorporation/Companybusinessor property.
(c) Willful damage to or loss of Corporation/Companygoodsor property.
(d) Taking or giving bribesor any illegalgratification.
(e) Riotous or Disorderly behavior during working hours of the establishment or any Act

subversiveof discipline.
(f) A criminal charge leading to policearrest.
(g) Habitual negligenceof work.
(h) Founddrunk and intoxicatedwhile on training.
(i) Any other acts of omissions/conductas maybe decidedby the Corporation/Company.

13.Extension of Training Period:
If the trainee absents himself authorisely during the period of training, then the training
period will be extended by the number of days of absence.

14. Termination of Training
The trainee may terminate this appointment of training by giving one month's notice in
writing or one month's remuneration in lieu of notice. The Company also reserves the
right to terminate this his/her appointment as trainee at any time during the period of
training with one month's notice or one month's remuneration in lieu of the notice for the
reasons other than the one specified in clause (7) and clause (12) of this contract.

15.Reservation of right
Notwithstanding the above, the appointment as trainee can be terminated without notice
or remuneration for any reason considered appropriate by the Corporation/Company.
The decision of the Corporation! Company will be final and binding.

~kOR(A&~R:
KPTCL
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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTCUB16/5607/2000-2001 Corporate Office,
Kaveri Bhavan,
Bangalore - 560 009.

Dated: .az APR
NOTIFICATION

Sub: Amendment to KEBR&P Regulations-Reg.
Ref:' 1. Notification No: KPTCUB16/23069/2011-12, dated

22.01.2013.
2. Notification No: KPTCUB 16/23069/2011-12, dated

26.09.2013.

The Karnataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations, as here
under:

l. TITLE AND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendment) Regulations, 2015, as here under.

b. These shall come into force with immediate effect.

2. AMENDMENT TO S1. NO. lOA AND 12 UNDER CHAPTER VI OF THE KARNATAKA
ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS.
EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY)
REGULATIONS:

The method of recruitment and minimum qualification prescribed for the
posts of Assistant Engineer (Elec.) (Graduate) in Sl.No.lOA and Junior Engineer
(Elec.)/Store Keeper Gr.II in Sl.No.l2A, A(ii) & B(i) under Chapter VI of the
Karnataka Electricity Board Recruitment and Promotion Regulations, Employees
(Probation) Regulations and Employees (Seniority) Regulations shall be as indicated
in Annexure appended to the Notification, in place of the existing method of
recruitment and minimum qualification.

"SUBJECT TO RATIFICAITON BYTHE BOARD" L-,
DIRECTOR (ADMN. & HR)

KPTCL

Copies to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL.
2. All Directors (Technical), ESCOMs.
3. Director (Finance), BESCOM, Bangalore.
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4. AllFinancial Advisors, KPTCL/ESCOMs.
5. AllChief Engineers Elecy, KPTCL/ESCOMs.
6. P.S. to MD/DT/DF/D(A &HR), D&CS,KPTCL.
7. PS to CCF, KPTCL.

www.kptcl.com/eprasarana for information of:
8. AllSuperintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
9. AllExecutive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.
Copy for information to:
1. Sri.M.Nagaraj, President, KPTCEmployees' Union, Bangalore and Director, KPTCL

and all Escoms.
2. Sri.A.N.Jayaraj, President, KEBEngineers Association, Bangalore.
3. General Secretary, KPTCEmployees' Union, Bangalore.
4. General Secretary, KEBEngineers Association, Bangalore.
5. General Secretary, KPTCLAccounts Officers Association, Bangalore.
6. General Secretary, KEBSC and STWelfare Association, Bangalore.
7. General Secretary, KPTeL, Diploma Engineers Association, Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Notification No: KPTCUB16/5607/2000-2001 Dated 22.04.2015
AMENDMENT TO METIiOD OF RECRUJMEMTPRESCRIBEDIN SL.NO. lOA - ASSISTANTENGINEER (ELEC.)UNDER CHAPTER VI OF
THE KARNATAKAELECTRICITYBOARDRECRUITMENTAND PROMOTION REGULATIONS.EMPLOYEES(pROBATION) REGULATIONS
AND EMPLOYEES(SENIORITY)REGULATIONS:

Annexure

S1. Category Cadre
As .....

Amended AsNo. of Post Method of Recruitment Minimum QJalification Method of Recruitment Minimum ~cation10 Assistant State- By direct recruitment & by departmental By direct recruitment & by departmental
A Engineer wide promotion as detailed below: promotion as detailed below:

(Elec.)
Allocation of Allocation of(Graduate)

Functions posts Functions posts
DR PR DR PRa) JTAs in all O&M Sub- 75% 25% a) JTAs in all O&M Sub- 75% 25%

Dvns. of B'lore Circle Dvns. of B'lore Circle
and if the Sub-Dvns. and if the Sub-Dvns.
Of City Category. Of City Category.

b) Section Officers of 75% 25% b) Section Officers of 75% 25%O&M Sections in O&M Sections in
Bangalore City. BangaloreCity.

c) JTAs in O&M Sub- 50% 500Al c) JTAs in O&M Sub- 500Al 500/0
Dvns. Other than City Dvns. Other than City
Category Category

d) Section Officers of SOO/D 50% d) Section Officers of 500/0 500/0Urban, Semi Urban Urban, Semi Urban
(O&M)Sections &City (O&M)Sections &City
O&M Sections other O&M Sections other
than BangaloreCity. than BangaloreCity.

e) All posts of Asst. Engrs. 1000/0 - e) All posts of Asst. Engrs. 1000/0 -not covered by 'a' to 'd' not covered by 'a' to 'd'
supra supra

1) All upgraded posts from the cadre of f) All upgraded posts from the cadre of
Junior Engr. El, to that of Asst. Engrs. El, Junior Engr. El, to that of Asst. Engrs. El,
shall be filled up by non-graduates only. shall be filled up by non-graduates onlY.

A) Candidates for direct recruitment shall A. Direct RecnlIDruml; A) Candidates for direct recruitment shall A. Direct Recruitment
be filled up purely on the basis of the i) Should possess !acquire BE of be filled up purely on the basis of the i) Should possess lacquire BE of
marks secured in the Aptitude Test. a recognized University! marks secured in the Aptitude Test. a recognized University/

Institution or AMIE{India) Institution or AMIE(India)
qualification in; qualification in;



S1. Category
Cadre

No. of Post
10 Assistant State-
A Engineer Wide

(Elec.)
(Graduate)

2

As Existing Amended As

Method of Recruitment Minimum OJ!alification
a. Electrical NOTE:
b. Computer Science i. Deleted.
c. Information Science
d. Information Technology
e. Electronics &

Telecommunication
f. Electronics &

Communication
ii) Should be on probation for

i. Not more than 10% of the total direct
recruitment vacancies to be filled by
graduates in Computer Engineering!
Information Technologyl Information
scienceof any recognized University.

ii. Not more than 10% of the total direct
recruitment vacancies may be filled by
graduates in Electronicsffelecommurucation
Engg. Of any recognized University and
graduates of Institution of
Telecommunication Engrs. (Recognized by
Government of India).

one year.

iii) The following qualifications
complete

period
are required to
probationary
satisfactorily:

a) Should undergo training on
appointment conducted by the
Boardand pass the test at the end
of the training.

iii. Deleted.

iv. For candidates who were appointed directly
on contract basis (Not engaged through an
Agency) by KPTCUESCOMs and other
Public Sector Electricity Utilities in the areas
of Transmission /Distribution and with work
experience of minimum 5 years and above.
the age limit shall be relaxed by 5 years over
the age limit prescribed for applicants for
direct recruitment.

b) Should pass Kannada Language
test or obtain exemption from
passing Kannada Language test
as per Regulations.

c) Should maintain good conduct.
punctuality in attendance and
aptitude to learn the jobs. These
should be assessed and reported
by the Official Superiors
through reports.

ii. Deleted.

a. Electrical
b. Electrical & Electronics

Method of Recruitment Minimum QJl,alification

ii) Should be on probation for
one year.

iii. Deleted.

iii) The following qualifications
are required to complete
probationary period
satisfactorily:

a) Should undergo training on
appointment conducted by the
Board and pass the test at the
end of the training.

b) Should pass Kannada Language
test or obtain exemption from
passing Kannada Language test
as per Regulations.

c) Should maintain good conduct.
punctuality in attendance and
aptitude to learn the jobs.
These should be assessed and
reported by the Official
Superiors through reports.

iv. For candidates who were appointed directly
on contract basis (Not engaged through an
Agency) by KPTCL/ESCOMs and other
Public Sector Electricity Utilities in the
areas of Transmission /Distribution and with
work experience of minimum 5 years and
above. the age limit shall be relaxed by 5
years over the age limit prescribed for
applicants for direct recruitment.

~~
Director (Admn. &HR)

KPTCL



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Annexure

Annexure to Notification No: KPTClJB1615607/2000-2001 Dated 22.04.2015

AMENDMENT TO METHOD OF RECRUIMEMT PRESCRIBED IN SL NO. 12 - TUNIOR ENGINEER (ELEC.) UNDER CHAPTER-VI OF THE
KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION REGULATIONS. EMPLOYEES (pROBATION) REGULATIONS AND
EMPLOYEES (SENIORITY) REGULATIONS:

cCC
_:..

S1. Category
CadreNo. of Post

12 Junior Circle
Engineer Wise
(Elec.)/
Store
Keeper
Gr.II

i

As Existing

i. Deleted

i)
A) 40% of the posts by direct A. Direct Recruitment

Method of Recruitment Minimum. Qpalification
Amended As

Method of Recruitment Minimum QJ.talification

a)

A) 40% of the posts by direct A. Direct Recruitment
recruitment of candidates purely i)
on the basis of the marks secured
in the AptitudeTest.

Shouldhave passedDiplomain Electrical
or Computer or Electronics/
Telecommunication Engineering of a
Polytechnic of the State of Karnatakaor
Equivalent qualification.

recruitment of candidates purely
on the basisof the marks secured
in the AptitudeTest.

Engineeringcandidates.

i. Not exceeding 10% of the posts to ii) Shouldbe on probation for one year.
be filled up by Computer

ii. Not exceeding5% of the posts to be
filled up by Electronic/
Telecommunication candidates
possessingdiploma in Electronics/
TelecommunicationEngineeringof
any polytechnic of the State of
Karnataka.

ii) Shouldbe on probationforone year.

iii) The following qualificationsare required
to complete the probationary period
satisfactory: ii. Deleted

Shouldhave passedDiplomain Electrical
Engineeringof a Polytechnicof the State
ofKarnatakaor Equivalent qualification.

iii) The followingqualificationsare required
to complete the probationary period
satisfactory:

a) Should undergo training on
appointment conducted by the
Boardand pass the test at the end of
the training.

Should passKannadaLanguageTest
or should obtain exemption from
passing Kannada LanguageTest as . F Ca did hiv, For Candidates who were IV. or n 1 ares w 0 were
per Regulations. . d di Iappointeddirectly on contract basis appomte irect y on contract

(Not engaged through an Agency) basis (Not engaged through an
c) Should maintain Good Conduct,by KPTCU ESCOMs and Other Agency)by KPTCUESCOMsand

punctuality, in attendance and 0 h Publi Sec 1 .PublicSectorElectricityUtilities in t er IC tor E ectricity
aptitude for learning the jobs, these U '1' . . h fthe areas of Transmission! u ities m t e areas 0
should be assessedand reported by dDistribution and with work Transmission! Distribution an
the Official Superiors through h k . fexperienceofminimum 5 yearsand wit war expenence 0

above,the agelimit shall be relaxed reports. minimum 5 years and above, the
by 5 years over the age limit age limit shall be relaxed by 5
prescribed for applicants for direct years over the age limit

l' ~ I ._Lrecru._it_m_e_n_t_. "' ~ p_r_e_sc_n_.b_e_dfo_r ap_p_h_.c_a_n_[Sfo_r-L ~direct recruitment.i

iii.Deleted b) iii. Deleted

Should undergo training on
appointment conducted by the
Boardand pass the test at the end of
the training.

b) ShouldpassKannada LanguageTest
or should obtain exemption from
passing Kannada LanguageTest as
per Regulations.

c) Should maintain Good Conduct.
punctuality, in attendance and
aptitude for learning the jobs, these
should be assessedand reported by
the Official Superiors through
reports.



As Existing Amended As
~ __~ -r -. ~ ------~-------- __~ __---- ---- __--~-- ---------------------,---.

Cadre Method of Recruitment Minimum Qualification

B.

t

L-'\ ~
Director Admn. & HR)

Sl. Category
No. of Post Method of Recruitment Minimum Q\lalification i) Shouldhave passedDiplomain Electrical

Engineeringof a Polytechnicof t,fle State
ofKarnatakaor Equivalentqualification.

A. ii) 10% of the posts by direct i)
recruitmentofin-service employees
on the basis of interview, selection
by a Committeeconstituted by the
Board.

Should have a Diploma in A. ii) 10% of the posts by direct
Electrical!MechanicallElectronics!Iele- recruitment of in-service

communication/Computer science employees on the basis of

Engineering of a Polytechnic of interview. selection by a

Karnataka. Committee constituted by the
Board.

ii) Shouldhave put in a minimumof 4 years
of servicein the lowerpost.

iii) Shouldbe on probationfor one year.
iv) The followingqualificationsare required

to complete the probationary period
satisfactory:
a) Should undergo training conducted

by the Boardand shall pass the test
at the end of the training.

b) Should have passedor passKannada
Language test or should obtain
exemption from passing Kannada
Languagetest asper Regulations.

c) Should maintain Good Conduct,
Punctuality in attendance and
aptitude for learning the jobs. These
should be assessedand reponed by
the Official Superiors through
reports.

ii) Shouldhave put in a minimum of 4 years
of servicei.nthe lowerpost.

iii) Shouldbe on probation for one year.
iv) The followingqualificationsare required

to complete the probationary period
satisfactory:
a) Should undergo training conducted

by the Boardand shall pass the test
at the end of the training.

b) Shouldhave passedor pass Kannada
Language test or should obtain
exemption from passing Kannada
Languagetest asper Regulations.

c) Should maintain Good Conduct,
Punctuality in attendance and
aptitude for learning the jobs. These
should be assessedand reported by
the Official Superiors through
reports.

a) Should possess/acquire Diploma
qualification in ElectricalEngineering of
a Polytechnicof the State ofKarnataka.

B. i) 10% of the posts to be filled up
byway of promotion from among
in-service Meter Readers!
Operators/ Overseers!Asst. Store
Keeperson the basis of seniority
cum-merit through selectionafter
interview by a Committee
constituted by the Board.

b) Shouldhave put in a minimum service of
ten years as Meter Reader/Operator!
Overseer/Asst.StoreKeeper.

c) Should have passed Executive Lower
examination and KannadaLanguage test
or obtain exemption from passing
Kannada Language test as per
Regulations.

d) No a e limit is prescribed.

a) Should possess/acquire Diploma
qualification in Electrical! Mechanical!
Electronicsffele-communication
Engineering of a Polytechnic of
Karnataka.

b) Shouldhave put in a minimum serviceof
ten years as Meter Reader/Operator/
Overseer/Asst.StoreKeeper.

c) Should have passed Executive Lower
examinationand Kannada Languagetest
or obtain exemption from passing
Kannada Language test as per
Regulations.

d) No agelimit isprescribed.

i) 10% of the posts to be filled up
byway of promotion from among
in-service Meter Readers/
Operators/Overseers/ Asst. Store
Keeperson the basisof seniority
cum-merit through selectionafter
interview by a Committee
constitutedby the Board.

KPTCL



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
No: KPTCUB16/5607/2000-2001

Corporate Office,
Kaveri Bhavan,

Bangalore - 560 009.

NOTIFICATION Dated: f1 9 MAY 2D15
Sub: Amendment to KEB Recruitment & Promotion

Regulations - Direct recruitment of Assistant and
JUnior Assistant.

The Kamataka Power Transmission Corporation Limited is pleased to
further amend the Karnataka Electricity Board Recruitment and Promotion
Regulations, Employees (Probation) Regulations and Employees (Seniority)
Regulations as hereunder:

1. TITLEAND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board
Recruitment and Promotion Regulations, Employees (Probation)
Regulations and Employees (Seniority) (Amendment) Regulations, 2015.

h. These shall come into force with immediate effect.

I. AMENDMENT TO SL.NO. 7 AND SL.NO.S UNDER CHAPTER-VII OF THE
WmTAKA llLECfJUClTY BOARD RECRlliIMENT AND PROMOTIONIrnGULATIONS:

The method of recruitment prescribed in Sl.No. 7(A)(i) and SI.No. 8(A)(i)
for the post of Assistant and Junior Assistant under Chapter-VII of the
Kamataka Electricity Board Recruitment and Promotion Regulations is
amended as follows:

SL. NAME OF
METHOD OF RECRUITMENTNO. THE POST

ASEXISTlNG AMENDED AS7 Assistant A(i): 15% by direct recruitment A(i): 15%of the posts by direct
on the basis of interview, recruitment purely on theselection being made by a

basis of marks secured incommittee constituted by Aptitude Test.the Board from time to
time.



By order,
~~
Director (A&HR)

KPTCL

2

--
SL. NAME OF

METHOD OF RECRUITMENT

NO. THE POST AS EXISTING AMENDED AS

8 Junior A(i): 70% of the posts by direct A(i): 70% of the posts by direct

Assistant recruitment on the basis of recruitment purely on the

interview, selection being basis of marks secured in

made by a committee Aptitude Test.

constituted by the Board
from time to time.

Copies to:

1. The Managing Directors, BESCOMJGESCOMlHESCOMIMESCOM/CESClPCKL.
2. All Directors (Technical), All ESCOMs.
3. Director(Finance), BESCOM
4. All Financial Advisors. KPTCUESCOMs.
5. All Chief Engineers Elecy, KPTCUESCOMs.
6. P.S. toMDIDTIDFID (A & HR)IDirector & Company Secretary, KPTCL.

7. PS to CCF. KPTCL.

www.kptcl.comJeprasarana for information of:
8. All Superintending Engineers/Controllers, KPTCUESCOMs/PCKL.
9. All Executive Engineers/Deputy Controllers, KPTCUESCOMs/PCKL.
10. All Officers, Corporate Office, KPTCL, Kaveri Bhavan, Bangalore.

Copy for information to:

1. Sri.M.Nagaraj, President, KPTC Employees' Union Bangalore & Director. KPTCL and all ESCOMs.
2. Sri.A.N.Jayaraj, President, KEBEngineers' Association. Bangalore & Director. KPTCL and all ESCOMs.
3. General Secretary, KPTC Employees' Union, Bangalore.
4. General Secretary, KEB Engineers Association, Bangalore.
5. General Secretary, KPTCL Accounts Officers Association, Bangalore.
6. General Secretary. KEB SC and 5TWelfare Association, Bangalore.
7. General Secretary, KPTCL. Diploma Engineers Association, Bangalore.



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No: KPTClIB1613196412012-13 Corporate Office,
Kaveri Bhavan,
Bangalore - 560 009

Dated: l1 9 MAY 2015
NOTIFICATION

The Karnataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations as hereunder:

1. TITLEANDCOMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendment) Regulations, 2015.

b. These shall come into force with immediate effect.

2. AMENDMENT TO SL.NO.iS UNDER CHAPTER-VI OF THE KARNATAKA
ELECfRlCITY BOARD RECRUITMENT AND PROMOTION REGULATIONS.
EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY)
REGULATIONS:

Copies to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL.
2. All Directors (Technical), All ESCOMs.
3. Director(Finance), BESCOM
4. All Financial Advisors, KPTCUESCOMs.
5_ All Chief Engineers Elecy, KPTCUESCOMs.--6. P_S.to MD/DT/DF/D (A & HR)/Director & Company Secretary, KPTCL.
7. PS to CCF, KPTCL.

/

The method of recruitment and the minimum qualification prescribed in Sl.No.18
(C) (ii) for the post of Operator/Overseer/Meter Reader/Asst. Store Keeper under
Chapter-VI of the Karnataka Electricity Board Recruitment and Promotion
Regulations, Employees (Probation) Regulations and Employees (Seniority)
Regulations shall be as indicated in Annexure appended to the Notification, in place
of the existing method of recruitment and minimum qualificati0r- ,

By order, tJ.-\.__ ~\_______)
Director

(Admn.&HR)



2

www.kptcl.comleprasarana for information of:
8. All Superintending Engineers/Controllers, KPTCL/ESCOMs/PCKL.
9. All Executive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.
10. All Officers, Corporate Office, KPTCL, Kaveri Bhavan, Bangalore.

Copy for information to:

1. Sri.M.Nagaraj, President, KPTC Employees' Union Bangalore & Director, KPTCL and all ESCOMs.
2. Sri.A.N.Jayaraj, President, KEB Engineers' Association, Bangalore & Director, KPTCL and all

ESCOMs.
3. General Secretary, KPTC Employees' Union, Bangalore.
4. General Secretary, KEBEngineers Association, Bangalore.
5. General Secretary, KPTCL Accounts Officers Association, Bangalore.
6. General Secretary, KEBSC and STWelfare Association. Bangalore.
7. General Secretary, KPTCL, Diploma Engineers Association, Bangalore.



'ANNEXURE'

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Order No. KPTCl/B16/31964J2012-13 Dated: ~1 9 MAY 2D15
AMENDMENT TO METHOD OF RECRUITMENT & MINIMUM QUAUFICATION OF SL.NO.I8 (C) (ii)- OPERATOR} OVERSEER/METER
READER/ASST. STORE KEEPER UNDER CHAPTER-VI OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION
REGULATIONS. EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

S1.
No.

Category
of Post

C&tte ~ AS roa~snN_--G------------~--------------AM--END~_E_D_AS--------------~Appom~ Authority
Method of Recruitment MiDimumQpalification Method of Recruitment MinimumQJlalification

18 Operatorl
Overseerl
Meter
Reader!
Asst. Store
Keeper

Circle
wise

C) ii) 20% promotion on i) Should have put in a C) ii) 20% promotion on i) Should have put in a
the basis of Seniority- minimum total service the basis of Seniority- minimum total service of
cum-merit from among of FOUR years in the cum-merit from among FOUR years III the
the maintenance men Maintenance the maintenance men Maintenance
holding the post of Establishment. holding the post of Establishment.
Mechanic Gr.II and ii) Should have ITI Mechanic Gr.ll and ii) Should have ITI Certificate
Lineman and such other Certificate of 18/24 Lineman and such other of 18/24 Months course in

Months course
Electrician

equivalent posts.
or

Telecommunication
or Electronics or
Electronics Mechanic
or Fitter from the

in equivalent posts.

Note: Promotions of
Lineman with ITI/ITC
qualification can be
considered based on
seniority cum merit only
after effecting Promotions
to the post of Meter
Reader from the eligible
Two Year ITI or Three
Years ITC qualified
Mechanic Gr-II.

SEE of the
O&M
Circle

Electrician or
Telecommunication or
Electronics or Electronics
Mechanic or Fitter from
the Government
recognized Training
Institutes 1Centers

or
Should have a p~
certificate of three years in
"lineman trade! Electrician
trade" imparted by the
Industrial Training
Institutes of KES) KPTCL.

Note: Promotions
Lineman with
qualification can
considered based

of
ITI
be
on

seniority cum merit only
after effecting Promotions
to the post of Meter
Reader from the eligible
Two Year ITI qualified

Government
recognized Training
Institutes/ Centers.

Mechanic Gr- II.

~
~~~

Director
(Admn, &HR)



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

No:KPTCUB16/7208/2014-1S Corporate Office,
Kaveri Bhavan,
Bangalore- 560 009

Dated:
NOTIF1CATION

Sub: Amendment to KEBR&P Regulations-Reg.
Ref: 1. Order No: KEB/B16/4739/80-81dated 26.07.1986.

2. Order No: No.KE.B/B16/4739/809-81 (W) dated 27.12.1996.
3. Order No: KPTCUBI617989/2009-10 dated 26.07.20lO.
4. Order No: KPTCUBI6/7989/2009-10 dated 18.08.2012.
5. Order No: KTPCL/B16/2304012011-12 dated 18.08.2012.
6. Board Resolution No: 92/14, dated 18.03.2015.
7. Order No: BI617208/2014-15 dated 03.06.2015 and

Corrigendum No: BI6/720812014-15 dated 11.06.2015.
*****

The Kamataka Power Transmission Corporation Limited is pleased to further
amend the Karnataka Electricity Board Recruitment and Promotion Regulations,
Employees (Probation) Regulations and Employees (Seniority) Regulations as hereunder:

1. TTI1.EAND COMMENCEMENT:

a. These Regulations shall be called the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) (Amendment) Regulations,2015.

b. These shall come into force with effect from 18.03.2015.

2. AMENDMENT TO SL.NO.IOA-ASSISTANT ENGINEER (ELEC.) (GRADUATE)
AND SL.NO.llA-ASSISTANT ENGINEER (CIVIL) (GRADUATE) UNDER
CHAPTER-VI OF THE KARNATAKA ELECTRICITY BOARD RECRUITMENT
AND PROMOTION REGULATIONS. EMPLOYEES (PROBATION) REGULATIONS
AND EMPLOYEES (SENIORITY) REGULATIONS:

The method of recruitment and the minimum qualification prescribed in
Sl.No.lOA(i)-Assistant Engineer (Elec.) (Graduate) and SLNo.11(A)(i)-Assistant
Engineer (Civil) (Graduate) under Chapter-VI of the Karnataka Electricity Board
Recruitment and Promotion Regulations, Employees (Probation) Regulations and
Employees (Seniority) Regulations shall be as indicated in Annexure-l appended to
the Notification, in place of the existing method of recruitment and minimum
qualification.
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3. AMENDMENT TO SL.NO.12 -JUNIOR ENGINEER (ELEC.)/STORE KEEPER GR.ll
AND SL.NO.13-JUNIOR ENGINEER (CML) UNDER CHAPTER-VI OF THE
KARNATAKA ELECTRICITY BOARD RECRUITMENT AND PROMOTION
REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES
(SENIORJIXlREGULt\TIONS:

The method of recruitment and the minimum qualification prescribed in
SLNo.12A(i)-Junior Engineer (Elec.)/Store Keeper Gr.1I and SLNo.13A(ii)-Junior
Engineer (Civil) under Chapter-VI of the Karnataka Electricity Board Recruitment
and Promotion Regulations, Employees (Probation) Regulations and Employees
(Seniority) Regulations shall be as indicated in Annexure-Z appended to the
Notification, in place of the existing method of recruitment and minimum
qualification.

Byorder,

Director
(Admn. &HR)

Copies to:

1. The Managing Directors, BESCOM/GESCOM/HESCOM/MESCOM/CESC/PCKL.
2. All Directors (Technical), ESCOMs.
3. Director (Finance), BESCOM, Bengaluru.
4. All Financial Advisors, KPTCL/ESCOMs.
5. All Chief Engineers Elecy, KPTCLIESCOMs.
6. P.S. to MD/DTIDFID(A & HR), D&CS, KPTCL.
7. PS to CCF, KPTCL.

www.kptcLcom/t::l2L<lfu1ranafor information of:

8. All Superintending Engineers/Controllers, KPTCLIESCOMs/PCKL.
9. All Executive Engineers/Deputy Controllers, KPTCL/ESCOMs/PCKL.
10. Ali Officers, Corporate Office, KPTCL. Kaveri Bhavan, Bengaluru.

~y:Jor information to:

1. Sri.M.Nagaraj, President, KPTC Employees' Union, Bengaluru and Director, KPTCL and all Escorns.
2. Sri.A.N.Jayaraj, President, KED Engineers Association. Bengaluru and Director, KPTCL and all

Escoms.
3. General Secretary, KPTC Employees' Union, Bengaluru.
4. General Secretary, KEBEngineers Association, Bengaluru.
5. General Secretary, KPTCLAccounts Officers Association, Bengaluru.
6. General Secretary, KEBSC and STWelfare Association, Bengaluru.
7. General Secretary, KPTCL, Diploma Engineers Association, Bengaluru.



'ANNEXURE-I'

KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Order No. KPTCUB16/7208/2014-15 Dated:

AMENDMENT TO METHOD OF RECRUITMENT & MINIMUM QUALIFICATION PRESCRIBED IN SL.NO.lOA-ASSISTANT ENGINEER (ELEC.)
(GRADUATE) AND SL.NO.llA-ASSISTANT ENGINEER (CIVIL) (GRADUATE) UNDER CHAPTER-VI OF THE KARNATAKA ELECfRICITY BOARD
RECRUITMENT AND PROMOTION REGUlATIONS, EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:
r-----,--- ~_.. . __~ __,_--------- __,

. . As Existing As Amended !
I ~~. I Category of Post Method of Minimum Method of ; Minimum I
; ...--- I Recruitment Qpalification Recruitment 1 Qpal.ification _I
l-iOArA~--i-stan-t----+--A---)-i)-By-a-p-p-ol-·n-tm-e-nt-b-y-t-j-)-S---h-o-ul-d------h-av-e-p-u-t-'in""--a-m-i-m-·m-u-m-s-e-rv-i-ce-o-r-t-hr-e-e-+-A-)-i)-D-e-Ie-t-ed---1,Li-)-D-e"::le-te-d-·-----i:

Engineer (Elec.) transfer of in-service years as Junior Engineer (Elec.)

(Graduate) Junior Engineers (Elec.) ii) Should possess/acquire BE or AMIE(India)
against direct recruitment qualification in Electrical! Mechanical I Computer
quota subject to Science I Information Sciencel Information
availability of vacancy. Technology / Electronics / Telecommunication

Engineering.

iii) Deleted

iv) Deleted

a) Deleted

b) Deleted

c) Should maintain good conduct punctuality in
attendance and aptitude to learn the jobs. These
should be assessed and reported by the official
superiors through reports. j

iii) Deleted

iv) Deleted

a) Deleted

b) Deleted

c) Deleted

Ii) Deleted

i) Deleted

ii) Deleted

1 Assistant A) i) By appointment by . i) Should have put in a minimum service of three ! A) i) Deleted
Engineer (Civil) transfer of· in-service years as Junior Engineer (Civil).

(Graduate) Junior Engineers (Civil) ii) Should possess/acquire BE or AMIE(India)
against direct recruitment qualification in Civil Engineering.

I :~~~~l-:Jit" SU~!:~:nr"todV<1LldUlI~:l '~~~"~J' iii) Deleted.----------~--- . . L_ .. L_ii_i)_D_e_l_et_e_d 1
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No.1 Category of Post

As Existing As Amended
-_._----.-----_ ......_ .._----_ ......._--_._-_ .._ ...__ ...._--_ ......._ ...__ - - _ ....... _ ..•..••-f...-.---.....- ..--.......----......-. _._._ ..._-

Method of Minimum Method of Minimum
Recruitment Qpalification Recruitment Qpalification

_---_ ...._ ....---- ----- .........---- .........~- .....-.

llA I Assistant iv) Deleted iv) Deleted

Engineer (Civil) a) Deleted a) Deleted
(Graduate)

b) Deleted b) Deleted

c) Should maintain good conduct punctuality in c) Deleted

attendance and aptitude to learn the jobs. These
\ should be assessed and reported by the official

i I
I superiors through reports.

I,~ . >
DheCtor

(Admn.&HR)



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Annexure to Order No. KPTCIIB161720S12014-15 Dated:

'ANNEXURE-2'

AMENDMENT TO METHOD OF RECRUITMENT &: MINIMUM QUALIFICATION PRESCRIBED IN SL.NO.12-]UN10R ENGINEER (ELEC.)/STORE
KEEPER GR.lI AND SL.NO.l3-JUNlOR ENGINEER (CML) UNDER CHAPTER-VI OF THE KARNATAKA ELECfRlCIIT BOARD RECRUITMENT
AND PROMOTION REGULATIONS, EMPLOYEES (PROBATION) REGULATIONS AND EMPLOYEES (SENIORITY) REGULATIONS:

S1.
No.

As Existing

Qpalification
Categoryof Post Method of Minimum

Recruitment Qpalification
a) Deleted12 Junior Engineer A) i) By appointment by a) Should possess/acquire BE of a recognized

(Elee.)/ transfer of in-service University or AMIE (India) qualification in
Store KeeperGr.1l employees against direct Electrical I Computer Science I Information Science /

recruitment quota Information Technology I Electronics & '
subject to availability of Telecommunication / Electronics & Communication I
vacancy. MechanicaL

b) Should have put in a minimum service of four years
and have successfully completed the prescribed
probationary period.

c) Transfer shall be effective from the date of report as
JE (Elec.)

d) Should be on probation for one year.

e) The following conditions are required to complete
probationary period satisfactorily.

i) Should undergo training conducted by the Board and
pass the test at the end of the training.

ii) Should pass Kannada Language test or should obtain
exemption from passing Kannada Language test as
per Regulations.

iii) Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs. These
should be assessed and reported by the official
superiors through reports.I

AsAmended

Recruitment
Method of Minimum

A) i) Deleted

b) Deleted

c) Deleted

d) Deleted

e) Deleted

i) Deleted

ii) Deleted

iii) Deleted
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st I f--------- .._ _~~?E:g _ __ __ __ _ -+ AB_Am,'_ -~~~~ ---

~~.C __Il,t__e_gO_ry_O_f_P_o_st_· + R~~:_:e_!=.=~=d=:n~ft':___--t =~~~_,!=~~!!__J_~~~;n· --
A) ii) By appointment by a) Should possess/acquire BE of a recognized A) ii) Deleted i a) Deleted
transfer of in-service University or AMIE (India) qualification in Civil I
employees against direct Engineering.
recruitment quota b)
subject to availability of

Junior Engineer
(Civil)

vacancy.

Should have put in a minimum service of four years
and have successfully completed the prescribed
probationary period.

c) Transfer shall be effective from the date of report as
JE (Civil).

d) Should be on probation for one year.

e) The following conditions are required to complete
probationary period satisfactorily.

i) Should undergo training conducted by the Board and
pass the test at the end of the training.

ii) Should pass Kannada Language test or should obtain
exemption from passing Kannada Language test as
per Regulations.

iii) Should maintain good conduct, punctuality in
attendance and aptitude for learning the jobs. These
should be assessed and reported by the official
superiors through reports.

b) Deleted

c) Deleted

d) Deleted

e) Deleted

i) Deleted

ii) Deleted

iii) Deleted

L
Director

(Admn. &HR)
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REmSED
12-07-2013
With schedules

ANNEXURE-III

THE KARNATAKA EDUCATIONALINSTITUTIONS (REGJILATIONS OF

ADMISSION IN THE HYDERABAD-KARNATAKA REGION) ORDER, 2013

. In exercise of the powers conferred by clause 2 of the Karnataka

(SpecialResponsibility of GovernorforHyderabad-Karnataka Region)order,

2013,the Governor of Karnataka herebymakes the followingorder, namely:-

1. Title, application and commencement.- (1) This order may be

calledthe Karnataka EducationalInstitutions (Regulations of Admissionin
theHyderabad'-Karnataka Region)order,2013.

(2)This order shall applyto the courses specified in the Schedule.

(3)It shall come into forceon the day of its p'ublication in the
Official Gazette.

2. Interpretations.- .(1) In this Order, unless the context otherwise
requires,-

(a) "Available seats" in relation to any course of study, means the_

number of seats providedin that course for admission at any

time for allotment by the State Government or the Universityor

any other authority empOwered-by the State Government in

Hyderabad-Karnataka Region excluding those reserved for

candidates fromotherparts of the State and outside the State.

(b) "Local .area" .in respect of any, Universi tv or other educational

. ins.titutiQn, means the area of the Hyderaba9-Karnataka Region
- . . - ._ . - .' - ..

specified in paragraph 3 of this or-der for the purposes of
- -.a_amission to such Universityor other educational institution.

(c) "Local person". in relationto the local area, 'means a personwho

qualifies· 'under paragrapha of 'this order- as -a local-in relation to
the local area.

(d) "Schedule" means the scheduleappended to this Order .

.._
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(e) "State Government'; means the Government of Kamataka.
(D "Region" means the Hyderabad Karnataka Region comprising of

Local area specified in para 3 of this order.
(g) "State- wide Educational Institution" means .an educational

institution providing any ofthe courses specified in part -II ofthe

Second Schedule.
(h) "State _ wide University"means a University specified in part-I of

the Second Schedule.

(2) The General clauses Act, 1897 (Central Act 10 of 1897) applies for
... 'tb~int~fP.J:e,tAtiQnof tb.is .ard~r":""~''''';'''.i',-:",;,,·r''',:-"''·''-'1-''0'" ....

3. Local Area: The part ofthe State called the Hyderabad-Karnataka

Regioncomprising the districts ofBidar, Gulbarga, Yadgir, Raichur, Koppal. . ... -. "'- , . ..: .

and Bellary shall be regarded as the localarea for the purpose of admission

to Universityand to any other edllcational institution including vocational

training institutions (other than State wide University or State-wide

educational institution), which is subject to the control of the State

Governmentand is situated in that Region.

4. Domicile and Local Persons: A candidate for admission to any

course of study shall be regarded as a loc:aLperson in relation to the local

area,-
(a) If he is born in local area, or either of his parents was born in that

region before 1.1.2013, or eitherof his parents ordinarily lived in the

local area for more than ten years prior to 1.1.2013 and had their. .
name either in the electoral list or ration card; or owned any

immovable pn)pcrty. onor before 1.1.2013 in the local area; or

(b) In cases where a minimum educational qualification has been

.prescribed for recruitmentto thepost,-
[i] If he has studied in an .educational. institution or

.educationat institutions in such local area for a period
of not less than Ten consecutive academic years

ending with .theacademicyear in which he appeared.
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or, as the case maybe, firstappeared for the relevant
qualifying examination;or

[ii] Where during the whole or any part of the Ten

consecutive academicyearsendingwith the academic

year in which he appearedor as the case may be, first

appeared for the relevantqualifyingexaminc,l.tionhe

has not studied in any educationalinstitution, if he

has resided in that localarea for a period of not less

than Ten year immediatelypreceding the date of

commencement ofthe qualifyingexamination in which

. he appeared or as the casemaybe, first appeared; or .... _
' • :....~._..;,:-.:':.:,••;;. '-'<;"~'~'·t...--,·:~~~:.",·t.~'~~'X,~~-:-,;;",\.: " -_',''--':.'-~-;.':'''''''''·'::!;"~·:;>;';''-:!~~-,.:"~!;~''i;;?'3.'!"A!~~':~·''.~~s.;:;·-:(~:-;;.,:.~:...~,'.-;-,':'.,',' """,.'i':;~~:':--:""",_.·;.·.,:,:r.'_~~:.<>-'<';:'f?"",~:;.o;"'-~.~_>_"':,(.,)~~:.';f;",,,

(iii) Where either of his parents has studied in an

.Educational Institution in such Local area for a'

period of Ten consecutive academic years.

(e) In cases where no minimumeducational qualification has· been

prescribed for admission, if he or eitherof his parents has resided in

that -local area for a period- of not less than Ten years immediately

preceding the date on which the-seatis notified for admission; and.

(d)In case of a woman, if she gotmarriedto a Local person specifiedin
the clauses (a) to (c] above.

~'i '.,' .

. .
:::'·~:;:::Z~~·~':;;::.;;;~~:~:;~;~~i

Explanation:- For the purposes of this paragraphs-
-

Ii) _"-""Educational institu.tkm" means a university or any educational

. ----'---·-institutiori recognized by the State Government, a University or
other competent authority;

{ii}. "Relevant qualifying examination",In relation to admission to

any c~urse or'study, means the examination; a pass In which is
.:

the; ininirri~m eclu~atio~aI qualification .for admission to such

(iii)_ In reckoning -the consecutive academic years during which a

candidate or either of his parent has s~u~ied,:-

,(a) any period 'of interruption of his study by reason of his

failure to pass anye:xamination;and
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_(b) any period of his study In State-wide University .or a

statewide educationalinstitution shall be disregarded.

(iv} The question whether any candidate for admission to any course

of study has resided,in the local area shall be determined with

reference to the places where the candidate or either of his

paren ts actually resided.

.5. Competent Authority to issue Certificate.- (1) The Government

may notify Competent Authority to issue eligibility certificate for a local

person. The < Competent Authority after due inquiry and public notice in
.,.suchmanner;-as maybe prescribed-issueeligibility certificate- -""iitl1"';'-=v."""',;~:jC':"-#"<;""'-,,-;.

(2)Any person: (applicantor the member of the public) aggrievedby.the -

order of the Competent Authority may make appeal to the Deputy

Commissioner or any other AppellateAuthority notified by the Government,

withinthirty days of issue ofsuch eligibilitycertificate.

(3)The Competent authority and the Appellate Authority- shall dispose

offthe application or appeal withinthirty days from the date of its receipt.

(4) 'Birth Certificate' required to prove Domicile shall be issued in the

manner prescribed by the Government.

(5)Government may lay downprocedure' for issue of ValidityCertificate

forthe proof of Domicile.

6~ ReserVation. in RegiQnal· Unjversities and educational

institutions.- (1) Admission to Seventy percent of the available seats in

every course of study in any RegionalUniversity or educational institution

referred to in the First Schedule in the Localarea shall be reserved in favour
of the local persons, in respectoisuch University .or education institution.
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(2)Whiledetermining under sub-paragraph(1) the number of seats to

be reservedin favour of local persons any fractionof a seat shall be counted
as one..

Providedthat there shall be at least oneunreserved seat.

7. Reservation in State-wide Universities and State-wide

educational Institutions:- (1).Eight percent of the available seats in every

course of study provided in a State-wide University or a statewide

educational institution referred to in .the Second Schedule be allocated

among-the Localcandidates of the.Hyderabad-KarnatakaRegion.

(2) Whiledetermining under sub-paragraph(1) the number of seats to _

be reservedin favour of the local persons, any fraction of a seat shall be

countedas one.. Provided that there shall beat least one unreserved seat.

(3) Whileallocating under sub-paragraph (1) the reserved seats among

the local persons in relation to the local area, fractions of a seat shall be

adjusted by counting the greatest fractionsas oneand, if necessary, also the'

greater of the remaining fractions as another; and where the fraction to be

so counted cannot be selected by reason of the fractions being equal, the
selectionshallbe by lot.

Providedthat there shall' be at least one seat allocated for the local'
persons in respectof the local area.

8. Fillingof reserved vacant seats.vIf alocal person is not available

~to fill any seats reserved or allocated in favorof local person in respect of'

that l~ area, such seat shall be filled'asif it has not been reserved .

. 9. Power to authorize issue of direc:;tion.-(I) The Governor may, by

order, require the State Government to issue such directions as may be

.. necessary or expedient for the' ptirpose of giving effect to this' Order' to any

Universityor to any other educational institution subject to the control -of



the State Government and the University or other educational institution

shall comply wi th such directions .

" .

b

.
(2) The State Government may, for the purpose of issuing any

directions under sub-paragraph (1) or for satisfying itself their directions

issued under that sub-paragraph have been complied with, require by order

in writing, any University or any other educational institutions subject to

the control of the State Government to furnish them such information,

report or particulars as may be specifiedin the order and Universityor other

educational institution shall complywith such order.

: ,r_'_:f:'~' ~;::.;,,:__"'-~•.-::_~;:;~c:,_~,••<,:-;;,:_,';".~':" -, J _.' ....-·:'-';';~""'C'':'i;':'..~;~ ..-'n;:~t~:;:;z,.~~.tJ'~t:)::'';t-.:f''':;''-·;;(.~~:.<:;>':' -:.. ".,,_,._, '.--:;'.'_:'...' "'-'_:"·;'-~'::;;.:-N-,~·.~~:;-~)<:i~~~~~S~').!~-7.£""'\";~',: :;.;.-,~·c

. 9. Order to have over-ridingeffect.- The provision of this order shall

have effect notwithstanding anything contained in any statute ordinance,

rule, .regulation or other order (whether made before or after the

commencement of this order) in respect of admissions to any Universityor

to .'any other educational institution subject to control of the State

Governrnen t.

10. Removal of doubts> For the removal of doubts it is hereby

declared that nothing in this order shall affect the operation of any

provisions made by the State Government or other competent authority

(whether before or after the commencement of, this order) in respect of

reservations In the matter of· admission .to any University or other

educational institution in favor of women, socially and educationally

backward classes of citizens, the Scheduled Castes and the Scheduled

Tribesin so far as such provisionsare not inconsistent with this order.

11. Power to amend the Schedule .-e The State Government shall

havethe power to. add or delete at·~end any item in"the Schedules.

12. Establishment of Fast Track Court Or Tribunal: For speedy

resolution of disputes arisingout of this order, .O_overnormay establish one

ormor~Fast Tra~k Co~~ o~Tribunal.O~der·of such cou~t ·shallbe final.
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FIRST SCHEDULE

[see paragraph 1(2)1

AJ Allcourses upto and irichrsive of the Post Graduate level provided by
~'."'1ne""roHoWfn~g~:UnTversiHes"'anaHtlle~'(;oU1~"~orJ3a2ffelO.t"ol.······EClutatl5if"~--"*J;:~,
provided by the educational institutions affiliated to the following
Government,Private and other Universities,namely:-
(I) Sri Krishnadevaraya University,Bellary;
(2) Gulbarga University;

(3) Any other university, includingdeemed universities, which may

be created subsequently in Government sector, PPP, any other
model.

B) VocationalTechnical Courses provided by Ministry of labour or any

other department or. through Industrial Training Institutes and

Polytechnics,or by any Private or Grant-in-aid institutions .

. C) Any other University, Deemed Universityor .Educational Institution or
.Vocational training institution in the Region notified by the State

.Government as Regional University or EducatiOhal" Institution,
whether Government, aided or'private.

D) All the Private, Government and aided Medical Colleges, Dental

Colleges; Engineering Colleges or any technical, professional,
vocations]or higher educatio~ institution in the region.

SECOND SCHEDULE

[See P~.ph 1 (f) and (g)
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Part I

Statewide universities:

(1) University of Agriculture Sciences, Bangalore.

(2) University of Agriculture Sciences, Dhm-wad.

(3) Rajeev Gandhi UniversityofHealth Sciences, Bangalore.

(4) Vishveshwaraiah TechnologicalUniversity, Belgaum.

(6) Women's Univer~ity,Bijapur.

(7)' Veterinary University,Bidar ...

(8) Central University, Gulbarga.

(9) Any other University, DeemedUniversity etc., which may be

notified by the State Government.

Part-II

:StatewideEducational Institutions:

Institutions PFivate-'--orPublic providing the following courses and

affiliated either to the Statewide universities referred to in Part I of this
Schedule or non-statewide Universities referred to in First schedule or Pre-. .

university Board' or Industrial 'Training lristitutes offering courses. as per

. syllabus of Nations.! Councii forVo'cationhlTraitiing (Nevil:

.-.~-----...-.-- --..(1) -Engineering

(2) Dental .:

(3) Medical

(4) .Medical Pharmacy'

. - . . .•~:~""2~~~~J*,;;[;@;;;;::'.)~:;:;;;;~:' .i; :;':':.;.:.:. ~'.". ·c.: ,.>,..:0~&>;~o:~,,::~9·~'t}"""'});~~"'':'''''':S':;::''';T''·:-: ' '."';' .;'.; . ';';':';:::::j;:::;'::2~-~;'§;i;:G,~;:~;Z';');;;;fi;~';);;:;:'.c< .,~",.. '
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(5) Physiotherapy

(6} Nursing

(7) Physical Education

(8) Management, or any othercoursenotified by the government.

. (9) Anyother subject recognizedby University Grants Commission

OR All India Council for Technical Education OR Medical

Council of India being taught by a college or institute or

. deemed university in state capitalregion of Barigalore.
"~""'''''''"~,,:?:.,..,;,...,.,,, ;.;';~.':'~~:',~,",";-:.::::.,s-:;,;r..:'_~!f'::-:':;:~$'.;.t;";::;:-;;";':''';-;,'.;':';rJ-,"h'':";-'.'''/;'):__v~,:~,;'?.';",:;_·::';,-.1_' .'. '.; :.; ;"'~;~<;~''; ,-' -:"'~:~-";-::'::''';':7'''~lf:.~:::;tr....~.''?~~!;'oj

(10)Any other .subjccr/job orient course not being taught by all

institutions in Karnatakaand notifiedby the Government .

. . (11)'Any trade not being taught. by all the Industrial Training

Institutes in Karnataka and notifiedby the Government.

GOVERNOR OF KARNATAKA.

-_ .."

. .. ~
;£i;i"?':~~.~~~::~~~~::;:~Ei~;'~"":'~~?f'?;~(~!.:..~~~~"'7C~1::.::.::::::::"";::-~:'_ ·~.·~·:::::·-'--:':·~-~:;';'::-~:"';~:"'~~~~~~;:~-;;f:':"i~:.~.?:~~~·~;.;;~;;.:.;~·-t",_. "',,~..~:'·'.:'.':"'-,~':'-~:;~C~:-:'-:;~:-;~;:::'~::;:,:;~~-?,:::::;:Z;_~~



REVISED
12-07-2013

Withstate level reservation
ANNEXURE-IV

THE KARNATAKAPUBLIC EMPLOYMENT (RESERVATION IN

APPOINTMENTFOR HYDERABAD-KARN~TAKAREGION) .

ORDER, 2013.

In exerciseof the powers conferred by clause2 of the Karnataka

(Special Responsibilityof Governor for Hydernbad-KarnatakaRegion)

Order, 2.Q13,;,JllJ~,->09y,,~rPQrof.Karnataka h6~:~e&,.with"respect to .

the State ofKarnataka,the following Order, namdy:-

1.. Title and commencement.- (l) 11IisOrdermay be called

the Karnataka Public Employment (Reservation in appointment for

Hyderabad-Kamataka Region)Order, 2013.

(2) It shall comeinto force from the dateof their publication in

the officialGazette.

2. Interpretations.- (1) In this Order, unless the context

otherwise requires,-
(a). "body or organization" means any statutory or non

statutory body or organization establ'jshedand maintained
';! .' ::.,

by the State Government.

(b) "DirectRecruitment" irich.ides all ~tirient_s made on a

permanentbasis and excludes appOintmentsmadeunder;-

.(i) the KarnatakC,l·.Civil .Services--(Appointment ,on. ..-.... '. \

compassionate grounds) Rules; 1996; or
-_.--~-'---:----~-(iil-The-Kariiataka Civil Services (Appointmentof Family

Members of Persons belonging to Scheduled Castes

or- Scheduled -Tribes; on- compassionate grounds)

(Special)Rules, 1999; or _



(iii) the Karnataka Civil Services (Appointment of Family

Members of Persons Deceased in Communal Clashes,

on compassionate grounds] '(Special) Rules, 1993 or

(iv) and recruitment made in pursuance of any scheme

approved by the State Government providing for the

regularization of the services ofpersons holding posts

on a ternporary basis before the commencemen t of
this Order.

.'

(c) . "LocalArea" in relation to any local cadre means the area of...
. '.- ";""'Co',,'" tbe:J:iyoo:rabad·-Karnataka·'Fegion;;,."":"";;.-?;,;-.~~",,,",-:,::,,,,:"·,,.'·::'..-4"" . '"

(d) "Local Authority" 'means the Zilla Panchayats, Taluk

Panchayats, Gramapchayats constituted . under the

Karnataka Parichayat Raj Act, 1993 and Municipal

Corporations, Municipal Councils and Town Panchayats

constituted under the Karnataka Municipal Corporations

Act, 1976 or the Karnataka Municipalities Acts, 1964, and
-

includes any local authority which is subject to the control

of State Governrnen t or any other new office which may be

created at a 'later date to serve purposes similar to all above
mentioned institutions;

{e} "Local Cadre" means any local cadre, under the State
-

Government or m any Local Authority or body or

. organization organized iri.pursuance ofparagraph 3;

(f) "Local person": in. relation to any local area means a person.. '. . . '. .

~ho qualifies' under paragraph 6 as a local person in

relation to such local area;

(g) "non-local person" means persons other than the. local
- ,persons;
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(h) "Region" or "Hyderabad-Karnataka Region"shall comprise

of revenue,districts of Bidar, Gulbarga, Raichur, Koppal,

Yadgir and BellaryDistricts;

(i) "State Level Office or Institution" means an office or

institution serving or the jurisdiction of which extends to

the State as a whole or serving the state capital region or

serving the wholestate or any other new office,which may

be created at a later date to serve purposes similar to all

above mentionedinstitutions;

(j) "State Government"means the Govemment,ofKarnataka.

, (2) The General Clauses Act, 1897 (Central Act 10 of 1897),

applied for the interpretation of this as it applies for the interpretation

of a Central Acts.

3. Organization of Local Cadres.- (1) 'The Governor shall

within a period of three months from the commencement of this Order,

by notification identify posts in the civil services or civilposts under the

State Government in theHyderabad-Karnataka Regionor posts in Local
, ,

Authority or body or' organization uhder the control of the State

Governmen t in that r.egioriinto the local cadre to the extent ~n? i~ ,tnc' .
manner, hereinafter provided.

(2) Seventy FivePercent of the posts in the region belonging to

Group-A (Junior Scale) and Group-B posts in each department 'of the

state Civil-Service or in localAuthority or body .ororganization shall be

organized into as local cadres.

(3) Eighty Percent of the posts In the :Region belonging to the

:category of Group-C and eightyfive percent of th~ post_s'intheGroup-D

in each de partrnent ofState CivilService or in localAuthority or bod):'C?r

.organization shall be.organizedas local cadres.
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Providedthat, notwithstanding the expirationof the said period,

the Governormay by order require the State Government,whenever' he

considers it expedient to do so organize any classes'of posts in the civil

services or under the State or in any Local Authority or body or

organization into local cadres in the suid.regicn.

4. Allotment of Persons.- (1) Persons holdingposts, required to

be organizedinto local cadres, shall be allotted to such cadres by the

State Government.or any officer or authority authorized by it. in this
, ...-

behalf' iif' accoraance "With the pr'iridptes":'affd''';'pf6'Ced'Ure 'fiererffaffe-'I""!"",,,~_,t:';i:-"!1"'''o;.,;:,'1:-~

specified.

(2) The Localpersons shall be allotted to the local cadres in the

Region. ,

(3} Anyperson aggrieved by an order allottinghim to the local

cadre may submit a representation to the State Government within a

period of sixtydays from the date of communication of the order.

(4) TheStateGovernment or competent authorityshall, on receipt

of such representations shall dispose offthe sameafter due inquiry.

-"
~'-:':.:-'~';:-.:":~;:~;-~:::?:~:?~:~::~i"s:,:~-m:":~~~~::..,.;~~.~~- '.:~-~,:.':~3-;:,,:.-.-:.;-;~~~:'-;'.'~'-,'.:.::-,•. >; '. .' ~~.,:.,.:~:i;..~:~~.~-,:J~"'::o.~;.:;..0.

Providedthat wherever such an order is likely to result in the

change of allotmentof any orher person, no such order shall be made

without giving an opportunity to that, other person to make a

representation.

,5._Localcadres and transfer of persons. -fl] The,' region, for

which a local cadre has been organized inrespect of any category of

posts, shall be a separate unit for 'pUrposes',of recruitment,

appointment, seniority, promotion and transfer and such other matters

-as may-be ,sp~cifiedbythe Sta te Governmenfin respect of that, c-ategory

of posts.
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(2) Nothing in this order shall prevent the State Governmentfrom

making provision for.-
(a) the transfer (ordeputation) of a person fromany local cadre to

any officeof establishment to which this order does not apply,

or Viceversa.
(b) the transfer (or deputation) of a person from local cadre

comprising posts in any office of establishment 'exercising

territori~l jurisdiction over a part of the State to any posts vice

versa.
(c) the transfer (ordeputation) of a person from one localcadre to

:~,,:,.;,;"'-"_',.::;'¥~~';'~:5:1.'-:<.:'\~'~".i.9'5~';)'.,::;';~~..,:';7~;-:;;:::~< •. "" "--~.":'-"'~-;~."'~.T:;,;,;;~";''''":'':-~~_';;.:'C'''''':'~.:k~~~;.,("!~;;A\ ",:~"'~"\-~~'.:~"'~:/'_.'.

another local cadre where no qualified or suitable person IS

available in the latter cadre or where such transfer IS

otherwise considerednecessary in the public interest.

(d) the transfer (ofdeputation) ora person fromone localcadre to

another cadre on a reciprocal basis subject to the condition

that the person so' transferred shall be assigned seniority m

the latter cadre with reference to the date,of his transfer to

that cadre.
(e) the overall joint seniority list in the' State (along with the

separate local' caqre seniority list) for such cadres which

ordinarily havestate wide cadre;
(f) The Governormay ensure that the persons borne on the local

cadre at Gazettedlevels are not discriminated against in being

posted anywherein Karnataka.

6. Domicile and Local person.- (1) A candidate for direct

recruitment or promotion to any post shall be regarded as a local

person in relation to alocal area;~
(a) If he is born in the local area or either of his parents was~

born in that regionbefore:1.1.2013" or, either ofhis parents
ordinarily lived in, the local area for more than ten years
prior to 1.1.2013 and had their name either in the elect~rai

, list or ration card; or owned any immovableproperty D,nor

before 1.1.2013 in the local area; or

J/'



6

(b) In .cases where a minimum educational qualification has

been prescribed for recruitment to the post,-.

(i) If he has studied in an educational institution or

educational institutions in such local area for a

·period of not less than Ten consecutive academic

years ending with the academic year In which' he

appeared or, as the case may be, first appeared for

the relevant qualifying examination;or

(ii) Where during the whole' or any part.of the Ten
\

consecutive academic years ending with the academic
. .' »s '·:;···'·;""·"·""':;;~<"~~"m""'whic:h."he ap·peitred··or""£s:"'rti~",ccgtse"'tma'Y':·H~:~,;.o.;';"f"i;:S;";;".'}-"'d;"~'

first appeared for the relevant qualifyingexamination

·he has not studied in any educational institution, if

·he has resided in that local area for a period of not.

less than Ten year immediately preceding the date of

commencement of the qualifying examination in

which he appeared or as the case may be, first

appeared; of

(iii) Where either of his parents has studied in an

Educational Institution in such Local area for a

periodof Ten consecutive academicyears.

-'_"~rt) In cases where no minimum educational qualification has

~en prescribed fer recruitment to the post, if he or either

of his parents has resided in that localarea for a period of

not less than Ten year~ immediately preceding the date on

which the post is notified for recruitment; and
.' ~ '. - . '. -

(d)In. case·of a woman; if she got married to a Local person

_"'-'-specifiedin the clauses (a) to (c}above.

ExplaIiations.- For the purpose for this paragraph,-
· . - ~" ". ."

[i] "Education institution" means a University or any
'educational institution' - recognized by the State

Government,a University or other competentauthority.
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(ii) "Relevant qualifying examination in relation to a post"

mean.:
(a) the examination, a pass in which is the min'imum

educational qualification prescribed for the post;

(b) the secondary School leaving certificate examination

or an examination declared by the State Government

to be equivalent to the Secondary School leaving

Certificateexamination, whichever is lower:and

(iii) in reckoning the consecutive academic years during which
a candidate has studied, any period of interruption of his

,><,~..•",:~',.v~."",.,.,..?,~,c,~,~~-:':J>?;:;-o!"';;l_~."1;""~'-','-_',.,..; , ."' ".' -,,;:'':'_-'."''"':::.l:',;,,,,:.;.::>-.~,,~'~.~_.;'~;~..:~.)_:/.m.:i;,~;:;:;·:"d+~>::'':;'J'";''';._, -

study by reason of his failure to pass any examinationshall

be disregarded:
(iv) the question whether any candidate or eitherofhis parents

resided in any local area shall be not onlydeterminedwith

reference to the places where the candidate actuallyresided

and but alsowith reference to the residenceofhis parents.

7. Competent Authority to issue Certificate.- (1) The

Government may notify Competent Authority to issue eligibility

certificate for a local person.The Competent. Authority after due inquiry

and public notice in such manner as may be prescribed issue eligibility

certificate.

(2) Any p€rson (applicantor the member of the public)aggrievedby

the order of the CompetentAuthority may make appeal to the Deputy

Commissioner or any other. Appellate Authority notified by the

Government, within thirty days of issue of such eligibilitycertificate.

(3) The Competent authority and the AppellateAuthority shall

dispose off the applicationor appeal within thirty days fromthe date of

its receipt .
.'{4J . 'Birth Certificate' required to prove Domicile shall be issued m

the manner prescribed by the Government.
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(5) Government may lay down proc~re for issue of Validity

Certificatefor the proof of Domicile.

8. Reservation in the matter of direct recruitment or

promotion.- (1)All posts in any local cadre to be filled by direct

recruitment or by promotion at any time under the State Government in

any local authority or in any body or organization in that region

comprising ofand upto Group-A (Junior Scale),Group-B, Group-C and

Group-D posts shall be reserved in favour or localpersons in relation to

the local area or the region in respect of such cadre to the extent..specified in para 3.
.::,':. i.,,:,;r;."[:r ...~~:,,;,,'~'::':J:;" "-

(2) Remainingposts in group A, B, Cor D Groups in the State

Government, LocalAuthority or. body or organizations to be filled by

direct recruitment or by promotion in the regionshall be filled by non
local persons.

(3) The cadre and recruitment for group C and D posts shall be
organized as district wise cadre.

(4) While determining under this paragraph the number of

posts to be reserved in favour of local persons, ·any fraction of a post
shall be counted as one.

(5) .... Notwithstanding anything contained In the 1oregoing

provisions of this paragraph,-

fa) there shall be at least one post left unreserved out of the

posts filled by direct recruitment at any time to. any local
cadre;

~~.(b) there.shall.be.cas.far as possible, at least one post reserved

. for the local candidates in respect of each local area .

. . (6) If suitable local"candidates are ~ot'·avaiiable for any post 'atani
point of time such vacancies will be taken as back log .arid carried

.",- -,." '.... , ..~:,



forward till next appointment, after which it may be· treated as

unreserved and filled accordingly.

- 9. Power to authorize issue of direction.- (1) The Governor,

may by order, require the State Government to' issue such directionas

may be necessary or expedient for the purpose of givingeffect to this

Order to any local authority or body or organization and such local

authority body or organizationshall comply with such directions.

(2) The Government may, for the purpose of issuing any direction

under. s1:lb-paragr:?:pJ:l(1) or for satisfying itself that any. directions •
';""''''''':_'.. ··1'-~~<~'':1.~-<'''',~·.<~·:r'1'C-~t,- ~~.-.-,:/~;~.,~,-~--:_',".;' , " ,', ·'--:'-"-C"·";';<"';;;'·;'~-::~;':'~;'~~~~.{";:':';r'i''-:-i~~-~--:-;;t",*,"';:~;?"",,-"."l';-;;!""':"~:":',_~,~:,." ... '._

issued under sub-paragraph have been complied with require, by order

in writing, any local authority or body or organization to furnish them

such information or report of particulars, as may be specified, in the

order and such local authority shall comply with such order.

.10. Order to h:aveover-riding effect. - (1)Provisionsof this order

shall have effect notwithstanding anything contained in any Actor rule,

~regulation or. byelaw made . there under before or after the

commencement of this Order in respect of direct recruitment or

promotion to posts under the State Government or any local authority
or body or organization.

(2) Concurrence ofFinanceDepartment shall be presumed for the
direct recruitments and promotionsmade under these orders.

(3) No economy measure shall apply for the reserved posts and as
far as possible reserved post shall be filled by regular appointments and
not.by ?utsourcing.

(4) Any. temporary or contract appointments made in .the region. . . ~.' -. ..

shall.be of Local Person.

(5) Any procurement of Manpower

outsourcing shall be ofLocalPerson..
In the region through

. 1 f. Reniov~ of doubts'.- For the removal- of doubts, it is hereby

declared. that 'nothing in this order shall aff~ct the operation of any

provisions made by the State Government or other competent authority _



by or under any law before or after the commencementof this Order in

respect of reservation in the matter of appointments to posts in favour F'-_.,.
of persons belongingto the backward Classesof citizens, the Scheduled

Castes and the Scheduled Tribes or in favour of physically

handicapped, women, ex-servicemen, rural candidates and project

displaced persons in so far as such provisions are not inconsisten t with
this order.

12. Certainappointments and promotions to be provisional._

Any appointment or promotion made after the commencement of the

Constitutional Amendment 371J on 01..Q1.4Q1SJ,.and"befor~anY:local. ,..·.:·,:'",'·'",.·,",","'"·,>"'.,:·i:~~":.: ":";;~;'" -rr.: ". . •. ,. . ; .' '., ,

cadre has been organized under the provisions of this order or any

order made in' pursuance to paragraph 3, to any post which is required

to be included in 'such cadre shall be, provisionaland shall, within a

period of six months after such organization, be reviewed and
readjusted in accordancewith the provisions of this Order.

Explanation.-For the p:urpose of this paragraph any local cadre
shall be -deemed to be organized, with the allotment of persons to it
under paragraph '4.

12 A; Fast Track Courts/Tribunal for dispute resolution: The
Governor may by order, establish one or more Fast Track Courts or. --.~

Trihl,u;ral-or Local Bench of the Administrative Tribunal ..--to settle

disputes arisingout of this order. The order of such court shall be finaL

13. State LevelOffices or Institutions or.ApexIn,~titutions.
Eight p~t"o(the posts in the following StateLevel Offices or ~tate

. .' '.' . .' ,". ..

Level· Institutions or Apex I;"stitutions reflecting population percentage

of the Region-in-total-peplliaoon--of-Karrra:taka'inall departments, body

or organization and at upto levels of Group A (Junior Scale) post. shall
be reserved fOT Localpersons of the region, namely.. .. - -. "_- -,~ - ....
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(a) Secretariat of th~tate Government

(b) Secretariat of the LegislativeAssembly

(c) Secretariat of the LegislativeCouncil
(d) Karnataka High Court: Officers and servants appointed as

per article 229 of the constitution.

(e) The Kamataka Public Service Commission

(f) An officeof the Head of a Department

(g)A Special Officeor Establishment

(h)Any State-level officeor Institution

(i) All corporations / bodies outside the Region
, . ;.--:.'::.,;·.·o::.-,:::!!i.:p';;:;Cl'~'l;~:/'1':'.'"';"\-:- ....,!;~:,".~.!~'. '.'-.-~,.,; ::'.;;.,~~-:;':",~.,'":,,,;·;;"·;;.;t~~!·~;:;:;-.,>;-:~:("\<;:;;..';'~'::''!.'£;.>.:-~···:;~·',

U) The Bangalore Development Authority I Bnihat Bangalore

Mahan'agara.PalikejSimilar Institutions serving the capital

city of the state, Bangalore,

(k) Any other new office,which may be created at a later date

to serve. purposes similar to all above-mentioned

institutions or such other office or vbody notified by the

State Government.

13 A: Shifting of State Level Offices: The-Governormay request

the State Government to shift certairi State Level Offices of

Government and Government controlled bodies and institutions

to the region so that the number of posts in the region .is

proportionate to the population of the region.

13 B: Age relaxationand Grace marks: (a) The Governormay by

order provide fo!, age or any other relaxation in .the condition__of

employment for.the local person in localemployment. .

.------ --------- -(bJ'lhe---Govemor may by order provide for Grace Marks or any

other concessions to the local person in employment in the whole

of Karrrataka.State: '-.

-.. "..

. ...
-0 •••. •••



13 C: Regularization of Local Candidates: Local Candidates ,

who have worked on daily or contract basis in Government for

more than ten years prior to L1.2013 and. fulfill conditions as

prescribed may be given certain concessions in appointment and
other benefits as prescribed by the Government.

GOVERNOROF KARNATAKA

_ ...: .'
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